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KTAIRS

About the report

FRERFITWII 2009 FREIRERBHELR, ELEBNEADEUHSRERS, BAF 2013 FEETEFF.
WE. HE=AFENESIRIR, HAXEXERMENTRA:

A real reflection to Oriental Yuhong’s actions of implementing economic, environmental, and social responsibilities in 2013, this report is the
sixth corporate social responsibility report (CSR report) since Oriental Yuhong established CSR report release system in 2009. The following are
explanations to the CSR report.

RETF{A  Scope of the Report
IEERA I K ARBRD BIRAE

The report is about Beijing Oriental Yuhong Waterproof Technology Co., Ltd.

jE{tiHBH  Abbreviations Used

“UERFSREALFAKIIARDBERAR” AREPHLL “FAMIL” 3 “Q8)" Fro

The word "Oriental Yuhong" or "The company" herein refers to Beijing Oriental Yuhong Waterproof Technology Co., Ltd.
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Af[E)SEE  Reporting Period

2013%F 1 B 1 BE 12 B 31 H., TREIRENTELLMOTELYE, BoEERNBERE E@EsEfEE ST,
The reporting period is from January 1 to December 31, 2013. In consideration of continuity and comparison of disclosure, a part of information

is extended back or forth on the basis of time.

{825 /EHEA  Reporting Cycle

FRENFERS.

This report is published annually.

4555l Report compilation principles

M. A WS &R

objectivity, standardization, sincerity, and transparency

=E3EJE Sources of Data

BXREEMNEIESREIL TR MK AROERATRTBHNE R FARTIER AT,
Related information and data herein are from Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and its wholly-owned subsidies or

holding companies.

IREZH Report Improvement

ATEHERESEMEN . £H. ERRMATNESRLE, 2013 HREEMT “RAFRIRSREE” , M8 ‘AR
SEZHLRANIEARS, AABSHKE LEINTERGNER. FAWIEVHERERERE/NABENER
WESR BRI TEIEH, MEWROINESSMHRTHIEZE, EREREIRERZTNESHELMEY, Bk
EINF) ZFHEXTTRIKES

To make the CSR report more objective, comprehensive, and reflecting the company’s CSR implementation, the new topic “improving
product & service quality” is added to the CSR report for 2013 and the topic “human rights” includes more details. Furthermore, more
importance is attached to the descriptions over corporate cases. On the basis of on-site investigation, screening and examination of the
authenticity of corporate cases, in the process of report writing, the compilation team of the CSR report widely listened to the opinions and

suggestions of different sides, and gave active responses to the concerns of stakeholders.
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mE{HE Reference

SREHIREENAR (GRI) (TRHERBIREER) (G3.1) . 2FHhEHRR (FERIHSFERERS
88 (CASS-CSR2.0) ) EfrtrEAER (1SO26000: #t&=ERER (2010) ) MIFETIWEFRKER (F
E Tk R Tl ihatt < ERERER GSRI-CHINA2.0) H5.

The report is prepared in accordance with Sustainability Reporting Guidelines (G3.1)by Global Reporting Initiative (GRI), The Guideline
on Compilation of Corporate Social Responsibility Reports for Chinese Enterprises (CASS-CSR2.0) by Chinese Academy of Social Sciences,
I1SO26000 Social Responsibility Guidance (2010)by International Organization for Standardization, and Guidelines on Social Responsibilities
of Chinese Industrial Enterprises and Industrial Associations (GSRI-CHINA2.0) by China Federation of Industrial Economics.

IBES 7S Language

FMREP. BT

The report is presented in Chinese and English.

R E55KEY  Access to the report

AIREURHEFM. PDF RiEERAEMuL http://www.yuhong.com.
cn, TE APP MFERBEAM 488, (BXERHEE: 010-59031829 B
FHEFE: libz@yuhong.com.cn) .

The report is published only in online version. You can visit the Company’s website http://

www.yuhong.com.cn for an online ODF version, or scan the right QR code to download

related application (Contact telephone: 010-59031829 Email: libz@yuhong.com.cn).
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SRR

RTTFREL 18 M LR, APEERIK Tkt ESBE+EFT, BS
ETRLLBRAINBAEZHALR . 2013 F, RBERHNER. 39.03 {ZRIEWUIAF 31.02% HI
BRE, WIETRNFECTRENERS.

BE LFEMEHNBRISILS, TEXAEEISHRNEREET, ROWINARR ERAEREFE
FROERE . Ak, HIWHIZHRERRZD, BALINFRSTELAMFEEXTTHRAE .

WHEAHZETS, EHER, RIRSERMTARFNE WERK? BITSEE, RISEFRIAR,
BNBEEREX—FIEAE. UL, FNBRFEREF—FRKIFF"m; UL, FMNamhizREs
MR mAIRSS, ik “BEF, RRK” ; L, RII—BEESH “NAXIERLERAR
SRR BRZRIEME; AL, BOBATFRARFOEURE, U—ERIE, BATHS,
OiRit=. B, HITRM, =E, REUVEFNTE.

A, BINERZBELIR T RA . RERSMILELSE /IR HEIHSRERS, RER,
NEMRARITIWE—REMZIRENEW . B2, [EREEEEAY &, HBE, EFAAREE,
SR EE R T EAPRSEAI= o

HRNFRSIDRBEER, BNNBNEREL, BRTZFE.
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Message from the chairman

Since being established 18 years ago, Oriental Yuhong has continuously strengthening itself and has established a
leading position in the Chinese building waterproofing industry for more than 10 years. Our advantages compared with
competitors” are gradually increasing. In 2013 the company reported an operating revenue of RMB3.903 billion and a
growth of 31.02%. Such an outstanding achievement proved the correctness of our way of responsibility fulfillment.

Limited by the upstream raw material prices and the downstream buyers’ market, Oriental Yuhong is in essence a
grassroots enterprise in bitter struggle. Therefore we hold market in awe and veneration, and go all out to fulfill the
hopes of Oriental Yuhong and stakeholders.

Look around the market and look into ourselves, how can we keep our advantages and win the future? We have only
one way to go: to fulfill our responsibilities and win customers’ recognition. Therefore we never produce any below-
standard products; we always provide top-quality waterproof products and services for the market; we fit our deeds
to our words of creating a sustainable and safe environment for human society; we are dedicated to becoming an
excellent corporate citizen and paying back the society with a lofty enthusiasm.

However, we are still alone on the way of fulfilling CSR. This is the sixth time for us to release the CSR report, and it’s a
pity that we are still the only enterprise in the Chinese building waterproofing industry to do so. But positive energy is

spreading and we believe the Chinese building waterproofing industry will surely see a bright future not far away.

There is no end to the way of Oriental Yuhong, and our struggle will never stop. Wish the world a blue sky forever!

Li Weiguo
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Oriental Yuhong, the Unique

£F 4% oz

About Oriental Yuhong

ICRET IR AR ROBRATIKIZT 1998 F 3 B, NEREBHRA—REN
KR . SliE. HERELRS T —HNFERKTIRLEN, EERSH
AR FEFKITIE—RNEHRE (S2002271), HEWAKE—EZRKE
RAFOFIE TSR T(E.



Founded in March 1998, Beijing Oriental Yuhong Waterproof Technology Co., Ltd. has
developed itself into a leading enterprise integrating R&D, manufacturing, marketing, and
construction in the Chinese waterproofing industry. As a national high-tech enterprise, it
is the only listed company (SZ002271) in the Chinese waterproofing industry, and it has
established the only national certified corporate technology center and post-doctoral

research center in the industry.
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JERETT IR BARDBRABTIRIZT 1998 & 3 B, AEBRERA—REMKTRIL. HiE. HERELR
STy hERBKTIELEL, REERSHFRAEW. FEBKTIE—R_EHRE (S2002271), HBHEIRKE
—ERFEIEARF OB ERA T,

Founded in March 1998, Beijing Oriental Yuhong Waterproof Technology Co., Ltd. has developed itself into a leading enterprise integrating
R&D, manufacturing, marketing, and construction in the Chinese waterproofing industry. As a national high-tech enterprise, it is the only listed
company (SZ002271) in the Chinese waterproofing industry, and it has established the only national certified corporate technology center and
post-doctoral research center in the industry.

IERERA IR AR RDERA TR EBRSWIPARABRIEAT (LUTER ‘EBRAHL ) &
PRZRTS RHIBA7KIIANBIRFEAT (LAFEIR “ERASHL" ) « I ARRASRIMKIREERAR (LAITER 7
FERAWEL” ) |« EIIFRSWIKIRERAR (LIFER “WIIERSWEL ) | SMNESWIBZRMEERE
EAT (LUFERR “SNESWREL” ) « BBRRATHAERAERAT (LUFER “BBRAT" ) « RMNEMELSRE
Pk AERAR (LUFEIR “RMEMEWL” )« WARRBFIFREGERAE (LTER “WERRFE" ) , it
REDRIIMT Z2RABRATE, AREIRIRX. EEEl. #MEER. T8N TTREM. TN
FMULFREMNIGE . TAELL . BFERRILRES 9 KEFEity, At RMEHNSINEEH QS hEMHKEFE~%.
REFNBE K EHEF LA REHNMRHAHRE . R, KB, IFREME.

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. holds Shanghai Oriental Yuhong Waterproof Technology Co., Ltd.(hereafter
abbreviated as “Shanghai Oriental Yuhong”), Yueyang Oriental Yuhong Waterproof Technology Co., Ltd.(hereafter abbreviated as “Yueyang
Oriental Yuhong”), Guangdong Oriental Yuhong Waterproof Engineering Co., Ltd.(hereafter abbreviated as “Guangdong Oriental Yuhong”),
Sichuan Oriental Yuhong Waterproof Engineering Co., Ltd.(hereafter abbreviated as “Sichuan Oriental Yuhong”), Jinzhou Oriental Yuhong
Building Materials Co., Ltd.(hereafter abbreviated as “Jinzhou Oriental Yuhong”), Kunming Fengxing Waterproof Materials Co., Ltd. (hereafter
abbreviated as “Kunming Fengxing”), Xuzhou Woniushan New Waterproof Materials Co., Ltd. (hereafter abbreviated as “Xuzhou Woniushan”),
Shandong Tiandingfeng Non-woven Fabric Co., Ltd. (hereafter abbreviated as “Shandong Tiandingfeng”), Beijing Oriental Yuhong Geological &
Mining Safety Technology Co., Ltd., etc. The Company built up 9 production bases respectively in Shunyi District, Beijing City; Jinshan District,
Shanghai City; Yueyang City, Hunan Province; Jinzhou City, Liaoning Province, Huizhou City, Guangdong Province;Xinyi City, Xuzhou City, Jiangsu
Province, Linyi County, Dezhou City, Shandong Province; Tangshan City, Hebei Province; Liquan County, Xianyang City, Shaanxi Province. We
own imported world-leading multi-functional modified asphalt waterproof membrane production lines, self-adhesive asphalt waterproof
membrane production lines, and world-leading eco-friendly production lines of waterproof coating, mortar, thermal insulation materials, and

non-woven fabric.
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AEFTERMKERE, REMIHEREERR. FARRIIKBRTENREE, RIS EREIXKER
FRINNATEERERRN. SEARK. WHES. MHERIEHINE. SEKEK. Y5, KARESRSWEL. 55
EEFEARKLSERBE., KI5 85% LIER 2008 FItEREHESHEIREHERFNIIAESH. WHEE
REAEMIRHERIME T, FOMIIKRAMRNNARR, REAPMMEEREETN.

Oriental Yuhong is responsible to solve all waterproof problems of humans. As an expert in systematic waterproof solutions, Oriental Yuhong
successfully applied various proprietary waterproof systems to different fields, such as house building, expressways, urban roads and bridges,
high-speed railways, airports, and water conservancy facilities. Especially in the construction of Chinese landmark constructions such as the
Great Hall of the People, and more than 80% of Beijing 2008 Olympics gymnasiums such as Bird’s Nest and Water Cube, as well as a lot of
significant national facilities such as high-speed railways and metros, Oriental Yuhong waterproof systems were sung highly of by customers

and different social circles for excellent performances.
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ZHIR DS &
Organization Chart

Beijing Oriental Yuhong Waterproof Technology Co., Ltd
JERER G ALK AR RN B R A E]

100% B
100% >
100% >
93.97% B
86.36% >
100% D
100% >
100% >
100% 'S
100% >
100% >
100% B
100% B
100% 'S

100% >

100% >

HK Oriental Yuhong Investment Co., Ltd.

IR AR B2 S SRR T X 1

Xianyang Oriental Yuhong Building Materials Co., Ltd.

EL QR R MR R E (T

Tangshan Oriental Yuhong Waterproof Technology Co., Ltd.

il HUQIEH B IR EHE H N

Shanghai Oriental Yuhong Waterproof Technology Co., Ltd.Co., Ltd.
BRI R X RKAT B H T

13.64% +

Yueyang Oriental Yuhong Waterproof Technology Co., Ltd.
IHEHRAQIE RIS X R KA B R H AT

Shandong Tiandingfeng Non-woven Fabric Co., Ltd.
KT eSS T BT T

Huizhou Oriental Yuhong Building Materials Co., Ltd.
i E HQHE S IR TR SR B R HH

Jinzhou Oriental Yuhong Building Materials Co., Ltd.
SEEHMRIE MR IR T B HYIT

Guangdong Oriental Yuhong Waterproof Engineering Co., Ltd.Ltd.

LRI S8 H e T

Sichuan Oriental Yuhong Waterproof Engineering Co., Ltd.

EI=HRME B 18X H T E T

Beijing Oriental Yuhong Waterproof Engineering Co., Ltd.
~HREIQIE 8% HIHE (T

Beijing Oriental Yuhong Waterproof Material Testing Co., Ltd.
HEEREHEXRFEERITEJIT

Bejing Oriental Yuhong Geological & Mining Safety Technalogy Co, Lid.
SR KRR H R i iR KT

Kunming Fengxing Waterproof Materials Co., Ltd.
RBEXEEXREHTEJ T

Xuzhou Woniushan New Waterproof Materials Co., Ltd.
EEHH TR ABXRIEITE D

Jiangsu Oriental Yuhong Investment Co., Ltd.

FHRKMRIE SRR IT T

15%

100%

60%

Shanghai Songjiang Junhe Petty Loan Co., Ltd.
2 I RIS SRR RBITE LT

Shanghai Oriental Yuhong Waterproof Engineering Co., Ltd.

HENRRIER R B H T B T

Jangsu WoniushariThemnal Insulationg Waterproof Technology Co, Lid.
FHIRiEH T KIER XX KT E YD

Kunming Huagiao Oriental Yuhong Investment Co., Ltd.

IR E RS HIRIE SR
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Core concepts: :
1.Corporate concept: honesty, empathy, and longanimity %
2.Corporate spirit: all success hinges on human effort % E
£ 2

3.Corporate belief: we coexist with the world; good people will be rewarded. = §
4.0riental Yuhong culture: fairness, simplicity, creation, tolerance, and contribution (5 =
Spiritual culture: tenacity for achievement; pursuit for new height =
=

Interpersonal culture: honesty, equality, harmony, and frankness 2
5.Corporate guidance: making scientific and technological innovation; serving the country by industry development & %
6.Corporate tenet: for the motherland, for the society, for customers, for employees, and for shareholders P
= o

7.Corporate mission: to create sustainable and safe environment for human society IR g
8.Corporate responsibility: Oriental Yuhong is responsible to solve all waterproof problems of humans 1% §
9.Corporate vision: the most valuable world waterproofing enterprise, a respectable Chinese enterprise, and a driving §
force for the great rejuvenation of the Chinese nationality -
:
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Social Responsibility Management

(—) GUIHSEFEEER

BT HSRERROWIIHRERL. £/, HE. L, TMUFLLRRNERTHRMEMN, ROWIILITTHERE
HEWR, BHLUERR, BT, FLe. ERNARTFEESREE, HEREBEIFNFRIES, EFATE2NKRE.
(1) CSR management concept

CSR fulfillment is a fundamental precondition for Oriental Yuhong to carry out R&D, manufacturing, marketing, and construction, and to realize
sustainable development. With sustainable development as an objective, Oriental Yuhong goes all out to carry out production and operation with
more eco-friendly, more energy-saving, more safe, and more high-efficient mode, and to continuously supply better products and services, for the
creation of a sustainable and safe environment.

(Z) HSREEBARER

REER
IRt =T MEEXTEB525
ATHEE
MERRE | AR | ZIXK | BRSHME | 2aFEE EF HX&5 Rif

(2) CSR management system construction

Responsibility concept

Clarify social responsibility Communication and participation of stakeholders

CSR Responsibility practices
management
system Corporate governance

Scientific
development

Labor
practices

Human
rights

Resources and Fair
environment operation

Community

Customers .
participation

Public
welfare
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(=) BB

RSB ETENG, BEBENAERK, RRBESSFAE. FSFUHNL2LE, FhO0RE, 8L T K, KRz
BEEESARARMNTSTEER T,

(3) Management structure

Oriental Yuhong established a social responsibility work team, whose chief is Oriental Yuhong GM and whose members are GMs of Oriental Yuhong
subsidies and divisions, directors of different centers and factories. Members work in concert to push forward the social responsibility fulfillment of
their units.

() BIEARR

BZUETEVHSRENIE, BRETEVHSRERR, BRESTKERERTK. EPHERIMER, MitsHEHE
KINBRIFrEMREN, (BHABHSREEEEMART .

(4) Institutional system

Oriental Yuhong nailed down CSR fulfillment principles and specified a CSR objective, to ensure the accomplishment of CSR task. It periodically
consulted external experts and listened to objective opinions on related topics, to improve the CSR management performance.

(R) BEBNRE
EVETEUHSRENEENRIRAR, X RINETENE AT E W SRERRITER , B3RO, F AT .
5. Communication and participation of stakeholders

Oriental Yuhong established a supervision and feedback system for CSR fulfillment, and formed internal & external supervision mechanisms. It
checked and evaluated the results of CSR implementation, made trouble shooting, and made timely corrections.
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podai ay} Inoqy

A St

L
3

S
juawdojanap Apeass ‘uiojesado Ayjeny NN N[EDEIollel\v

FREFEA I0HENEAED

<
]
a
a
Q
o
[v]
=
o
3
-
=
]
o
>
8
3
)
S

e

suopeAouul [eaigojouydal

il

PR M
Ayjiqisuodsas Ayases

JUSWUOJIAUS pUB S221N0Say

SN H TS >

sao1oeld Joge| pue syysu uewny

T ERHT =

UaZ131 33240000 JUB||3IX3 UE 3¢ O3 DALIIS




14 | FEAWIISWHESEFRE

FlmtEXEEESS

Communication and participation of stakeholders
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(1) Major organizations joined by Oriental Yuhong %
China National Building Waterproof Association President of the board i
China Building Waterproofing Industry Alliance President ?.j
Shanghai Chemical Building Material Trade Association(SCBMTA) Director % g
Building Waterproof Material and Construction Technology Division of SCBMTA Vice president 1 §
Shanghai Polyurethane Industry Association Director (E2 é
Beijing Building Waterproof Association Vice president :
Hunan Building Waterproof Association Vice president g
Guangdong Building Waterproof Association Vice president = g
Jiangsu Chamber of Commerce in Sichuan Province Vice president iR %
Building Waterproof Division of Sichuan Building Technology Association Vice president 7N g
Chengdu Association of Real Estate Development Enterprises Vice president 15 §
Chengdu Association of Estate Management Vice president é
Shandong Chamber of Commerce in Sichuan Province Vice president

Chinese Chamber of Commerce in Sichuan Province Vice president

Yunnan Building Waterproofing Industry Association Vice president
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(=) REEXTTEEEA

BR%R: 2013 SHRAMI 3 RARRESITN. RERFRIADMTHDER, BRIENBADNEEEBERNLRE
S, FEESTIMXTHERK., SEWS, REWE REENSHENDR. FERHRESEEIRE 75 %, #
RIERE R EBIABSEBEE.

(2) Examples of communication of stakeholders

Shareholders: In 2013 Oriental Yuhong organized three investigations on itself by investment analysts and shareholder representatives. Oriental
Yuhong made introduce toits production and operation conditions, and answered questions about marketing mode, operation performance,
investment acceleration, R&D capability, etc. In the whole year 2013, Oriental Yuhong released 75 investment and operation reports, which ensured

timely investor supervision and transparent company operation.

BR: 2013 F 1 B, FrMIEAFETIRREZHEEASR, 2013 F 9 A, TEREILHXLHEFTALEFH, 500 =
UEFPRESS, ERADTKTZEREIGE. ARCEENEY, BRASDIPEETFRROEINME, RATINE
BB RUEFNRE, ATREFARNFRSEAE, BEFSATNEWETIMRSBEILEHORIREF &S,

BEFEAR, BARMUNEESE. SEFEALFNESRANER. ROMISNAZEFRESE. LERS,

BHABEFNRRERAEEDIRE,

Customers: In January 2013, Oriental Yuhong convened Annual Engineering Channel Distributors’ Conference. In September 2013, the company
convened North China Retail Channel Distributors’ Conference, attended by more than 500 customers. On the foundation of making in-depth
analysis of strategic opportunities in waterproofing market and the sense of demutualization, and reporting the Company’s current operational
results, those conferences expressed Oriental Yuhong’s wish of strengthening communication and deepening cooperation. Oriental Yuhong also
carried out product & technology trainings after those conferences, to transmit its professional construction and service through distributors to end
customers. Through the annual conferences, Oriental Yuhong successfully spread corporate culture, operational direction, and the concept of making

win-win cooperation with customers. Oriental Yuhong is devoted to supplying comprehensive and top-quality services to customers, and providing

powerful guarantee for the development of customers.
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RT: 2013 F 4 B, FAMIIAREHO2AITHNHEERE, UXCENARRARTAEEXTATEE. [ITNEN
BREEBIHEW, AARFHNIARHTNESIT, HAXIEERERESHEN
Employees: In April 2013, Oriental Yuhong carried out a survey on staff satisfaction, and anonymously collected problems and suggestions of

corporate management and employees’ rights and interests. Corporate representatives and labor union representatives made serious statistics and
gave improvement suggestions to the management.

#t2: 20134 11 B 15 B, RATIIENELER DB E, NtRSEPEE, I RARS L. )RS SRNEMEL
BNRAMILE SO THIL LML, FBEIBA, e, M 2010 FFia, TEBME AR NILARFEHTRISE
ER#HTH.

Society: On November 15, 2013, Oriental Yuhong unveiled the fourth blood donation week. Beijing Oriental Yuhong initiated the action, and

Guangdong Oriental Yuhong, Sichuan Oriental Yuhong, Xuzhou Woniushan, Jinzhou Oriental Yuhong, etc. jumped on the bandwagon. Ever since
2010, blood donation has become annual public welfare action for the staff of Oriental Yuhong.

HEX: FAWII—@EESHRERFRIFAEE, M 2009 Fie, &4 5 FHE “RESaY BL8R [HEw, Bh
KREERIRTALK, BEERBRSRER, EIX2, BHNESZPARNEERRE.

Community: Oriental Yuhong always thinks highly of well communication with communities. From 2009, it has continuously carried out public
welfare activity “Serve Citizens, Fight against Leakage” for five consecutive years. Oriental Yuhong popularized waterproof techniques to various
communities, and helped citizens solve leakage problems.

Fdk: ERE, FOMIISS8ER (REEmKRE) . OKBREZESERUNKIIR) & 15 MERNESTRE
BUELT, (REHBKITRERF .

Industry: In recent years, Oriental Yuhong participated in or presided over the revision of 15 national standards or industrial standards, for
example, Polyurethane Waterproof Coating and Cement-based Capillary Crystalline Waterproof Coating, which accelerated quality improvement of
waterproofing industry.

BAF: 2013 & 4 B, F+-BILEHBEMEFRZRISBTERERRN, SEEZRET, FANIESKFTEESE
AT REIERTENEFZRTFEER. FIFBER, TEESRERRETEANE. RERE . SBINKAEREE,
RIRESBER, NEDEHRERE, MRETEFERESN, MERIRIEER.

Government: In April 2013, the first session of the 12th Economic Commission of Beijing Municipal Committee of the Chinese People’s Political
Consultative Conference was unveiled. Recommended by the standing committee, Li Weiguo, Chairman of Oriental Yuhong, became an invited
committee member of the 12th Economic Commission of Beijing Municipal Committee of the Chinese People’s Political Consultative Conference. Mr.
Li Weiguo actively exercised political consultation and democratic supervision and participated in deliberation and administration of state affairs. He
made contribution to the promotion of Beijing’s scientific development and the acceleration of economic development mode transformation.
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Oriental Yuhong, the Unique
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Quality operation, steady development

2013 Fk, FHMINHZEFERCBETENTZRR, FnEEROS
N “BRERRARR EHA ‘RE—ANFRAWE M “HEF, ARk, BYT
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MiEM, XEFIEFER. mERREFIBKTY, EBRERS. FRiT
MR, ZRIS ML RIFUASAEN , (e Tl BREKFIRT, LTI ERARE .



Oriental Yuhong changed its brand slogan from “Build the Future with Responsibility” to
“Oriental Yuhong, the Unique” and “Good House, No Leakage”, and thus establishing the

relation between brand and responsibility and quality. Oriental Yuhong always insists on

operation in compliance with industrial policies, laws and regulations. As a leading enterprise
in waterproofing industry, Oriental Yuhong always insists on the promotion of industry quality
for the industry’s healthy development.
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Oriental Yuhong, the Unique

2013 FK, FAMIEHHERESFERCEETENHHIVK, BREEEOSM “SEERFR" EHAL “‘FE—
REWIL 1 “BEF, FRK , BT RESHRE. RRNEKER.
In consideration of worsening competition homogenization, at the end of 2013, Oriental Yuhong changed its brand slogan from “Build the Future

with Responsibility” to “Oriental Yuhong, the Unique” and “Good House, No Leakage”, and thus establishing the relation between brand and
responsibility and quality.

RERS FERLH
Honest operation and good credit

2013 &, R MELBREILRIRT . XWIRIT. ICFERT. BERT. FRRT. PERERT. XBRT. LBRITEL
RITHFRITEE, BESHEBY 25 27T, ARKRRKGERRT AA FiFH. QNEREMERABREESE, FFEE
RRTFEHAENER, RERRIREF. 2013 F, QAEKEME 27, 120.45 H7T.

In 2013 Oriental Yuhong got bank credit from Bank of Beijing, Industrial Bank, China Merchants Bank, Ping a Bank, China Minsheng Bank, Bank of
Communications, Shanghai Rural Commercial Bank, etc. and the total line of credit exceeded RMB2.5 billion. Besides, it also won AA credit rating

at China Construction Bank. The company has never been in arrears with bank interest and principle payment and it is proud of an excellent credit
status. In 2013 Oriental Yuhong paid RMB271, 204,500 taxes.

NSRS

Internal control and lean management

R TRALERSZERBARS .. thiAiEt . BMHEIBHNREAAR . EFR. hFER, MUEE. ESNBFIE, AEEFS
TREEERS. FIFERS. FHERERS. REERXFONENERR. AEARFERATEREN (REARN
M) , RIE(AFTE) « (ESE) SEERENNERITERD.

SEfl: 2013 FAREFRFNBL T “THFRAMIKRERRAR . “SBFRIWIHREERAE" . “HREE
B FEIBIKRABRIFENR" « “EURSWIHKIAERREAT R, OALBFARNMNIZ, EAREER.
Padb. R EEY 3K, FUEBAHR, MRABDNERLEHRE.

Oriental Yuhong established clear-cut, coordinated, and effective systems, including the shareholders’ meeting, the board of directors, the board of
supervisors, independent director, and secretary of the board etc. It also set up four committees under the board of directors: strategic committee,
auditing committee, salary evaluation committee, and nominating committee. The shareholders executed their power in accordance with
corporation articles, Rules of Procedure of Shareholders’ Meeting, The Company Law and The Securities Law, etc.

Examples: In 2013, the board of directors of Oriental Yuhong approved the proposal for establishing Jiangsu Oriental Yuhong Investment Co., Ltd.,
HK Oriental Yuhong Investment Co., Ltd., Xianyang Oriental Yuhong Waterproof Technology Co., Ltd., and Tangshan Oriental Yuhong Waterproof
Technology Co., Ltd. Through the establishment of the four wholly-owned subsidies, Oriental Yuhong expanded its network in East China, Northwest
China, Beijing, and North China. It also expanded international process in China with HK as a hub.
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mEEE (LiEIERES
Quality operation and transmit positive energy

RO MITARRBGESNEE, B TERWBRMEMR , XA~ WETER . HERFTFXTL, EBRERA.
ERITWRZER, FAFIIERRELISIEN, @HTWREKFRF, LTI RERRRE.
Oriental Yuhong always insists on operation in compliance with industrial policies, laws and regulations. It’s rare to see such an enterprise in

waterproofing industry with low industrial concentration and disorderly market competition. As a leading enterprise in waterproofing industry,
Oriental Yuhong always insists on the promotion of industry quality for the industry’s healthy development.

BEURSEERARR, EREW. RAOMIIEIRE 1ISO9000 REERARNEREY (REEEFM) . (RERF
RENHE) . (REREERFE) . (FRREDEZEFHE) S—FRIMEHE, HEHEEXMER. A58 2000
FROMRSA ISO REEREAR. MREEEAR. RIZRZLEBARMUEETEGAR ., FARIRKSWIIKH
FHENBIRATEI T CNAS FESEIFEATZERSINTHM CMA HHEARFRIAE, BEEIMNEERGEEIDRENR
HH9EES . NEFEMIBEHIRAE. CRCC #kEMmiAIE. 3CIAIE. CE EXERINIE. TPO 3R1GXE FMIAIE, HSHT
GOST -RINEF—RIFRIAILE, BRAEMEZ—XNETREHMINGH%, BWRmESE.

Oriental Yuhong established quality management system and promoted the staff’s view of quality. In strict compliance with 1ISO9000 quality
P

management system, Oriental Yuhong made a series of rules and regulations, including “Quality Management Manua Quality Complaint

Settlement Mechanism”, “Quality Accountability System”, “Product Recall System for Quality Problem”, etc., to push forward the construction of
quality culture. Since 2000, the company has introduced ISO quality management system, environment management system, occupational health
and safety management system, and measurement management system. The subsidy Beijing Oriental Yuhong Waterproof Material Testing Co.,
Ltd. passed China National Accreditation Service for Conformity Assessment (CNAS) and China Metrology Accreditation (CMA), and thus got the
capability of issuing lawful test report. The products of Oriental Yuhong got many certifications, for example, certification of China Environmental
Labeling, certification of China Railway Test & Certification Centre(CRCC), CE marking, FM Approval (for Oriental Yuhong’s TPO), and GOST-R

certification. Every month Oriental Yuhong will make at least one internal pre-examination and one external examination.

WEMR. £, 6l ‘=R NRESEARR, ik, £/, wl=/"KTEEES, BEYE, B REEE
HEEEBEREEMMIENTIEE, Pl mRELEMEKXKN.
Oriental Yuhong built up a tripartite quality management system made up of R&D, production, and test. The three parts are in coordination with

each other and supervise each other, so that the whole quality management system has the function of self-healing and correction to prevent large

fluctuation of product quality.

Efl1: 2013498 16 A, KA
MITRARREF UKL (FEEAF
BEENEERL) .

Example 1: On September 16, 2013,
Oriental Yuhong Technology &Quality Center
was established (later changed into Product
Quality Testing & Monitoring Center)

Team of Technology & Quality Center ¥
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SEfl 2:2013 £ 9 B, EBFRSWIERR LSS IKKKRER , KKFHFIEFREERIWII, ‘RKEEXR” 22K
ABRBFRYNESREFRERN, TERTFHRESEMYES, SFVHEIHESHELT RN, WKEFHESRRE
SRR, FEEFTRBERIALRINNA, LISISMENEXEWINREEER, (RERIERAR. REE.
FAWIL BT T KEXH. REFAESERR “BFREE" (CQO) BH.

Example 2: In September 2013, Shanghai Oriental
Yuhong won the “Shanghai Jinshan District Chief Quality
Award”, and the award was given by Li Yueqi, Chief of
Jinshan District. The award is the highest quality award
established by Jinshan District Government and it’s
for organizations or individuals that make outstanding
quality management, are in leading position in respect of
economic benefit and social benefit, make outstanding
achievement to the district’s economic and social
development, and play demonstrative role in the district.
The award is to guide and stimulate the whole district
to strengthen quality management, promote enterprise
transformation and quality improvement. Yang Wenxin,
Director of Shanghai Factory of Oriental Yuhong, and
Li Jia, Quality Director of Shanghai Factory, won the
certificate “Chief Quality Officer” (CQO).

International operation

H|

2013 f, RAEIMKBIMFERMERMEENSIE, SHIEQTHTER SR —RBEKEL,
In 2013, Oriental Yuhong intensified overseas market expansion and international operation, in order to build itself into a world top-class
waterproofing enterprise.

RAAZNRASZERSME, BUSHREMIIMNABIRLSERE, AERIIMNEBSEEL]. MR, WSEIEENNTENE,
FRESTHEXSSP TR B FAAENS S AR

Approved by Beijing Municipal Commission of Commerce, Oriental Yuhong got the certification of contracting foreign projects in compliance with its
strength, scale, and performance, and it can dispatch labors overseas to work for overseas contracted projects.

= 2013 R, FOMIMEFRTmEEAFER. Bl FHEIL. JEM
FiRAtEREAB K mAE AR ARIRSS .

By the end of 2013, Oriental Yuhong had sold products to more than 70 countries and regions in the Middle East, Europe, Southeast Asia, and Africa.

& 70 SMERMMKX, ARFLMALKE

The Company is continuously supplying top-quality waterproof products & services to global customers.
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Efl: 2013 F 6 B, RAMIISHIBANZE
EHhEARST (8RN BREER) , WA i
REERERuaiag, SRATNMILES mmT-vENTuﬁE M O U 'SIGNING CEREMONY BETWE
Sl Rl erii= Y SZS ST L I SN =2 M ORIENTAL YUHONG AND LAKE ASPHALT OF TRINIDAD ANE
%, RRRETADREEME, HEATEAE 4 & 0 F - 5 Ry S TN

HANEE—E., : . :

Examples: In June 2013, Oriental Yuhong signed “Joint

Venture MOU” with Lake Asphalt of Trinidad and Tabago. The
both sides planned to establish a joint venture in Trinidad and

Tabago. The business of the joint venture won’t be limited
within manufacturing of waterproof asphalt coating, asphalt
shingles and asphalt membranes. It was an important step for

Oriental Yuhong to ensure sufficient supply of raw materials

and march into international market.

Win-win cooperation

FERIAEFE. &6F. HR, HEAXKRNESSEHEKEFRSHEE, RIMaRAR. SRk, TIAkR=E.

Holding the concept of equality, cooperation, and win-win development, Oriental Yuhong carried out high-end cooperation with partners, and
actively expanded the development space of itself, partners, and the industry.

(—) PEZERFHKITIERAIERE

FEOMINEMHMNEEEETEH. Fa. higl. BiR. BEE. ERRIMFERIMIF I, ZISEEF,
REAE ERARBAEHEZNHBE SRR, EXERWHRKITIER . BR, ARFERWIHE 20 K, FRWALRK 2 K,
B AUECRIRBE D SR AERIRIK .

(1) The largest centralized purchasing in Chinese building waterproofing industry

Oriental Yuhong’s major raw material suppliers are excellent domestic and foreign enterprises such as CNPC, Sinopec, CNOOC, BASF, Bayer, and
Celanese. After years of cooperation, the Company went into close strategic relationship with the above-mentioned companies, and it is the
largest client of those enterprises. Oriental Yuhong annually purchased 200,000 tons of asphalt, and 20,000 tons of emulsion. Through centralized
purchasing, it made contribution to the development of its partners.

EPRWEFSRIINEERWER, LUK, SR, BXRB. MEAS. MR, BETENEERES, #FE
HEPEEERE. RSN W (REWE ) X—TRENEXERNICERED ZURBNEREIAEEFR, R
FRENRN AR S EREFZRRT .

Centralized purchasing is a major purchasing mode of Oriental Yuhong. With globalization, information, transparent purchase, honesty,
environmental protection, and law observation as management concepts, Oriental Yuhong made win-win development with its upstream

partners. Furthermore, Oriental Yuhong introduced surprise inspection, a common QC mode for engineering projects, as well as supplier quality
authentication system. It also made technology communication with suppliers while ensuring quality of supplies.
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(Z) BERRFE—RUEETENRSEIKBERLTE

RO AL, TUERMNEZFEE, @BETLUER. BB, 'R, X2, R, WIIFEB 7 MEh
XEHFEG, TRERE. TERE. EXWS . XEFPWS. A2W5E. BINSTRET U SIMEE SR EER
SM4, EiblERAEFRAES IR

(2) The best waterproof solutions

In accordance with different market characteristics, professional requirement, and customer type, Oriental Yuhong established a 3D marketing
network with 7 subsidies respectively in Beijing, Shanghai, Guangdong, Tianjin, Nanjing, Sichuan, and Kunming as supporting platforms, and
integrating engineering channel, retail channel, important business, VIP business, local business, overseas business, and engineering construction
business, so as to provide most careful service for customers.

AREEBEY 100 ARNBRARRSBI], HUEAER, FHRA 1500 SNMEWRRFA KBRS S, 5000 2R
BRAZRIES, BRRRETIRZPHIMAOBAERR . FISEAMPRESIRE. BRETRE. 7Rk, SHERE
2000 £ Aiklﬁ BRIPKITREMESF, WXRATRBREMRALE,

Oriental Yuhong has an applied technology service department with a staff of more than 100 persons. Every year it averagely provided customers
with more than 1,500 tailor-made waterproof solutions, and gave on-site technology guidance more than 400 times to effectively solve technical
problems during construction process. Its innovative technical solutions were used for waterproofing by more than 2,000 important projects, for
example, central grain reserves, Olympic projects, airports, high-speed railways, etc.

Bal, AR5AR. FF. B8, EE. X5, M. K€ €% 100 RRAEBME. EWERARTKEPRENLL
BREERR.

So far Oriental Yuhong has established long-term strategic partnership with more than 100 large-sized real estate developers and other groups, for
instance, Vanke, Poly, Longfor, China Resources, Tenhong Land, Gemdale, Dahua Group, and Huawei.

EX S RLIHHBEXNMARDKROFER, QEETWZE, L. @K, Tl BEREHER 2000 RAEREATF
M TRAEEHEBEER.

To meet end-customers’ rising demand on top-quality waterproof products,
Oriental Yuhong sold its products into ordinary families through nearly 2,000
house decoration companies and building material markets, for instance, Beijing

Yezhifeng, Beijing Shichuang, Beijing Kuoda, Beijing Yuanzhou, and Boloni. Eﬂliﬁi}‘ﬁ‘iﬂm

AR

BRt, AR HERE, RERMNANDHKENSE, HEIZHERRRER .
ARMEENER, RETEORARR, SEHEBERFEER, ¥F AETRT RALAG AR
Him. REFPOREEN, RRENEERE, ASEERN 1000 BHAE
XIEREXFZEHD . LTREFERELHEHD, BUIRTER
YT RIFNEIERR,

At the same time, Oriental Yuhong give strong support to distributors in respect of
financing, corporate operation, and technologies, to make win-win development
with distributors. By virtue of clear brand orientation and forward-looking
marketing strategy, Oriental Yuhong established good partnership with more than
1,000 engineering channel distributors, more than 1,000 retail channel distributors,

and more than 10,000 retail terminals.



Oriental Yuhong Social Responsibility Report 2013 | 25

M 2006 FERRERASITIRKIFE(ENN, B 2008 F5HEEITHREKEENMY, BE 2009 F5HRESER K
KW, 17 10 83k, REOWIILIRRRSARINEE, A 2013 FELR A REFNEH.
Oriental Yuhong signed Beijing cooperation agreement with Vanke In 2006, Southern Jiangsu cooperation agreement with Vanke in 2008, and

strategic purchase agreement with Vanke in 2009. In recent 10 years, it won the trust of Vanke with best quality and became A-class supplier of
Vanke in 2013.

2013 fFIER, R SEBRASE. HMERABAMERBLVESIBT I RASWIL “BEEIER MRRSE”
M “PEBI —RBIK” RIE, EE RESWII—ELCRE “REERS” .
In January 2013, Hunan Poly Real Estate Management Co., Ltd. and the owners of Hunan Poly LuguLinyu Project respectively gave the banner

“Excellent Partner, Excellent Service” and the banner “First-class Waterproofing Provider” to Guangdong Oriental Yuhong, to praise its all-the-time
“Smiling Service”.

RO MULRB PRt “BBMRE"
BE,

Oriental Yuhong was included in the list of
“Excellent Suppliers” by AVIC Real Estate.

ES & 4 5 F 4 FE =R R0

EISHRAMAIRKAEER 2013 FE 3-;-‘{1-" BARESM01I3EEIRLETEIRR
IR TS, § EBEBUSTRMG, WHRUIE, IR &,

Shanghai Oriental Yuhong won the honor
“Excellent Supplier 2013” from Dahua Group.

(=) FRIFEBENE

FEZRBKTHZRERS, BRENSAKTE. ATEREEEND, ROWIKRT HEREREREENINENESL
ERWMBAEIRIN, AREEINL “FAMITRDAE" , RIUFBIREE, WARRESHTOTHETXME
i ZHE A RS TIREREUE , BT R AL RF I EEANEEZLE, WBHUERAETHIMETE, RIF T BRENG AN S .
#Egit, 2013 £ “RAMIHTRARE" BEBFEEBIHELREENEH 26 &£, HPSFEMNEUR 7 &£, TH
MR T HHGRICTREEA 8 A, EMNRERKSH 37000 F5K, BREKIRE 6500 2F, BWHSERER—.

(3) Protecting customers’ rights and interest

Chinese building waterproofing market is rather complex and there are many fake and poor-quality products. To protect customers’ rights and
interests, Oriental Yuhong provided customers with two product authenticity inquiry ways: telephone inquiry and online inquiry. It also set up
“Oriental Yuhong Anti-fake Office” and announced tip-off telephone. After getting tip-off information, Oriental Yuhong will make analysis and
arrange special persons to make investigation and collect evidences. Then it will help law enforcement agency to crack down on fake products, so as
to protect customers’ lawful rights and interests. According to statistics, in 2013, “Oriental Yuhong Anti-fake Office” and government administrations
cracked down on 26 infringement cases, 7 of which were criminal cases and 7 of them were administrative cases. 8 suspects were arrested and
37,000sgm fake waterproof membranes and 6,500kg waterproof coating were ferreted out, and a car involved was taken over.
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(P9) LEBE7RATALBRSEAIIR=

TIKBRKFESRR. FRFELR. BNRS:. TESESH. RUELERETH. REMSZH. ERERERE
BAT. EFM@ENTSMEELE EEFEXMMHLIPERRBEKTIARINE®E. EANEFERELH, BREKZE
YMTIEY, BEXRIIERNERE, XRIEMHTEMEZFRINMATEE, TIARERALSEREFEMIIRKIETEIIT
AERFHRICERER, BEBRY “BIEX" .

(4) Give waterproofing industry a bright future

The development of Chinese building waterproofing industry is seriously influenced by low-level redundant construction, serious overcapacity, low-
price competition, price war, highly-fragmented market, stagnant corporate operation, high construction leakage rate, and imbalance between
economic benefit and social benefit, etc. To see from economic aggregate, building waterproofing industry is just a small industry, but it’s closely
related with construction safety, citizen’s residence safety, environmental protection and energy saving. Therefore continuous disorder will bring
huge loss to national economy even when the industry is developing in disorder. We shall not be Penny-wise and pound-foolish.

RO WAL EST “BETA, BAR BTHEmE, BRAEF—IKIFRTm, LRZINBERATS, LALRMT
MPOECIERER. EX. AFNREREARITWREZIT.

Oriental Yuhong always insists on the principle of refraining from doing inappropriate things. It never produces below-standard products and is
committed to the development of healthy, righteous, and equitable competition environment.

EATPERZRAMKDEERAERFERM, ROMITATIWNARERESHR, @ETWANERRE. 2013 F4 B 8
B, (EHEFAK T EELREFWEKRB AN AERE T MERTWRESN, TMAHFERRRRE, ROWIKS
TlEHE R, REREBES, HRKEFETWIEES, MRTWERSERAME.

As president of the board of China National Building Waterproof Association, Oriental Yuhong contributed much to the development of the industry
and promoted the standardization of the industry. On April 8, 2013, the founding ceremony for the Association of Promoting Healthy Development
of Building Waterproofing Industry was held in Beijing. To change industry development mode and accomplish sustainable development, Oriental

Yuhong and prestigious peers made alliance announcement, brought positive energy to the industry, and promoted quality improvement of the
industry.

NEERREEFTERAN KIS, ERFEEREENERE DB LEBSHEEMETIMRTH, ErBEERKTI
MBSHAT W N K RIET
Oriental Yuhong also actively helps China National Building Waterproof Association, General Administration of Quality Supervision, Inspection and

Quarantine of China, and Ministry of Industry and Information Technology standardize market activities, and highlight the position of waterproofing

industry.

RO RFETHSSENT AT EMEW £ TRROEM. 2012, 2013 £, RESFEZRLKHREKEGTT
IEPRVESHIHRALREME “EHEX, 2aER , ZENRISERFRSWREM 2009 FFHHEFREN  “RS
BHERER AmEs. TUEM 13 REWBIMARIX—BR 160 Tt RERNAZETH.

Oriental Yuhong'’s actions in fulfilling corporate social responsibility had good influence to other enterprises in waterproofing industry. In 2012
and 2013, in combination with China National Building Waterproof Association, it carried out the demonstrative public welfare event “Walk into

Communities, Fight against Leakage” financially supported by central government. The predecessor of the event was “Serve Citizens, Fight against
Leakage” that Oriental Yuhong started in 2009. Other 13 enterprises in the industry also joined in the event which benefitted 1.6 million citizens.
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(R) HEzEFEE

2013 FRAHWHINFWREF. AR LET—L0, DL, BEHAT, BUEH, OBBEYE, AhHHENRE, BRE
MR ET—RENES.

(5) Continuous profit making capability

Oriental Yuhong saw good harvest in 2013. Through all-out efforts of the whole staff, marketing strengthening, management efficiency improvement
and market development, Oriental Yuhong gave excellent returns to its shareholders and the society.

=R 2011 £ 2012 2013 &
REF (B7T) 232,635.88 281,135.70 352,005.14
REF EHmARERFENEE (HT) 108,827.31 124,458.38 168,128.88
EWKA (B7T) 247,365.35 297,857.03 390,262.69
HEF EHAERERREFE (B7T) 10,453.02 18,866.27 36,370.66
Exkias (7T) 0.3 0.55 1.04
PMRRSE (H7T) 13,604.63 19,120.04 27,120.45

2013 &, AELWMEWRIAN 390,262.69 H7t & 2012 FiEK 31.02%; ZUFIiE 36,370.66 7T, & 2012 Fig
K 92.78%, FiES& 44, 381.67 BT, W EFEHAEK 99.35%,

2013 &, NERTLSBHARINF, SEHEFISIBRTANEE, BEZRFAF IS, ERITEHXCAIED, RAE
wERRRIBED, EMHRREZENTE.

Index 2011 2012 2013

Total assets (RMB10,000) 232,635.88 281,135.70 352,005.14
Equity attributable to shareholders of listed company
(RMB10,000) 108,827.31 124,458.38 168,128.88
Operating revenue (RMB10,000) 247,365.35 297,857.03 390,262.69
Net profit attributable to shareholders of listed company

1 .02 1 2 .
(RMB10,000) 0,453.0 8,866.27 36,370.66

Basic EPS (RMB) 0.3 0.55 1.04
Total Tax (RMB10,000) 13,604.63 19,120.04 27,120.45

In 2013, Oriental Yuhong obtained a total operation revenue of RMB3,902,626,900, a rise of 31.02% from 2012; an operating profit of
RMB363,706,600, a rise of 92.78% from 2012; a net profit of RMB443,816,700, a rise of 99.35% from 2012.

At the same time, Oriental Yuhong saw smooth and steady operations through continuous transformation of business development mode,
construction of good industrial structure, and improvement of the capability of fighting against risks and paying back shareholders.
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Technological innovations

REMIINATRTIHZERL AR, LU B, FIHRE" HiESRE, 14
EHETEIRHR AR SR EFEBE SR FTE R ITREES, LIERME.
EFRSSHAICIFTAMR, SITIRIRRSE, HEfTURIEE, ERATFITILAY
AR RREN



In accordance with company conditions and industry conditions, Oriental Yuhong took “making

scientific and technological innovation; serving the country by industry development” as
corporate guidance. It built upon improved scientific & technological innovation system, and
carried out the concept of independent innovation concept in construction and engineering
practices. On the foundation of domestic and overseas advanced innovation results, it led the
industry development tendency, pushed forward industry development and improved its own
and the industry’s sustainable development capability.
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AL BIIFT RS

Technological innovation system

AF) EHZHMERL T RAUFAFARBL, BERATRNARE, RAROBERETSRTIIEENMA. 2007 FRFFLL
SERU TR AR P ORI RU T RFES S FRK AL, BERIIETESHAFD. 2009
FRAMIARPOBATIE— “‘EFINERIUSRARFL” , 2010 Fi¥A “BEERATER" , BERIBEHRPIX
MEHERMERSLRE, 2011 F, Mz TEFTZHEATOMNBRARE L, 2012 FaZEHGEHKEIERT
TREX=, HRERBETS, FlTHmitk. MA. BIESMEFTZAHREFO.

After establishment, Oriental Yuhong soon built up corporate technology research center. Following the company’s development, the technology
center also made outstanding achievements. In 2007, Oriental Yuhong and the Center of Advanced Elastomer Materials of Beijing University of
Chemical Technology jointly set up Polymer Waterproof Material R&D Center of Beijing University of Chemical Technology. In the same year, it
established construction equipment R&D center. In 2009, Oriental R&D Center became the only “National Certified Corporate Technology Center”;
in 2010, it became “Post-doctoral Research Center”, and it was qualified as Beijing Key Lab of Waterproof Materials. In 2011, Oriental Yuhong
established manufacturing technique R&D center and applied technology R&D center. In 2012, it set up Beijing Engineering Lab of Advanced Rubber
& Plastic Waterproof Materials. Its improved R&D system is made up of four centers, respectively for R&D, application, construction equipment, and
manufacturing technique.

i

ik

LEAEATRE

Beijing Key Laboratory
(NO: BZ0032)

GAHAHLTTELERE

SR S Rk AR R )
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RIFFRE AR e

PR EGF . RITRKIE, BIRMBRFNEHRME

EIEEHEHL

BB LRERAHAR, BUeWETTERR, 2R
EEE R REWE TAIYURAET

RE | 25 EREREE RS NE RSB ARRE
s - AR M ARRNARBE IR~ FHAEE,
FEEEPRMSCRASL IR AR, HEHMERTH
Fpaay | D EEEE e, meel. FRRERSRER
RARE, ==RM, HEMETIZEENEHEFXT . ARSI
FARRES (£ T ERTERETRENER, MAFETE BREKRRE ;E}-\_—ﬁ.ﬂ_k%ﬁi’
e~ RRENEREGE=IHEN BN RTIE K. HTE
TZEEHRPL TZEERAMR, AEFRERIZHIESRE

EAREESHE, RAOWIERTERRARNUC T ERENEERFRTE
N, FEMEFTZNAFEPOHE

System/Organization

Key functions

PMABRIRE R R o
A 399 BIAMEEAR, EPFEERATIA 15 A, EZESHRELEER 1A

Serve
company

REF= .

Serve industry
development

Technology
Center

New product R&D, upgrading current technology, strengthening
cooperation between production, academy and research, aiming
at international advanced technologies and making technology
breakthrough

Product
Quality
Inspection &
Monitoring
Center

Product R&D
Center

Raw material entrance and production process, finished product
inspection, product quality service and accountability

Technology
Guarantee
Division

Quality improvement, product lineup expansion, making and
revising technique regulations and monitoring their implementation
in production process, suspending the production against technique
regulations in case of below-standard products

Technique & Equipment Research
Center

Research on techniques and equipment , providing technique and

equipment guarantee for production

Applied Technology Center

Research, design, and proofing of waterproof system, to ensure
efficiency of application system

Construction Equipment
Research Center

Research on waterproof construction techniques, building corporate
construction method system, pushing forward standardized
construction and mechanical construction.

Directly apply
research
results to
projects

Make standard,
promote
new industry
techniques and
methods

Oriental Yuhong employed top-rank international chemical experts to be chief scientists for coordination and planning of the scientific and

technological development of the company. There are totally 399 R&D persons and managers in its four R&D centers, including 15 technical leaders

and 1 expert enjoying the State Council Subsidy.
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Sl HIEEIR

Construction of innovation system

IR B R AR, #ir-meOE 1Eill, SRR AES, R NEE, A HE 0 EmEY T MEHE,
WmAFREEHE)  (RREREZMHE)  (FRAFREEDE) . (EARAPOETFHE) . (RHREIFEH
HeBEE) . (FRARFREmRDE) « (RERRITEEDNE) . (RABREENE) . (FRBERITERG) . (B
ROIFIE) $%, ARHMsTERRETHERE. Bi, AREMERAETRE, 2UEE.

Oriental Yuhong made rules and regulations for product development project selection, investment into R&D, new product promotion and training,
technology leader cultivation, intellectual property management, and talent motivation, etc., for example, Product Manager System, Scientific Result
Award System, Management Methods of New Technology Development, Assessment System of Applied Technology Center, Management Methods
of Sci-tech Innovation Award Foundation, Awarding Methods of New Technology Development, Assessment Methods of Internal Professional Titles,
Management Methods of Technical Information, Regulations of Patent Management, and System of Regular Science and Technology Meetings, in
order to ensure well operation and management of sci-tech research. At the same time, the company also strengthened responsibility management
and intensified talent motivation.

BIFTEELEANE

Innovation platform converging power

RAMEEZRER. MNBHARESR, Iastl. SRINEGE, FRSEXRNZHEE.

Oriental Yuhong built up internal and external R&D platforms, strengthened cooperation with enterprises and colleges, and carried out multi-layer

cooperation of production, academy, and research.

RNEIABIEARFOAER, BEABHARRR . SIERUCTIRZLEEERTRIAR PO KRS LR ZBIREST W
HM—ItRUTRESD FIAMERRSD, RIEHRMIIKHItRHERLRE. SHGEHKEHt R Il
ERBETEREALIFW. T “BRAE—, OIF%E—" NER, AAESURSSEBETAFHBHREIFRMYSHSIRN
RV ER MR R K ERFREMH R R, SUILTVAFETRSEFEWELERARARDIY, SHIET
WASFERGRS. “AERFRFMEL — #ALTIKRZE" Bk TRRMRL, 7T REN .

With corporate technology center as a major part, Oriental Yuhong established an internal R&D system. Oriental Yuhong and the Center of Advanced
Elastomer Materials of Beijing University of Chemical Technology jointly set up The Polymer Waterproof Material R&D Center of Beijing University of
Chemical Technology and Oriental Yuhong. It set up Beijing Key Lab of Waterproof Materials, Beijing Engineering Lab of Advanced Rubber & Plastic
Waterproof Materials, and Post-doctoral Research Station. Holding the concept “Technology First, Innovation First”, the Company and Qingdao
Technological University jointly developed elastic spray coating for bridge deck and supporting materials of waterproof coat. It also signed an
agreement with Hebei University of Technology for jointly breeding post-doctor, and established Waterproof Engineering Research Center of Hubei
Engineering Center and Beijing Oriental Yuhong, to make engineering proofing and achievement transformation.
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EFER, NBE5BEERE TPO BHMREFRRE mINARANL . SEERIGEEMRIREM RIERMEARRTT
BE 12 ANERFFAESFERE LRESE.
In recent years Oriental Yuhong and different universities saw outstanding achievements in cooperated development of 12 key projects, for example,

TPO membrane and supporting products and applied technology R&D, high-density self-adhesive polyethylene membrane, and pre-applied self-

adhesive technology.

ATERREERIMIZEWEETRALEBTRERNZRSEIE, SEARH. RFSFNFEWAILR. KRR
% 10 MEFIE LBUYSSTRMERHE.

The company also made in-depth communication and cooperation with domestic and foreign enterprises in the aspect of special technologies, and
made substantial progress with excellent enterprises in 10 projects with excellent enterprises such as Celanes and Jesman.

LR

R&D investment

FE 2011 2012 2013
EWKALE (B7T) 247,365.35 297,857.03 390,262.69
MfA2ETH (B7T) 8,401.35 10,927.81 15,446.56

RHAZZRIZNLLA] 3.40% 3.67% 3.96%

HRIBARBBAFATEREY KB 19 ER" , RARENTBERFTEHEWFEIEFRKFE~EER, X
—MREFEZRKTURALABE, FTUWBEHEZRANFERE. MADRIEIFREHE AT R RIRENT,
NEBZHFIEA 6000 SHTTEREWFAFL, EERE 2500 ZHTMWET 700 ZEEF ERAHAHENER
R, BEUFIRARRSRANEBLHFMNRG 3%, X—RAEITRELLERKEWEEEWRAN .

FRUIGNRES], RBELERE 1500 HWERH OIS, PosiTest MERAIKLINN, BHITESEM, —k
XBEEN, TEEENF 814 GERIMNEHAMENINERRE . BIEFFERAN, ASEEMITIRENIKFES.
WNFRRTE. HURERFEIRNNE,
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Year 2011 2012 2013

Operating revenue (RMB10,000) 247,365.35 297,857.03 390,262.69

Scientific research expenses

(RMB10,000) 8,401.35 10,927.81 15,446.56

Ratio of investment into scientific

3.40% 3.67% 3.96%
research

I N N N NN NN NN N N N NN NN ————————
R&D investments said to be the shortcoming of Chinese manufacturing industry. The lack of R&D investment caused low profit and overcapacity. This
phenomenon is especially highlighted in Chinese building waterproofing industry. The whole industry seriously lacks investment. However, Oriental
Yuhong viewed science and technology innovation as motility of corporate development. It invested RMB60 million to build corporate technology
center when it was just established, and then invested RMB25 million to buy more than 700 most advanced international test instruments
and devices. Every year its investment into innovation and technology service is more than 3% of its annual operating revenue, and the sum of
investment is same to annual operating revenue of a waterproof enterprise above designated size.

To improve test capability the company has bought 814 domestic and foreign advanced test devices with RMB15 million investment, for instance,
thermal magnetic stirrer, Posi-Test hydraulic pullout test equipment, Ross double planetary mixers, all-in-one potentiometric titrimeter, air
compressor, etc. Through continuous investment for many years, the company has built up a test center proud of the highest test level, the most
improved test methods, and the most complete lineup of test equipment.

BlIFT AR

Innovative results

EXRGFIE: £AMIIRFEARFOFE 3 MERXIEHINE, 2 RERESH—RIEA, 1 ER 863 iHImE,
44 MBFCIFTTR, 5B 4 WEARKRBEREHKE, BENERRATE.
Important innovation projects: Oriental Yuhong corporate technology center completed three National Torch Plan projects, 2 national key new

product technologies, 1 national 863 plan project, an d 44 independently innovative products. 4 other technologies met advanced international
level, and filled the blank of domestic technology.

B XAFEFRIIRACRELTFHE 174 I, HHRNER) 55 I (&&08 26 IN. SEAHE 23 TN, MR 6 ) ,
BE 78 MEFHNLRFEMR.

Patent: Oriental Yuhong has totally applied for 174 patents for major products and technologies. 55 have been authorized (26 invention patents, 23
utility patents, and 6 exterior design patens), and the other 78 patents are in substantial examination.



Oriental Yuhong Social Responsibility Report 2013 | 35

IEXEE: 2013 F, ARAMRARLRFICN 34 &, HPEROBTIEE 20 K. EAMOTMIRFLEX 4K (1R
73 SCI Frizx )

Papers: In 2013, R&D persons of Oriental Yuhong totally released 34 papers. 20 of them were published on domestic core journals and 4 were
published on foreign core journals (1 included in SCI).

TR ERE, ROWIZEXTIINENEE, TRASHEERTURE 15 1.

Industry standard: In recent years, entrusted by industry associations, Oriental Yuhong presided over or participated in the compilation of 15
national industry standards.

RBERE:

AWK S TWAEEWE. VEERAER 2013 FERKACFEERL" B8, AAPHANERNILRHNEN=R
ExREACFEELZ—,

RAMIIUSE B SRRHEREF D “2013 FERMEHMERSHEAREIL" INE. BEERIIFEEREIRN
KEM. BERERSYBIEHEIKEM . IMERITRS ISR “PEZRAKTURARLER” —FL, ZFR, =
ER, BMFIIAT b £ m. FAOME 4 £rmBld “EZRTWRHSARE B .

ANige “ TA MR RUz A NEs T mhdl” .

Nigs “@47I 500 38” . “BMfTlEERI 100387 .

Science and technology fame:

Oriental Yuhong was included in the list of “2013 National Technology Innovation Demonstrative Enterprises” by Ministry of Industry and Information
Technology and Ministry of Finance. It was one of the only three Beijing enterprises included in the list.

Oriental Yuhong also passed the authentication of “Key High-tech Enterprise of 2013 National Torch Plan” by National Torch Center of Ministry of
Science and Technology and won top position.

Oriental Yuhong’s high-density polyethylene self-adhesive waterproof membrane, flame-retardant polymer modified asphalt waterproof membrane,
and exterior wall decoration motor respectively won first-class, second-class, and third-class “Technology Advance Award of China Building
Waterproof Industry”. 5 types of product of Woniushan Company and 4 types of product of Oriental Yuhong were certified “Scientific Result
Promotion Project of National Building Industry”.

Oriental Yuhong was elected “Pilot of Industrial Enterprises’ Intellectual Property Application Capacity Breeding Project”.

It was included in “Top 500 Building Material Enterprises” and “Top 100 Private Building Material Enterprises”.

BERERZFEMRENKEMRIR 2013 FE2ETHERMHER” —FK,; SEERIGEMEIRMKEH.

EVA. BSRIEBREEE. KIFDRKEIERE “HrmEE” .

B=BHERRK (F5) ERICR, FAWIRR “SEMRKEHRER” M “SERKEAREFR"
EBERARIRR “BRTI+REF DR .

SPUA-352 [BMABIBHRER BRI AR SRR P ERR B F SR FRAR=FR,

FREBMXEENE 2013 FEILEHREHETL

Oriental Yuhong’s high-density polyethylene self-adhesive waterproof membrane won the second-class award of “2013 Science and Technology
Advance Award of National Industry & Commerce Association”. It high-density polyethylene self-adhesive waterproof membrane, EVA, hard foam
spray polyurethane, decoration mortar passed the new product identification of Ministry of Housing and Urban-Rural Development.

At the Third China Building Waterproofing (South China) Expert Forum, Oriental Yuhong won “The Best Waterproof Material Quality Award” and “The
Best Waterproof Technology Innovation Award”.

Shanghai Oriental Yuhong won the award for “Top 10 Innovative Enterprises in Bridge Industry”.

SPUA-352 flame-retardant spray polyuria elastic waterproof coating won the third-class sci-tech prize of Chinese Ceramic Society.

Product manager Liu Jinjing was included into “Beijing New Sci-tech Star Plan for 2013".
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F AN Bl v FESEA

Application examples of technological innovations

RIS BT

FRARIINBRAPOTF 2011 F 9 BAICRTHHAKERS M. btk 3800 m, MREMMIHE RN ALEEE .
TPO BMESKNAXLK . FE. SEERIGBMRIREMNAIRE . HE. RIEMNAXEE. BXLRE)I7.
EmEHRG. ERMNTEE. fNTXEREE. HIKE. B, TULERRNTIFEZINEEIRE,

KRR 2013 FEERRIFA:

BRI RN T2 At seE

PIRBE SR SIE B K S N T2 N BT

T AL SR T2 R FREREFA R

W SER S NVREE i

ERXEERS. TPO BMBEREERS . PMH-3040 BFEHKIRERETRREREAHR

B SR SEH BRSO T2 YRR

2013 &, FubstdETLEWFREF 3 8, FHIFR 87 AR, SXNARRTREHEF) 32 8, FIFR 1338 A
R, BERHEEKECZA. ¥EEEREVERFHRE 4 BE)l.

Study and promotionof applied technology

Oriental Yuhong Applied Technology Center was established in Jinzhan Town, Chaoyang District, and Beijing City in September 2011. Occupying an

area of 3,800 square meters, the center is made up of modified asphalt application lab, TPO membrane application lab and training room, high-
density polyethylene self-adhesive waterproof membrane application lab and training room, coating application lab, outdoor lab and training field,
roof aging test field, model processing workshop, machining lab, training classroom, dormitory, and industry expert flow workstation.

Top research topics of the applied technology center in 2013 include:

Determination of engineering application performance of building waterproof material

Study on engineering application performance of hot-melt polymer modified asphalt waterproof membrane

Study on engineering application performance of pre-applied self-adhesive membrane

Study on application of waterproof coating

Study on engineering system technologies of assembly-type roofing system, TPO membrane single-coat roofing system, and PMH-3040 pre-laid
waterproof board.

Study on engineering application performance of self-adhesive polymer modified asphalt waterproof membrane.

In 2013, the center carried out three trainings for peer enterprises, in which 87 persons received training, and 32 trainings for company staff and
distributors, in which 1338 persons received training. At the same time, it carried out four trainings for Dalian Yida Group and Huaxia Xingfu Jiye

Company.

R AT BRI B b THe AR R e

2013 &, HEPKTUFRIEMETFERAREAT, KAMIRUEIFRMIEME. KIEIERSROERE, BRTHRM
EMFLLL B TTEREM . ZEEH. RICRRNAXS R FRAATENASIEREHATIHE R, XEMEW
BT THREEE)IFR, ARERIRE, BIiHIRE 500 5, REMITAREFFIAZE] 1000 FK.

Oriental Yuhong Occupational Training School promoted engineering technology application

Oriental Yuhong Occupational Training School was founded in 2013 to meet the industry’s demand on occupational school. Under the Beijing HQ
school, there are five branch schools: Xuzhou Woniushan school, Shanghai school, Guangdong Huizhou school, Yunnan Kunming school, and Beijing
Picun school. The school has improved organization and up-to-standard classroom. RMB5 million will be invested into Woniushan Thermal Insulation
Construction Technique Training School and in the future the area of the school will reach 1,000 sqm.



Oriental Yuhong Social Responsibility Report 2013 | 37

2013 £ 10 B 10 B, FAMLIIRIREEER)
o

HERRUUET, PEZFRKITIERF eS| ROEA S R IETURL

On October 10, 2013, the unveiling ceremony for Oriental Yuhong Occupational Technique Evaluation Training Base was held. This is an occupational

technique training flagship station of Chinese building waterproof industry.

B S B K E R T TR )| M TR 75 AL BR W e R e 150 || Bt P 8, £ EFEE KB TEWATRARTSLAMN
XEEHE, RATERRK TS HEAEMETRAENT,

On October 10, 2013, the unveiling ceremony for Oriental Yuhong Occupational Technique Evaluation Training Base was held. This is an occupational

technique training flagship station of Chinese building waterproof industry.

ERRUEIIFROERMEHEN—INERF UL T ANEERS)I%, £2013 F12 B 6 B “KENR 2EZRHK
TRk BER T b, RIS\ EESE N B EMIELRANE S FOKEMEIRALEN—B_T., KH5W
TiET TAHERRASEEM “PEEEPBHAKRD" .

Oriental Yuhong Occupational Technique Evaluation Training Base held training classes for the construction techniques of modified asphalt

waterproof membrane. Technique leaders of major Chinese waterproof construction enterprises grew up here and became the first batch of trainers
for construction techniques of modified asphalt waterproof membrane.

Based on solid teaching staff strength as well as management and training on subordinate workers, at the National Building Waterproof Industry
Occupational Technique Competition held on December 6, 2013, Oriental Yuhong team won one championship and two runner-ups of the
construction technique competition of modified asphalt waterproof membrane and that of polymer waterproof membrane. ZhongYouliang, a worker

of Oriental Yuhong, became the first “Chinese roof waterproofing expert”.
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Oriental Yuhong, the Unique

F "NARIURONERAZTENNE NfEms, FOMINZERS5NRE
BIEERE, RELT2EEAFR, BEUREHE, ARAFRTHENE), BS%
BIRMCHLIEREE, ARENZEXNUAE, WRATEREEFNESEE.



Committed to the mission of creating a sustainable and safe environment for human society,

Oriental Yuhong advocated whole-staff safety management concept, established safety system,
carried out safety education and training, improved risk management techniques, created good
safety culture circumstance, and ensured steady production and normal operation.
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FHMIIREEREXZ2 G EEEEAENMENER, NBRRLFHERR, FIET (2457 mEHE) . (2¥s
EEFE) . (ZeNEEEHE) . (Z2EFREAE) . (ERUFRRLERIE) £ 22 MXEEHE, &
ZEREBEELIENM]. B0EFE., BVEING. B KM BUEEEME2EFNEHE, SRREETMN
EHEEESEEABHIMYE, SENSMEIEMRMENEZNEEY . BRIEHTENHE, FANEXTESBIETET,
BEIHERNEH—LTE.

In accordance with national safety monitoring & management laws and regulations, Oriental Yuhong strengthened safety system construction, and
made 22 safety management systems including “Safe Production Responsibility System”, “Safety Education Management System”, “Safety Inspection
Management System, “Safe Production Reward & Punishment System”, and “Dangerous Chemical Safety Management System”. Those systems
were strictly implemented by every department, every workshop, every construction site, and every post. Oriental Yuhong made and improved
safe production rules and regulations, which covered the whole production process of the company. Every year Oriental Yuhong will recheck the
suitability and efficiency of various systems and operation specifications. It will revise below-standard items and further improve various rules and

regulations.

BELReEFRER, BUSEII. SRARN “EaEil, AR NReESEERR, BERLReE™HE,
BT eREFE. EREESNTLEENS . SELTREEFINENR HES R2EEHFR,

Oriental Yuhong carried out safe production responsibility system, which covered the whole network of construction and staff, to ensure the
fulfillment of safe production responsibility. It also completely carried out safe production standardization and HES safe production system.

HRERNZEEEFE, ARESAL RITENNZLEER], EETETRZLEEAR, LITEATN.

To ensure the fulfillment of safety management system, the company set up special safety management department in different factories and

arranged professional safety management persons.

BT ZEBNEENA, UST] ®REENER, EFEERKARES, BRRSEFZERARI xeEE
T, BTERIEMASE, HEISR—%E, ReERRRELE, BHREN, HEELFEY, HEHRY, HRESE
ERFREAZEET BIRA0ARK

Oriental Yuhong established a consolidated safety management team, with safety management directors of different factories as team members and
production & operation director as leader. The team is responsible for safety management of different factories. Long-term coordination mechanism
was set up and safety information and resources was shared. Members worked together to ensure the accomplishment of safe production objective
of the whole production & operation system.
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2013 F, REMIIB AL #ITREEFRENRIRIIANELE, RBRCRITEUNENX, BUuReLTReE~SIEH
ENR, BRISER2EEBHE. T2R(FIE. fe/fltrESHit 106 .

In 2013, different factories of Oriental Yuhong carried out safe production standardization construction and authentication. According to the
requirement for second-class standardization, Oriental Yuhong set and improved safe production management system including 106 items, for
instance, safe production management system, safe operation regulations, and safe operation standard.

EEERg:

- SEH T I REEFIRENERIR, NXAZITUALMEEN . InENER, MEENEDSE. IRHEDSE. RIS,

RBA T BARLLEIEKE,

- BURELEHBERRERR, SEFRIN ‘=R ReHE. ITWBEHE. HXENHES, FREEEE. &,
BRESMER, RARIZEARINAR, SEHMAENRT “BHAL” NRLEEHE, ZLBIRRZER

THRES, LRTN “EXRe” 3 ‘BRERES. BeRe. BBERSE NREET, BURLEraRAERNS. &

BEFFTARSVENSRAR, BRBlmERASHE, BRiRlE,

- BVRLBRTAN. RABKRINEMESEARRR, GFLLRE. REARE. BREMR. ZL2EEEET. K

FLLIFNE, BINLLEENKERE, FIBESITRNFE, IMLERANMSHER, HEIBRIT, BEFFRA.
- BVRERSEFRAEZSRENG, SEREL NLeATR6. HESBISRARNZEEZINE. HHEE

EWIZSRARNLZLETRIHNEISEMELS . ROFBEFIIITRIBERINZ21TH, BRSRARELA

RMZEEF~IRE, FREATIRETERZ “BEaKk. ANk, BEUR. UESB™ .

Management strategy:

- Completely carried out safe production standardization construction of all factories. Improved safe production management level of all factories
strictly in accordance with rules, regulations, and standards.

- Set and improved safety education system, including new employee safety education, re-education, and stakeholder education. Making use of
bulletins, videos, and pictures, Oriental Yuhong often carried out safety propaganda and education for employees to impress them with in-depth
safety concept. It set safe production self-restrain mechanism. Workers must wear required labor protection appliances to avoid human injury
caused by dangerous things and occupational diseases.

- Set and improved early warning management system including safety precaution, system risk analysis. The system is made up of safety
examination, hidden risk control, dangerous source identification, safety information bank construction, and system safety evaluation, etc. Through
safety information collectionand sum-up, and making use of analysis and prediction, Oriental Yuhong realized dynamic management of safety system
for risk precaution.

- Set and improved safety production responsibility evaluation, reward, and punishment system, including factory safety punishment regulations,
personnel safety evaluation standard, and the establishment and fulfillment of safe production responsibility system of different layers and
departments. Oriental Yuhong made use of economic leverage to standardize employees’ safety actions. It stimulated the staff to implement safe
production responsibility, and improved safety punishment and responsibility evaluation.

- @Efgelifll. BRR. BRIRE. BRK. BRMESEACKRNEEARRR, SESKEYT. BUCR.
IBETHEFRICR. KRICR., Z2F. NEME. FBHCR. T2IFNE, TNTERGEEE, MEREMSEHNRE,
RI KBHRE,

- EOEHEVREWREIR, BEiFReET itk ReNBEEFHE, ARTESMRER. KRR EEY,
BT REXMUEIR, BEERENRZEEFRE. 2013 F, ARAEBKRFNEREFEMESEERSEAR—RLEXNA
&

- Set and improved key danger source management system, including dangerous operations, dangerous post, dangerous equipment, dangerous
regions, and dangerous materials. The system is made up of account making, monitoring record, operation & maintenance record, inspection record,
safety training, emergency plan, exercise record, and safety evaluation, etc. Oriental Yuhong carried out key point monitoring and management, to
prevent the occurrence of vicious events and ensure the stability of factories.

- Pushed forward corporate safety culture construction. Through safe production model election, safe and civilized production team election, safety

quiz show, and safety technique competition, Oriental Yuhong pushed forward factory safety culture construction. In 2013, production bases of
Oriental Yuhong jointly carried out safety culture month” every quarter.



42 |  FEAWIISWHESRERS

SEfl: 2013 F 11 B 12 B, FAWEFEERAAR—F—EEFRAKE. WRRTEFRKBELLHIN, T2
RiElBRAEREZRE, BULE, RAEFEERFEREEARNRERIRMZEWE.

Example: On November 12, 2013, Oriental Yuhong production & operation system carried out annual production technique competition. The
competition covered production technique, safety precaution, and risk treatment. It improved workers and managers’ quality concept and safety

concept.

1. RO RIAEBERBNSE, EBIREEEARR. MEEEAR. RIERZLEEARR. WESEAFR. CE.
CTC. CRCC. HEWEFSmMINEFIALE, MRERARLINEFFFESEH, M RiARERERENAERRARNAR
ENZENE, BT R EEENESTENT2RE.

2. EMRERSIHE . YURSRBHEANERMET, BEXBHANEE, KB5S, MERENHR.

3. FmHBEFELENE, BALTHRRE, MR IKERERARESE, XTFrnilixeER. KEEEFM. U
SRIEBENEEFRHEE PRSI,

1. Oriental Yuhong has passed the authentication for quality management system, environmental management system, occupational health and
safety management system, measurement management system, CE, CTC, CRCC, Chinese environmental labeling, etc. It strengthened and improved
the operation of management system. Its products meet safety standards stipulated by domestic and international rules and regulations, and hidden
safety risks for customers and society are eliminated.

2.Raw materials such as liquid asphalt and engine oil are stocked in sealed tanks and transported through closed pipeline, to ensure insulation from
air and environment.

3. Product packages meet safety standard and have no leakage risk. Safety technology instructions are posted on products to inform customers of

safe application procedures, safety precautions, and emergency treatment measures.
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A GERENRRKRM, BHEMF. 7. Eh. HE. £/, REENENREIEEERT, DURIERL. RT. 2R,
HRRIENRE.

5. BEERAMNARR, EEFmRERE, FRAFHBHITHEANEEE, BTN~ RREBEY, ~REBEENGHRER
100%.

4. The production, storage, transportation, use, and application of dangerous products shall be carried out in accordance with legal safety precaution
measures, to ensure the safety of enterprise, employees, the public, and social facilities,

5. Product quality safety is taken care of by pulling system. Bar code is applied for the management of output and input of warehouse. Product
quality tracing is made in the whole process, and the pass rate of random product quality check is 100%.

1. IEANBRAREETEEERZEMN, BBEFARTRIAMHSREKNZSZRNANEE, FENSEEER
HZ2TH.

2. AR T ENBEEEIE, MARLTHIINEERLE,

3. IENERARNARZENHE, RIENFIRERR KF2FE, LTHBTTBREEN, RERETTENRZ S,
BERIFRAERA RFM o

A4 NIARXST KIMBRIPROIRE , RAKBAD A5 RIIAGAIE, FEEHIS RIA0HER, BRI BNt KA RSN .
5. AMIEEEL, FrEr-Eitth E R ERNES— R TEHBWLREE D,

6. (FAHERAR, ROt eReEE. FDEeBMEIENEYN, MRIHTHEBES. $IFE%, [
RIRHSKFM, EENSHENR, & “AAXTENR. ANSEER NZ25E.

1. All employees shall sign self-discipline and safety agreement to clarify their responsibility for the safety construction of society and community
and to prevent them from risky actions for public safety.

2. Non-local employees must have temporary residential permit to be included into management network of the public security department.

3. Oriental Yuhong strengthened public safety education for employees. It banned employees from illegal entertainment and assembly Traffic rules
must be followed to prevent bad influences to the public.

4. Oriental Yuhong increased investment to protect factory environment, and intensified crackdown on pollutants, to strictly control pollutant
emission and reduce environmental influence on adjacent community.

5. To prevent traffic accident, Xinyi production base bought a safety vest for every employee who rides bike on the way to and from work.

6. As s corporate citizen, Oriental Yuhong continuously strengthened social safety measures. It carried out fire drills, and issued emergency manual
to employees, to publicize emergency knowledge and build a good firefighting circumstance.

SEfl: 2013 £ 11 B 6 BEF, EEEATITEARDA
BehR TS5 2013 F£ L8R FFEBEMIGEIESEN.
KRB EINS BB EMRFERRKEE . RKBERK,
IMTRIRIBERKE, IMTNKFREEEETR.

Example: In the morning of November 6, 2013, Oriental Yuhong
and its whole office staff participated in 2013 fire drill of Shanghai
Shenxinhucheng Town. The fire drill includes how to use fire
extinguisher, how to put out a fire with fire blanket, how to make a
water pipe rapidly, and how to evacuate from fire site.




2E—1 KAl

Oriental Yuhong, the Unique
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Resources and environment

ATERKE—REE, REOMIIIREESNEEENREF. ELIEREFHEK
RER/NSIMZRIZZN . AEBII BIFTTIRERHIRVIES . FARMEENE, U
SEERFIAR, YIRS, BRFIBRIR, BDSHREN, RIRERRTHE
MIME R T AL,



To leave a green environment to our descendents, Oriental Yuhong tried its best to reduce
environmental influence caused by its operation, production, and construction. With energy-
saving and emission-cutting concept, technology and management system, the company
continuously increased energy utility rate and efficiency, made circular use of resources, and
built itself into an economical and eco-friendly enterprise.
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MISETE

Environmental management

2013 &, FIMEIAEELL “Ge4Er. RBEIMRT , “REl” HEESE,
HSEEHINSEEIAEN . RENMBAREW.

CEERE | RUSOOSERER, BEEEERGH |
CEEE | G (FEEERE) . (BERHFR) . (RENBTRA) WEATRRETS |
CEenER | RSP ME. WE. MRSE. WEENESR, RERRER, ELASEEHE
CiEEs | ERREARFINMURIEOLAENES, EINREA, SNREEFT, SEEL. RENY
CTEEER | SERSERTG, BRLERE, ERRXREEEInnE |

In 2013, Oriental Yuhong continued to push forward standardization and systematization of environmental management with “green production,

low-carbon, environmental protection, and standardization” as direction.

Organization

guarantee Build three-layer environment monitoring system, push forward environment management systematization

Make “Environment Management Code”, “Energy Saving and Emission Cutting Manual”, “Standardized Construction

Standardization ) . N . -
Code”, to standardize environmental protection actions

Ability Carry out centralized training, lectures, viewing, quiz show, and on-site events, to increase environmental protection
improvement awareness, and implement environment management system.

Increase application and promotion of eco-friendly technologies and facilities, increase investment, and realize green

Process control ; . X
production, construction, and office

Environment Improve environment management assessment mechanism, specify reward & punishment standard, and accept
evaluation inspection of related management department
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Green product

(—) TEERER

RO MM S AEFEitbiET 5S S, BUNEFINHOEE, B, FEFHNEEEERF. £ dRRes%. [,
AEERU=HREEE, HEIEETH. B2, BRERRIEFERE.

1. 0058 TPM iIREBEIE, BOREHER, MEIDMEN. &0, ROENENSERE., 8. ARFRE.

2. FIF3 SAP FEMUMERE, MHEFTE, SEAMITY, B EARMIIERRIRE

3. IBET A, REIAREREGE, REBAFERNFREREER, MEI—XEH, BRRIEMRE.

4. RGEME . WU ZBREMNTE. MHEFRE, REREFARMNMESELE,

5. BMRERUKFIEF £ BRABIMES, BERMETEE.

6. FMHBEREH BNt E, BELTENREIES, B8ENE%R, BoXRBAONEE, MO SERE, REEFHR.
7. BN FUIKEMERIRESEH, BN,

8. T XIRARBEMEE FARELRT, ENLEBSBRCHITIEINE 2 &, ERREEREREE 60%, £FRAERE

BE(EEL9 70%.

9. EMAEF LB T O Bl BENARBRN, FEEMEFRERRST 30.5%.

(1) Energy saving and emission cutting

Oriental Yuhong carried out 5S management in different production bases. Through rectification, production sites became clean and orderly, and
production processes became safe and highly efficient. At the same time, the company strengthened system management, to ensure it standard,
scientific and highly efficient.

1. Strengthened TPM equipment management to reduce the rate of fault and reduce the waste of time, energy, and labor because of equipment
shutdown.

2. By virtue of SAP automatic network system, optimize production order, rationalize production arrangement, and reduce the waste caused by
change of product type.

3. Strengthen worker training, improve their operation proficiency, increase per person output rate and pass rate, to ensure one-time pass and avoid
waste caused by reworking.

4. Choose raw materials, optimize technique process and methods, optimize production equipment, increase equipment utility rate, so as to increase
production efficiency.

5. High-performance water reducing agents are all controlled automatically, and all raw materials are stocked collectively.

6. Raw materials are measured automatically by computer, mixed with agravic mixer, and packaged with automatic packaging machine. Some of
them are packed with valve port packager, to reduce labor and increase production efficiency.

7. Polymer waterproof membrane equipment is improved to reduce labor.

8. Factories are lighted by LF plasma electrode less lamps, whose price is 2 times more than common metal halide lamp, but energy consumption
reduced by 60%, and annual energy consumption reduced by 70%.

9.Imported automatic packaging machine and thermoplastic blower are introduced to membrane production line, thus increasing production
efficiency by 30.5%.
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(Z) 1EBEHE

RIS MALRER A, #AE” RN, AAFRKMEET, MEBMRRA, F—EFNHEE, IESRYMES
PREHIFLE, RO KAIERESIIERIRN .

RT5FEEL 2013 FEETREMRIRA

InH =i g (A7) Bix
B LIRTRBHAIAS 382.66 BT RA
BIAEF El7s 116.7 FHEM
EER. R 8 g, fFEStIfTRE
SRR B BUE 131
xS ML ERIG 262.18 FEXSHRBIRE
RS EE 731.39
MIREERIx 412.84 ENXEFETHR
X HEE. EFETKAE 179.9 HEE OIARBEER
=) RERIE. BA 777.27 REL
IR PENRAMIRIR 3 AARHRIRE
B 245.43 =N ﬁkﬁgﬁﬁg@kﬂ EIRIEIR
Hith FHN R 111.6 PEAEIEIX LB
EinIEiRE 251 MEFDESIME
ait 3612.97
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(2) Low carbon and emission reduction

Producers must be responsible for the waste caused in the production. In accordance with this principle, Oriental Yuhong carried out environmental
evaluation, increased environmental investment, unified production site management, and strengthened control and treatment on pollutants and

wastes, to reduce influence on community and surrounding ecological environment.

O S H

Major investment into energy saving and environmental protection by Oriental Yuhong in 2013

>
o
g
Q
3
E1
g
s
>
o
>
oq
o
c
S
o Z
o S
Items Measures Investment (RMB10,000) Objectives Z3
Prevention Prevention and test 382.66 Pollution prevention 2 <
% &
Eo
Solid waste Solid waste treatment 116.7 Zero emission §
o
=]
. ) Filtering, t t local i
Activated carbon, caustic soda flake 8 I .erlng 0 meetoca 3
environmental standard @
=
>
Boiler and chimney transformation 131 & U%
kg
Air Powder treatment equipment 262.18 Meet air emission standard é}] §
<
[V
§‘.
Asphalt gas treatment 731.39 @
T . VA issionint tati
Powder pipeline transportation 412.84 €ro emission In transportation 2%
process =
D tic and producti =
Water omestic and production sewage 179.9 Outlet meets regulations ﬁ
treatment
Equi tth linsulati d .
Power quipmen .erma. insutation an 777.27 Energy saving
lightning
Noise Noise reduction equipment 3 Hugely reduce noise ’%
IR
Meet “Regulati Urb =]
Vegetation 245.43 Vegetation Construction’ i
getati ucti =
Others Accident emergency pool 111.6 Reduce environmental risk

Surrounding environment 251 Improve surrounding ecological
treatment environment

Total 3612.97
I
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SEfll: R& 3000 B2~

2013 £ 6 B, FAMIBMNEFBEMEREFLK, ZREFLEREERATLENR (T ER ) FEFRERN “tt
RERFSHMPIKEMETE" —FRS 3000 BEFE, HRE. FLZ. FRAFTHERNOANESREFIEF—RA
4L, ERTRE. IMREIIMERF RS

AT S R

@ FmRIT. RS, JEFERESMIEIREY, SREHSEMIENEY, WE. BREE. RERBESS
BRI m.

@ EEBEX: M 1.0 2XE5L.0 ZBXEE"m, SMREEEREN 042X, REEENSTEN 012X,

@ &FRER: NMEREAESSH 100 K, Bl 4 EXENEHSEMERERNTHHH 50 X, 2 EXRKENEHE
MEFRENES T 70 Ko

@ RAEZSEHOERENE TREEMN FIFE NhEE, KOEHIBEH. XhE6lE.

& ERBHBIEN: KESRESHH 100K, BHM 75, WEEFT. £%, KELH, BaEES.

® TEEFHAE: BTREFHERA, RS, TTEXEBEMM

Example: System 3000 production line

In June 2013, the first production line of Oriental Yuhong Huizhou production base started operation. According to the report of “Professional
Roofing” magazine by US National Roofing Contractors Association, System 3,000production line is the world’s most advanced waterproof membrane
production line. New equipment, new technique, and new technology brought not only world top-rank production strength, but also more energy-
saving and more eco-friendly economic efficiency.

The production line features:

(1) Wide varieties of products: it can produce reinforced membrane and non-reinforced membrane, common modified asphalt membrane, self-
adhesive membrane, sand-isolated products, membrane-isolated products, and release paper-isolated products.

(2 Wide range of thickness: from 1.0mm to 5.0mm. The lowest coat thickness is 0.4mm, and the thickness tolerance is 0.1mm.

(@ High production speed: mechanical speed is 100m per minute. The production speed of modified asphalt membrane 4mm thick is 50m per
minute, and that of self-adhesive membrane 2mm thick is 70m per minute.

(4) The most advanced servo motor buffer equipment and FIFE alignment equipment are applied to ensure precise tension control and alignment
control.

(5) Servo motor winder: winding speed is 100m per minute and 7 rolls per minute. It ensures tidy and fast winding, precise length, and high
automatic degree.

(® Production cost saving: A lot of self-adhesive materials can be saved because of coating tank technology and precise coating.

Green building

RO RERU TR IRN: BOEth T, EELMINE; BIEESE YRR BOWRSHR, REMEME;
TiERFEE., REBELRE, NEEEIEDMEN T RERIRE.

Oriental Yuhong strictly abides by the following building principles: reducing site disturbance, respecting local environment, paying attention to
climate, saving energy, reducing environmental pollution, increasing environmental quality, carrying out scientific management, and ensuring
construction quality, so as to reduce construction disturbance and influence to the surrounding environment to the minimum level.

(—) BRES3IzHEE
O GERHHEINE. RUERAENSREREENEL, S#FEAERENIRENERAE, BRREETIE; £
RIELEREMRIRT, REMRETHE, FEENTH.

(1) Noise pollution control measures

(D Reasonably arrange construction time: don’t use two and more high-noise facilities at the same time, avoid construction in sensitive time period,
avoid night construction, accelerate construction as much as possible while ensuring construction quality to shorten the whole construction period.
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@ RBERERR: REEATRIESELIN; BLIRTEENNRSHFAR, ERFEFHRIEERIZEE.
@ BERAIRR: HRIFSHMIRREBIIFIENIRENNARAINERET, MemEENRNEE.

(2 Reduce equipment noise: low-noise construction machines are used; special equipment maintenance persons are arranged, and the speeds of
transportation vehicles are controlled.
(3) Reduce manmade noise: construction is carried out in accordance with noise prevention regulations set by local environmental protection

department, to avoid influence on surrounding citizens’ life.

(Z) BpesidztliEt

@ IAMERERTK, PBIEZEE, AAXBINKT FKERFENRE.
@ BIANEmEEREETTIEA. ik, BDSETERE.

® 1 EﬂJEEﬁl&)\B‘@I%ﬂBEZJUEEL TIWEPRIEITIE, MDBLETTEE,

@ ELELINEFRINEER, MO TIREER.

© BE%TERLFEMRBERER.

©® FrERAERTLIZHS YR BNAES

(2) Floating dust pollution control measures

(D Water is sprayed on construction site every day to avoid the creation of floating dust. When there’s a gale blowing, water amount and watering
frequency are increased.

(2 Timely cleaning and washing of transportation way in construction site is made, to avoid floating dust caused by vehicles.

(3) Low-speed driving or limited-speed driving is required for transportation vehicles to enter construction site, to avoid floating dust.

(4) Construction waste transportation vehicles are covered with tarpaulin, to avoid waste scattering.

(5) Outdoor storage of raw materials easy to create floating dust is avoided.

(6) Materials easy to create floating dust are all covered with tarpaulin on the way to and from construction sites.

(=) EERKEHIED
EESKEWETNIREHEE SR Z—Ah R,
(3) Domestic sewage control measures

Domestic sewage is collected, pre-treated, and then collectively treated by sewage treatment plant.

(M) =HERRYEIE

@ TP ERNRRNIREL T EREN, FREEENE,

@ EFNIRHTHEREN, MEIAFRE, FREES.

@ WL EHTEITNSBEE, FREFRIEERE. WTERNTHAER, BISHEER REWK
BERBITTIRE.

(4) Solid waste control measures

(1) Construction wastes are piled at limited spot, then cleaned and treated in time.

(2) Domestic wastes are recycled according to classes, and cleaned daily. Discarding them everywhere is strictly prohibited.

(3) Excavated soil is back-filled in layers, and surface soil is back-filled to the original place. Vegetation broken by construction is recovered according

to vegetation scheme after the completion of construction.
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(F) EHIKEREAIENE
BA TF S ERNEREE T EEMEN RN, WERRHTRENRK.

(5) Soil and water conservation measures

Oriental Yuhong increased the area of green land in industrial sites, and chose suitable plants to make systematic vegetation for reclamation area.

SEf 1: HREGHET

HARREN? BSZ, BIEENEWN, BIREMEN, BRI TZREY. BAZEIING, MENETI AN
FpimiRin, NEXRBRZNRZIESYREN, NEBAETITZHOMAMNIMATLERL THRNER, B, £BERE
AMREREIRMEEFS, BSHEM, WENELHE., BIRARGERBERGIEIINE, NTRARSRILEIRS

M.

Example 1: standardized construction

What is standardization? To be brief, it includes construction management standardization, construction process standardization, and construction
technique standardization. To be specific, specific requirements are raised for construction persons, including site entrance, finished product
protection, clothes and wearing, explosive and inflammable material piling, and grasp of construction techniques. At the same time, Oriental Yuhong
requires complete file of every construction project and clear diary, in order to inspect and monitor construction process, construction technique
and qualification conditions, and to improve construction service quality.

RAE IR ERRKTI PREETIRECETINEL, hEENTELECERSFHETIRENE T ERAME—RLX

ik,

Oriental Yuhong was the first enterprise in Chinese building industry to carry out standardized construction, and the only waterproof enterprise in

China to carry out whole-year standardized construction management.
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M IE TR EVMIS S AE, ATRE, LWRIESENE
ESMEFHNRTIAR. SRANHKETHEREMNADF
TheTRAZMREET, RAWIIBTHAN 200 KERE
AILAESRSGEIERABURAERE TN T/EE SRR
EWAOMEL; AEHMIIE LS ERFEE T AF 90% LLEFEH
WETHIRE, BRI BEE%k, PAZEEL, TPH,
RA. AR, ERREELE, HEPFRKBIL, EiK
FBuf, $RERZKEBIALIK BRI EHKEESRKIRIITIZHNE
EpG7KIEL .

Example 2: mechanical construction

Mechanical construction mainly relies on mechanical equipment and is supported by human labor. Oriental Yuhong transformed simple manmade
waterproof construction to equipment waterproof construction. It independently developed a 200m coating applying vehicle, which can make
high-speed construction on high-speed railway and large-area construction sites. Mechanical construction department of Oriental Yuhong handles
more than 90% of projects requiring mechanical construction, including Wuhan-Guangzhou railway for passenger traffic, Zhengzhou-Xian railway
for passenger traffic, Beijing-Shanghai high-speed railway, Beijing-Shijiazhuang high-speed railway, Beijing-Wuhan high-speed railway, Tianjin-
Qinhuangdao railway for passenger traffic, Xinjiang Chonghuer Hydropower Station, Guandi Hydropower Station, Jinping Hydropower Station, and

Shenzhen airport whose roofing construction was the most difficult in China.

2013 &, RO MIEEXERERTAR, #17 JSA-101 REYIKIEKRR. SPUA-301 AL REEMKREIENIR
BHRSNA, BETREAR. ZRFBTHRR, BHREARTELE. TRl REEEHES. REES, KXTE
ARBIRNMRMHATRER .

In 2013, Oriental Yuhong and US Graco Inc. carried out R&D for construction equipment of JSA-101 polymer cement waterproof coating and SPUA-
101 single-component polyurethane waterproof coating. After upgrading, the construction equipment is proud of low operating power, smooth coat
surface, no coating flowing, even thickness of coat, and even layer, thus highly saving human labor and reducing raw material waste.

ZFEEE

Green life

2013 £ 4 B, KRNI AL AFSEENEARKEEHGTH . RYWREN ‘GELER" TWEN . AEESRT ‘GREHAL",
SERBUARIE BEXBEIN, BSXBEARTH, BEER—RMEER, B8 “&" , H3 ‘sois)” ,
FELHEHZSTEN ‘DEHE" , RABRERVER RS, SRTHERE, HERE, Fi “TAXR. RE
HH” MRFSE.

In April 2013, Oriental Yuhong carried out “green life” action advocating frugalness and fighting against waste. The company called employees to
be against food waste. It called different units to promote dinner table civilized etiquette, and fight against disposable tableware. Clean plate was

advocated. Separate meal system was carried out for guest entertainment to reduce waste on dinner table. Employees warned and monitored each
other and formed a good atmosphere “frugalness is honorable, and waste is shameful”.

AEMESRT “GREHIT . RASERIREZEHTT, BAATHRRSFRVAIME, REBTEMRBETE, 8
[eEEER A SRS, HTSEEMETRM.
Oriental Yuhong advocated “green traffic”. It called employees to go by public transport means, bike, and try to avoid elevator but to climb stairs for

better air quality.
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AEEERT “GEHR”, BXRKF—SRNET BREDR, TIERERERFH, J/DEIKSARIENS , FARIRENEER .
REER, PE—RMEFE, BERITARKER, XHFIBEMERNYRE, RMEoas.
The company advocated “green office”. It asked different departments to push forward paperless office, computerize office work, and reduce the

use of paper as well as disposable marker pen. It also advocated employees to save water and power, use recyclable articles and fight against surplus
packaging.

ARBERT “GELER": SBRATAERIENE, BRTENINEERZRNRE . ARSEBRIREFERMYR,

RE%HETREABE, BSEEHE, RE—KSH, BFEFRELRAE.
The company also advocated “green life”. It called employees not to follow fashion too much, and to avoid resource waste caused by fashion

following. Furthermore, it called employees not to use disposable articles and to choose energy-saving articles. Besides, it promoted the use of

recycled water, and advocated less-meat meals.
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Environmental performance

R EFEET T IRHIMRBIHIMAZE, BT RTHIRY XRFMREIME A .
it EiEiEEE R FIMAZE .
ERREFEEE TIEEEFRW, BT HEENMRTIMAZE.

TR P BN E S —H TR AR IG A — AT B fOME IS .
REFEFEBIRMNHIMREMRIGY, BT LREMNERPFTIMAZE.
BMEFEE BN HIMREIMRICK .
BMNEFEN—TEETTTEMERIPTIMREY, —HREBIMEZMTE.

RIS Er- 2 EETRERIER

Y| = tig &= =B N PNES
FEES#E (tce/ BT) 0.6009 0.72 0.775 0.78 0.2166 0.35
wEFAEH (1) 0.147 0.38 0.115 0.19 0.15 0.06

Beijing Shunyi production base passed the environmental protection evaluation of Beijing Bureau of Environmental Protection, and passed the
evaluation of Environmental Monitoring Station of Beijing Shunyi District Environmental Protection Bureau.

Shanghai production base passed clean production evaluation and environmental protection verification.

Yueyang production base passed clean production evaluation and passed environmental protection evaluation of Hunan Provincial Department of
Environmental Protection.

Phase | of Xuzhou Xinyi production base passed environmental protection evaluation and Phase Il passed environmental influence evaluation.
Tiandingfeng production based passed environmental protection evaluation of Dezhou Municipal Bureau of Environmental Protection, and passed
environmental protection evaluation of Shandong Provincial Department of Environmental Protection.

Huizhou production based passed environmental protection evaluation of Huizhou Municipal Bureau of Environmental Protection.

Phase | of Jinzhou production base passed environmental protection evaluation of Liaoning Provincial Department of Environmental Protection, and

Phase Il passed environmental influence evaluation.

Major energy-saving and environmental protection index of Oriental Yuhong production bases
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Item Beijing Shanghai Yueyang Jinzhou Xuzhou Tiandingfeng
Production value per unit
consumption (tce/RMB10,000) 0.6009 0.72 0.775 0.78 0.2166 0.35
COD emission (ton) 0.147 0.38 0.115 0.19 0.15 0.06
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Oriental Yuhong, the Unique

RAMHIRERE “UARER” NES, EEMRIFRINSME AN, B5F (%
&) o (5EEnix) o (BHERE) SEEENNNE, AERVAT. RATER
FEENT LEARENER, NHELRBANARZEIL. Fr, £%IkkS
TEREUNEENS TAFESS, WeERILEE. HEITFESM. NRGFRF.
EHEERSRTRIXE. XiERTH)IFLRE.




Oriental Yuhong always holds human-oriented concept, respects and protects employees’ lawful

rights and interests, abides by legal stimulations such as The Constitution, Law of Labor, Law
of Labor Contract, etc. It sets improved procedures in respect of employment and employee
promotion, and prevents human rights infringement. In labor practices, Oriental Yuhong
combines efficient management with labor protection, standardizes labor management, and
improves working conditions. It strengthens labor protection, promotes dialogue between the
management and employees, and pays attention to employee training and development.
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F HER. At AREF. ART. ARE BRE , FOMNIEATARTOSEMERNTIEAE , LIERK T , @
RHESACHE, IIZRMBRIFEEBAT , MUCAFEE , SALMRITRUAMEWAIRRERHES

RERTEIER

TlEEg A# R TR
EFEAR 842 28.01%
BEIAR 49 1.63%
RARAR 399 13.27%
HEAR 998 33.20%
MEAR 80 2.66%
BEAR 638 21.22%

&it 3006 100%

Oriental Yuhong holds the tenet “for the nation, for the society, for customers, and for shareholders”. It’s devoted to creating harmonious working
environment for employees, paying back employees and the society, absorbing domestic and overseas talents, optimizing talent team structure, and

realizing win-win development of employees and enterprise.

Professional structure of Oriental Yuhong staff

Professional structure Number of persons Staff ratio
Workers 842 28.01%
Builders 49 1.63%

Technicians 399 13.27%
Sales persons 998 33.20%
Financial staff 80 2.66%

Managers 638 21.22%
Total 3006 100%
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RIOMEIZLIEERT. Fi. 87 EAIAEREENTA, BEEMRSTERENME. BKe. 45, Rk, =E.
EfEM, RERF. RAE. AARSEEFRERTINNAIR, ITZERBEMEH; EMRIPIEL. SBEEFS
= o

Oriental Yuhong prohibits discrimination in employment, salary, benefit, and promotion, as well as race, skin, sex, nation, religion, nationality, to

ensure fairness and equality. The company respects manners and customs of different nations, and employees enjoy religious freedom. It also thinks

highly of protecting the lawful rights of women and vulnerable groups.

AABLRTETEREM, XOLTRIKIK, T=A7EFENBANF, AERPESEEHMUEERLMRT.
REXRE, BEYURT, NHIEEEXMIZLZRTH ‘=8 &P, REZESKERARITERNSNNA, RIEE
FIERIBEINE, SFHRELRT ‘=8 KR, ARZUERTESERERREFAZ 100%. FF “3-8" @A%®H, K
BABMNLMERTREOESBEAY, FRRER. £ZFEasE+, TUESEALEH 28%.

Oriental Yuhong never discriminates against female employees. It cares about the development of female employees and they enjoy same political
rights as male employees. Women employees enjoy priority when they are in the same promotion condition with male employees. Oriental
Yuhong gives protection to pregnant employees. Pregnant women can enjoy work adjustment according to their conditions. According to laws and
regulations, Oriental Yuhong gives holiday to pregnant employees. After giving birth to baby, 100% female employees returned to their original
posts. The company will prepare gift for every female employee on the Women’s Day, and women employees can enjoy half-day holiday.

28% senior managers of Oriental Yuhong are female.

REWIERIPLERE . RERAFEEH ARG I G, PHERIERRTEAEEN 3.06%, 2013 FHRAKEA 8 B,

Oriental Yuhong protects lawful rights and interests of vulnerable group such as national minority and disabled persons. 3.06% of its employees are

of national minority. In 2013, it employed 8 disabled persons.

2013 &, AAOMIIRY ‘MIIXEER" , BT ERPATAEXRTHHERFEEXR. ERMSHNEFEELE
IRFLETFEE. SFREATRIRERBTERZF, RIFXHBRRE"+RET. 2013 F 12 B, IHEMILIATE
FRABRIERSFEZEER, TIRMDIEREZVENFART, SRNETERA— I EEREFTR T NENZ
FRE, NENEE—REL 25T “KEEE .

In 2013, Orientation Yuhong set “Yuhong Love Foundation”, which helps employees or their family members solve economic difficulties caused by
serious diseases. In the year the company spent more than RMB200,000 in helping more than 10 families. In December 2013, the mother of an
employee at economic and technology department of Jiangsu Woniushan Company was hit by serious disease, and had to make examination and
surgical treatment in Beijing Xiehe Hospital. High medical expense brought huge economic burden to the family, and the company gave RMB20,
000“Love Fund” to the family.
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NEEETENSHEIHE, BEMEREREL. RIRIES, 2013 FARRBREERETINSE .

R ANER AV ISR A BIS5 N F THIEZRBIAME, ZELERLANER VIS .
REBINGHATHTRTHEERAENEINE, BERTHEENTHEIIRET#, FEERATNEESE,
RIALIBERIFEE. Eih. FRESFRERREIIBIISAIEAENANTE. REXRTAMGEM EIGERAER
BEICAE, BERZEHSRTREMER. EIEE. ATENESZSHER, HEFEHRE. 2013 F2F2EE1L
ANEIGHF_ EEHRE,

Oriental Yuhong established strict labor system. Child labor and slave labor are strictly prohibited. Oriental Yuhong employed no child labor in 2013.
The company’s labor system is against any employment discrimination.

The company introduced employee satisfaction survey from consulting company. Through assessment and investigation on employee satisfaction, it
continuously adjusts management system.

Employees can report any human right problem they now meet or may meet through tip-off telephone and other report channels. The company
treated employees’ tip-off and report in time. Through visit, independent interview, corporate mailbox, and employee suggestion box, the company
expanded report channel. In 2013, no accusation and compliant of human rights infringement occurred.

BESEIVABHNSERARNILR, ABYRTHEEREN: K. AZFR. EENE. AAEKESMARRENE
IMEFEHEE,

Through interviews with different levels of employees, Oriental Yuhong explains employee satisfaction from the dimension of strategy, talent
development, management improvement, corporate development, and personal development.

FHE TR Major dimension Second-level dimension
ERE& 7 Strategy Strategy
/\7_”#&% Talent supply
AAFFE AA B Talent development Talent policy
N Occupational development
BRl&fE
%U}E‘_,ﬁﬁi System process
Performance management
SNEE
Management improvement Salary & benefit
A SR L .
abor protection
e =
j:;ﬂ.‘”?kﬂj Training system
fiu-‘l“ M‘% Pride
= Relation between corporate
NFEESMNERE BER development and personal Corporate thinking highly of
E"J’FE?&'L&L /A\ERYI/I\AZQAEE"JEWJ development employees’ personal development
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AFEBREIMEZLISAR, RTASEK 100%,. 2013 F, AEHREENEERFENFT, AAISEHhEFRT
9EENE, WENSISRTIEMIGHEFRNOFEXRBE, RETIERNEEFR.

The company established labor union in accordance with related rules and regulations, and 100% employees participated in the labor union. In
2013, Oriental Yuhong labor union protected employees’ lawful rights and interests in structure adjustment and management innovation. Guiding
employees how to treat with interest relation adjustment brought about by transformation, it played important role in the transformation.

WRRTHMHRR. TEEH. FahRiF. TIEE. BRBHESXRRITSFABAOKRE, BEXBEREM, £RIA
RARTICHEN . BEERTRRFEFNE . AnGNFER, SBERBTAR. 2, HAEEASEFFLER,

Employees’ labor relation, salary & benefit, labor protection, work time, and holiday system that are in close relation with employees’ interests
are discussed by employee representative conference in accordance with related policies and regulations. Through consultation with employee
representatives on the basis of equality, the conference announced negotiation results and specified them in collective contracts.

ATFRURLFIRIHE, FEATEE. RIFHNEEEITE 100%. ABDZTHBENHHERREWRRENRAAER,
BTN RSMSHATINE, PEBT. RREMR, FLMASHBIENE, ERFBIFERE TIFEud ER Bihe
HTE, SHRHBRERRIL,

Oriental Yuhong established and improved labor system and standardized employment management. 100% employees signed labor contracts. The
company improved the system of posts to meet market demands and corporate development demands. It also established competitive employment
system and gradually optimized employment structure, to avoid overuse of part-time laborers and guarantee employees’ benefit.

AEIRFBHACATIESR, KITATAEAMISHRERRE, (RSl . EHFNEMT, NEBRASRT. BE
AELIRIRENRRYT X, AR, £, &M, 81, BN, I, IR, EL. RREEREFRARRER,
2013 F, REKEETH. B & BRI SR FAR, fAEtEREHESHINS, WTHEASMTIEREE,
fetttERH, MAr- Wy, FEFIIE, B2 TRRERIER.

Oriental Yuhong insisted on and promoted local employment on the foundation of fast development of its local business. It gave priority to local
employees when local employees were in same conditions with others. Following expansion in different regions, it established production, R&D,
or logistic bases in Beijing, Shanghai, Yueyang, Jinzhou, Huizhou, Xinyi, Linyi, Tangshan, and Xiangyang. In 2013, the company set up wholly-owned
subsidies in Jiangsu, Tangshan, HK, and Xiangyang, providing more employment opportunities to local citizens and playing active role in promoting
local industrial economy, local employment, optimizing local industrial structure, and enriching local industry categories.
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2013 FRS ML E 32 FileRhHRERE, HPE 10 ARERR . ASRARKERESE RS 915, SIMTLER 517,
B 2013 FEnzfREe A 129 A, 2012 FFEEelld 62 A, it 191 Ao

In 2013 Oriental Yuhong carried out propaganda in 32 schools and colleges all over the country, including 10 occupational schools. It held 9 large-
scale campus lectures in colleges, and participated in 5 campus recruitments fairs. In 2012 it employed 62 new graduates, and in 2013 it employed

129 new graduates.

RNENERIKESR. NEFE. MRME. ZENE . RALF, URITREERNERRN, REUAF, 5. B
BRFDFHER.

BELKBRURSRTIHZMNEN, SNRSRIFMIEFNFE, =5k, RTHFMFINEREN 15%, STHSFHMF
BRFKFE.

HFRETIERE, FAERRARTHMNFE . Efr. K. TH. EEREMNEBLRE, FIVNEIEIMERE,
NFHNE I REAREN AR TWEZINEWRE, tRTROTE, BOEHT. BE 2013 FK, ERARKE
X2 3000 AR, HRTIMEELEIEFFTIRE,

2013 F, ARNEEMZ | ETEIH . NEREREHERNNARTERE, KMABLERATSALE 15%, #EHTH,
WISZEARY, HERNART AT A TEB L#Em.

EFEFASEANRT. FBERITARERLRENEILES, ARIFDEFERS; EFK ELFERATEET
KRTEDFIREm; TMEREID, BEIED, ARKEARIXBELBRENEIRIIFEFLm.

Oriental Yuhong tries its best to establish a fair, reasonable, and competitive salary system in accordance with the principle “salary based on post,
efficiency coming first, giving salary in accordance to performance, and taking count of equity simultaneously”.

It insists on the principle of sharing development results with employment, and tries its best to increase employees’ salary and benefit. In recent
three years, Oriental Yuhong’s employees saw an average salary growth of 15%, higher than industry average.

Oriental Yuhong has an improved social insurance system. It paid insurances for employees’ endowment, unemployment, employment injury,
maternity, and housing provident fund, and specially bought accident insurance. It also bought accident and commercial insurance for every
employee who went on business trip of training or group activity. By the end of 2013, 3,000 employees in total enjoyed all-round insurances.

In 2013, Oriental Yuhong commended advanced groups and persons that made outstanding achievements in scientific management and innovation,
etc. 15% staff was commended. Through award and commendation, Oriental Yuhong promoted its whole staff to a higher level.

Oriental Yuhong gave birthday gifts and wedding gifts to all employees every year, and held collective birthday party for employees. In traditional
festivals, such as the Mid-Autumn Day and the Spring Festival, it sent gifts to employees. Especially in the Spring Festival, Oriental Yuhong extended

greetings and sent gifts to employees’ parents.
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ATH—LET, BEQTRYHENG, RIIMBERBEAT, ROBPDRTFESEEEARIRZOEIA (15) AR
BORRIRNE, BRMRRENE . ARAFZMEEENANRESE—R, EFFHHEXEIRATDNKERRE, ERORER
FRZAORIRT, RBKESRENERN, R (28%) . (E5ZE) . (EhXaRNERERDE (7)) ) &
BXER. FHBME, 2013F 8 B, EFSWFREULEEAR ., mOWSHAARIN 311 ABFHEXHMTRR
FIMRE, FFteE TIARFIAR, EHRMERAERKIER.

To set up and improve a long-term stimulation mechanism, attract and retain excellent talents, motivate middle-level and senior managers and core
technology (sales) staff, combine shareholders’ interests, company’s interests, and employees’ interests, and make all parties care for the company’s
long-term development, Oriental Yuhong rewarded 311 persons, including mid-level and senior managers and core technology (sales) staff with
limited equities in August 2013, on the premise of ensuring shareholders’ interests, and in accordance with incoming-contribution equity principle,
and laws and regulations like Company Law, Securities Law, Measures for the Administration of the Equity Incentives of Listed Companies. The action
further improved the current salary system and gave full play to stimulation effect of the system.

FHRUEFERE

Oriental Yuhong Benefit Chart

= B bt i chRk
New Year’s Day Spring Festival Tomb-sweeping Day Dragon Boat Festival Mid-Autumn Day
Xz —
E3)7N fETe =18 HHER
National Day Wedding & Funeral Maternity Leave Paid Annual Leave

RSB} Antenatal leave
Zi7{{BR Examination leave
7 KETH IR 7-day Spring Festival paid-leave

+EUEERT . e
=L HaES B SR FERRTIRBm | XEESENES
. . . . = . . . . Gift to employee Fund of Yuhong Love

Birthday gift Birthday gift for employees Holiday Gift Wedding Gift parents at years’ end Foundation

serving for more than 10 years
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ANAEERTHRERE, BHRTITMRETE, BEES.

KORTERRE, BIFRISOMER, BTRTHHNEREE, RESMEENKR, FRHSTERNENERNRIBRE.
PMREEEEFTIANKE, NETARESME, ARAMEI TARHRBEREMRES, Hit 3000 RFGTXK. L,
NEREBEXFHRIOEBLFED, ANKREERNRTHEEERES, FREHFHEM. 24 MUK, BHENE. &
EXENEFINRERNE, FETLCRIREESRMG .

NILRTZ=ZHZe, DE EFRNENER, REHFRRIET, BEHASHMERE, BEEENEE, FNeES
WRTHEY, EFTANRKRERINEZE.
ABREMDRKIFEANEAHENTIE, RBSH. FRFARADDRGAEFRNE 20 G #EBE%K, hFART
A EN TIFAR .

Oriental Yuhong respects employees’ family responsibility and helps employees accomplish happy work and happy life.

It cares about employees’ development and health, promoted paid-holiday system, and set various types of holidays. The number of Oriental
Yuhong'’s holiday days is more than national-specified standard.

To ensure grassroots workers’ rest and improve their living conditions, Oriental Yuhong provided for-free dormitory for all workers with an area of
3,000sgm in total. To relieve economic stress of apartment renting on urban employees, Oriental Yuhong gave special fund for employees to rent
collective dormitory, and provided digital TV, 24-hour hot water, broad-band network, and table tennis room, etc., for employees to improve their
living conditions.

Oriental Yuhong opened employees’ dining hall to ensure employees can enjoy safe, clean and nutritious meals. Good dining environment, clean
tableware, and delicious food are welcomed by employees.

Oriental Yuhong thinks highly of vegetation and beautification of offices. HQ and subsidies invested nearly RMB200, 000 every year to buy potted

plants, to give employees an elegant and comfortable work environment.

FEWIRRES “RETIFRRET NES, #H&
RRTED, MEATRIMRIRTIE, ILETER
XWENERRTSEIZE. BISHIIZE. RIS
RIZERRRADHMEOH, BRIz, ARESE—EH
POFIRIRED, BRRIGEWATARRBATER.

Oriental Yuhong actively advocated the concept “Happy Life, Healthy Life”. It carried out various activities to strengthen corporate culture

construction, and strengthen relation of employees, corporation, and departments. Besides, the company also organized various recreational

activities to enhance employees’ sense of belonging.

2013 F 3 B 26 HAEAMIIZSNNT 2013 HEFIFIMKERKEXRS, BRBRTAKRMK. BRNEELN, SEAK
BRERMER, XERAMIIEDREARSMERKERS.
On March 26, 2013.0riental Yuhong participated in 2013 Spring International Long-distance Walk Competition (Shunyi District, Beijing). More than

100 Oriental Yuhong staff members participated in the competition and experienced low-carbon and healthy life style. It was the 10th time for

Oriental Yuhong to organize the Long-distance walk competition.
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2013 F 4 B, ARARTHRLSWITERERKE, E+R
XBMASE, RGESARRER, BEH T RTZERNGERR,
EIRS XS FHBNER DRRFA B T EERIRR

In April 2013, Oriental Yuhong organized the first employee basketball
competition. More than 10 teams joined in the competition, which not
only did favor to employees’ health but also strengthened employees’
communication. It also played outstanding role in enhancing team
cohesiveness.

20135 6 B, RAMMHRT MR TRNXUZATE, BEPERZAR. IIXHLE. BEZXE. KR ZRR.
ENSF—RINEN, MUEARTULZEERT. XUZRES . AEEMARAFE, ROBRTABDSSTEAEHE
RERFIEAFSR, DISXURAL, LGRS, LISHEEE.

In June 2013, Oriental Yuhong carried out 50-day “Culture & Art Festival”, which included painting, calligraphy, photography competitions, article
competitions, cooking competitions, singing and art competitions, sports games etc. With artistic creation, cultural communication, and sports
games as platform, the “Culture & Art Festival” gave full play to the spirit and corporate image of the company. It strengthened staff cohesiveness.

2013 F5 K, ARHARSMIILAEESTA BITA AESRER T, MILTK “UU5" , URSEZLHEFED “E
RKES" itH, AWIIA. RSB ARRE IGR—MRENDE.

By the end of 2013, Oriental Yuhong launched “Back Home Found” program, to give warm and strength to all staff and all distributors of Oriental
Yuhong when they went back home to spend the Spring Festival.

2013 FFVRIY, T FEAFMISRATIZAE, —RAMAEBRRTIR—Z&EITAITWAREEERE 132K, ARTHIR
ST RRZ .

On the eve of the 2013 Spring Festival, Guangdong Oriental Yuhong ordered 132 tickets for grassroots employees and construction workers, to solve
their difficulty in buying tickets back home.

AEERTHRRZENAESN, XERTARIER, Y 7eENRUERTSEERARR, RTRANZE/RILR
E'—ﬁ? 4’E%)r'ufz,ﬂﬁj‘ REEIARFTHEEE, BRERNIESIEE, BLWEXKERFL R T ERAFRIR WA E,
RIVZEREIEME, IEEERTR TERNIFMEMSEMS.

Oriental Yuhong put employees’ health and safety on top position, cared about employees’ occupational healthy, set an improved occupational
health & safety management system boasting of systematic safe operation flow and operation specification. At the same time, it arranged special
persons to monitor and manage the normal operation of the system. It also organized periodical physical examination on occupational disease, set
up file of employees’ occupational health, and created work environment and labor conditions advantageous to employees’ health.
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ARBFEMLTHEARTHTEEEE, RIELD. FRESIBENRS, RIFSHERSE. RIELRER, AR
FREETRISERNEEME, FEidept. WnFEnN, ERERRERNR.

Oriental Yuhong periodically arranged physical examination for the whole staff every year. It designed various physical examination schemes in
accordance with employees’ differences in sex and age. According to real conditions, it arranged special lectures beneficial to employees’ physical
and psychological health, and spread health knowledge through emails and videos.

REEMRIHHRFIE, ERERITAEREHENR, RELKESHFRFRAR, FH5R I _ERETERL AR B IF0EN
HENEF)INANBELZ2HENAS, FESZERFNE, ERERMFREMNNTASHHIFRR, IBRRATHEEK
PriFfeee. EEFFIITRERIERERIRR.

E%LUHQ\Dﬁxéwgﬂﬂﬁiﬁiéw FEIEERREMRU BPERSTEEEIRWBE/RI R ERHITIR
WDEEN, REEE, . BESFHIPRESHTHREE, BINEELIZMKNAK, HETEZRELINE.

Oriental Yuhong thinks highly of labor protection. When improving work environment, it gave labor protection articles to employees in time,
and included pre-job occupational health training and periodical training into routine safety education system, to teach employees of operation
specification and proper use of protection equipment and personal labor protection articles, and strengthen employees’ self-protection skills.
Occupational health caution signs are set at construction sites.

Oriental Yuhong carried out periodical inspections over harmful substances such as dust, noise, and poison, and entrusted qualified occupational
health service providers to make periodical occupational health inspection over the posts which may be harmful to occupational health. It upgraded
and transformed labor protection facilities against dust, poison, and noise, discarded outdated techniques and technologies, and improved work
environments of construction sites.

REEEEY (PEARLMERIEGAE) , RE “UAAER, BREL" MBS, ENTRIRWERZSEFM
Lff%l%%%m,K%&Emlﬁﬂm#,ﬁ%\hﬁﬁ%%ﬂﬂffgo

MMNEBRWEERRFWARTHT EXKE. ERBENERNRIVEREIFER, SEREREBRITERBRAR
THE. MHEEEZIRERGFRMIRIEES, MEERFERATHRA, REARITWERATET, BRTR
TRz, HHRELRMRT, EMELTRERERAFHE. RTRRRRRFERFR. 2013 F2FRKER
WEEE.

Oriental Yuhong carries out Law of the Peoples Republic of China on Prevention and Control of Occupational Diseases, and is devoted to monitoring
and protection of occupational health and safety, as well as prevention of occupational disease, holding the concept “Human Orientated, Health
First”. It continuously improved construction conditions, and actively prevents, controls and eliminates occupational disease risks.

Oriental Yuhong made occupational pre-job, on-job, and job-leave health examinations for employees on the posts of harmful influences to
occupational health. It included all the physical examination results into employee files. Furthermore, it made follow-up and re-examination on
employees with occupational diseases, and organized patients needing hospitalization to be treated in professional hospitals. Employees on special
jobs enjoy health subsidy and recuperation system. Therefore the incidence rate of occupational disease dropped year by year. In the whole year
2013, no occupational hazard accident occurred in Oriental Yuhong.
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RIFNZAMENMNERSRITS, FEATIEFREH. ARNRTRHBEEEXRNEENIS, BERZ
WEFMDHT, EHTHRNEEFARRT. FRNHHAOERT, EMEHETANNERENEN, BRHINTHRSER
MRTOEER, BHRTEROEED, EHRTOEBEER.

WD SEER OB RIERER, BRI, RERNOIERER, —5mE, LETENYERE; 5—5m, 8
SHRRERTE . MSNF. BREIR. TIFRiR. RTEENYFFREETENRINE.

BEEDEE., BTN, OSER. BERARF—RIE, FMUBHRTTHRVOERENR, Z2ROERRFRES
BEARGZ, BEXNORERENRD, MESHEREERTHINOERMTEN, EREKREIESNBRITIE,
IS8T 7 REENGHFARERILMESNFEREZAE, BERANIRTH, SHRRRATNE, NERSERITX
ORISR ERIEREE. WRTRMOEXTHE, B “GASEEE. RIFVELE. MBEVEER" NIIFEN,
BRUE T SMBETE.

Good communication environment not only mobilizes employees, but also promotes corporate innovation spirit. When Oriental Yuhong provided
employees with channel and opportunities to talk with managers, it precisely grasped psychological states of different employees in different periods
through scientific measurement and analysis. It solved interpersonal difficulties caused by human resource arrangement, and solved psychological
problems caused by keen market competition. It also helped employees relieve psychological stress and improved their psychological health.
Oriental Yuhong reduced and eliminated the factors which may cause occupational psychological health problems, and established positive and
healthy work environment. On the one hand, it improved work environment hardware; on the other hand, it improved work environment software
through organizational transformation, leadership training, team construction, job shift, and career planning.

Through trainings for stress management, frustration response, psychological adjustment, and psychological techniques, Oriental Yuhong not only
helped employees know the knowledge of occupational psychological health, grasp basic methods of improve psychological quality, and improve
resistibility against psychological problems, but also helped managers find proper solutions to solve employees’ psychological problems.

Oriental Yuhong labor union established an improved labor dispute mediation committee and labor dispute mediator team. They listened to
employee’s voices and answered employees’ questions. Insisting on the work principle “answer every question, treat every complaint, and bring
forth result of every case”, the labor union effectively solved many latent conflicts.
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Oriental Yuhong always insists on human-oriented concept, and harmonious development between employees and enterprise. Starting form all-

round development of employees, it provided employees with opportunities to improve their techniques and knowledge, and made them enjoy
the fruit of corporate development. Besides Oriental Yuhong training school, it also established a colorful internal training system including new

employee pre-job training and manager training.
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Oriental Yuhong’s training system was based on employee quality assessment system and occupational action assessment system. It also included

training system management system, training resources management system, and training operation management system. ELN Net Training

Academy was thus born. The company established credit training system and separated its courses into compulsory courses and optional courses.

There are nearly 80 courses classified in accordance with occupations.

For every new employee, Oriental Yuhong appointed an old employee as tutor. They signed tutor responsibility agreements. Tutors will teach new

employees courses and knowledge according to different employment periods.

The company carried out trainings in accordance with different levels and posts. In 2013, 8,602 persons joined in trainings, and the total training

course hours reached 1683 hours, averagely 7.65 hours per day.

Oriental Yuhong Training System

Training needs
Training plan Target Content
Knowledge | Technique | Quality
Tsinghua University | President office S_emor manager classe§ for.CEO, HR d|rect.or,
) finance director, marketing director, production ° °
President Class members .
director, and GM
Quality management, marketing, project
Leadership training Senior managers management, strategic development, strategic ° o
finance and capital operation
Basic management classes, team integration and
corporate culture, high-efficient communication
Reserve cadre training Reserve cadre techniques, conflict treatment techniques, ° ° °
internal classes for financial management, self-
management, employee stimulation techniques
Yuhong Training Whole staff Compulsory course: industry diversification
Academy knowledge training
Optional courses:
general professional
knowledge,| e ° °
occupational
techniques, life training
. 2802 courses including production, marketing,
E-Learning network - . .
Whole staff HR, project management, financial management, ° ° °
platform
etc.
Investigation of .
domestic excellent Mujdle-level and Conch Cement, Gold Mantsis, Yanghe Distillery ° °
; senior managers
enterprises
Investigation of .
international | Middle-level and | gqppeny cpi anEsE . .
) senior managers
benchmark enterprises
New employee tutor New employees Guidance to occupational knowledge °
system
Corporate culture, rules and regulations,
Ne}/v.employee pre-job New employees product k.nowledge, pr.odl.Jctlon process, prgd'uct o N o
training construction and application, extended training,
and employee physical condition evaluation
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Creating learning atmosphere: Oriental Yuhong thinks highly of the creation of learning atmosphere and carried out quarterly elections for
excellent articles written after E-learning. It encouraged employees to get higher education degree, occupational qualification, middle-level and
senior occupational tile, and gave employees paid-holiday for the preparation of examination. It also reimbursed employees’ qualification expenses.

The company will give priority to employees who are active in learning when those employees compete with others for job promotion.

BB BRIFINSE. RTSIME. RIMBHITHE. MELEFS (E-learning) « RAIDZE. BRABRR
ZMRELSN. BRIIG. BigFES . TR BRERUERE.

Training method: credit system, employee tutor system, internal and external tutoring, E-learning, case sharing, trans-enterprise communication,
extended training, theory learning, practical exercises, physical quality training.
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Investment into training facilities and fees: Oriental Yuhong set up employee education & training center, as well as technical worker training

school, which included more than 10 classrooms and meeting room holding 100 persons at maximum, and a technical worker exercise field with
an area of 2,000sgm. It also bought E-learning platform and set professional video training system and technical worker training facilities for every

subsidiary. Training budget is 1.5-2% of gross payroll, and the budget is rising year by year.
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Training resources: Oriental Yuhong made strategic cooperation with waterproofing industry associations and nearly 20 colleges. It periodically
invited experts and famous trainers to deliver lectures, and set up internal trainer breeding and authentication system. It paid internal trainers

according to lecture hours, and prepared gifts for those trainers. Besides, it also encouraged employees to write and improve courseware.
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Training target: The Company gave different trainings to different persons according to their levels and positions.

HWEARERERE)

IR I =L
BEEBAR el o WS | mpmme. Fany. EEIRE
BT MBS RFASE, FENE

BT B SMERHITIEE iR, SARLARTRERSNAEHR

en o v MM 2B, E-Learning W& % S R

S BRFRINENEFEZRE. BT = O g U,

 HRISIE | EERAEK. RBRET@mIEIE

FRT RIS

KRR T ETORED. REZERY | asameast, s




Diversified training for different persons

Training target

Training form
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Training objective

Senior managers

Tsinghua University President
Class, leadership training, overseas
investigation

Improve strategic thinking, expand horizons, grasp frontier
thinking

Middle-level managers

Lectures by external lecturer

Improve leadership, expand horizons

Reserve cadres

Lectures by internal and external
lecturer

Breed management capacity, learn professional
capabilities of middle-level managers

Yuhong Academy, E-learning
platform, professional and general
courses

Common administrative
staff, common staff

Improve knowledge, techniques, and quality of the whole
staff

Different products’ standardized
production process, construction
techniques, and technical worker
occupational qualification

Corporate product manufacturing standardization,

Workers . . L
construction technique standardization

New employee pre-job training, new
employee tutor system

Grasp requirement on posts, know the company’s

New employees
ploy products and systems well

Employee training for engineering
channel agencies, civil decoration
building material agencies

Know product features well, build a unified culture

Agency employees .
gency employ construction
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To create multi-channel occupational development space for employees, Oriental Yuhong encouraged employees to set lifelong learning concept and
combine occupational development with corporate development. It gave support and guarantee to employees’ occupational planning.

Through performance feedback and improvement, Oriental Yuhong took employees’ occupational development as one of most important
responsibilities of department managers. It introduced a series of assessment tools and assessed employees’ occupational development with tools
like360 Degree Performance Appraisal in accordance with different levels and different positions.

Based on the assessment method combining qualification standard, occupational development planning, and competency model, Oriental Yuhong
encouraged employees to make job rotation and promotion through normal development, internal competition, and special appointment.

From August to September 2013, Zhilian Zhaopin made investigation on “2013’s Best Chinese Employers” together with CSR and Employer Brand
Propaganda Research Center of Peking University. 2,132 enterprises participated in the investigation, and Oriental Yuhong won the honor “2013’s
Top 300 Best Beijing Employers”.
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Oriental Yuhong always holds human-oriented concept, respects and protects employees’ lawful
rights and interests, abides by legal stimulations such as The Constitution, Law of Labor, Law

of Labor Contract, etc. It sets improved procedures in respect of employment and employee

promotion, and prevents human rights infringement. In labor practices, Oriental Yuhong
combines efficient management with labor protection, standardizes labor management, and
improves working conditions. It strengthens labor protection, promotes dialogue between the
management and employees, and pays attention to employee training and development.
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In recent years Oriental Yuhong insisted on the way “creating a bright future with responsibility”, and actively advocated or participated in public
welfare actions and charity. It took its business as the key part of public welfare support, and tried to build itself into a top-class enterprise with high
social responsibility awareness. The company carried out blood donation and the action “Serve Citizens, Fight against Leakage”, provided vulnerable
groups with for-free waterproofing service, made donation to hope primary schools, helped poor students, and advocated eco-friendly long-distance

walk. The company and employees were jointly devoted to public welfare.
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Example 1: the fourth anniversary of “Blood Donation Week” event

Holding the spirit “creating a bright future with responsibility, contributing to the society with love”, Oriental Yuhong carried out “Blood Donation
Week” event in 2013. More than 200 employees made blood donation, and more than 40,000ml blood was donated. Since 2010 Oriental Yuhong
and its subsidies have carried out the event for four consecutive years, and the amount of blood donated by Oriental Yuhong employees has reached

1,000ml per person. Blood donation shows the love and responsibility of Oriental Yuhong employees.

(=11 un
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Example 2: Active technique communication

Oriental Yuhong is the advocator and practice of systematic waterproof concept. It always thinks highly of systematic waterproof technology
communication meetings. Oriental Yuhong held various communication meetings, and they cover waterproof theory and concept discussion,
waterproof technique application, identification on authenticity of waterproof materials, diagnosis on leakage, waterproofing design scheme
communication, technique communication among the first party, contractor, and supervisor, theory argumentation in colleges, and implementation
of waterproof service projects for communities. In 2013, Oriental Yuhong convened nearly 1,000 waterproof technology communication meetings
with designers of designing institutes, engineers of real estate development companies, on-site technique engineers, strategic partner clients, and

colleges.
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Example 3: the fifth year of “Serve Citizens, Fight against Leakage” public welfare event

Driven by the corporate mission “Create Long-term and Safe Environment for Human and Society”, Oriental Yuhong has carried out public welfare
event “Serve Citizens, Fight against Leakage” and “Waterproof Knowledge Class” for many years. The public welfare event was supported by the
Ministry of Finance. Focusing on the topics such as house leakage, how to verify the authenticity of waterproof materials, and how to evaluate
waterproof project quality, with community as unit, Oriental Yuhong broadcasted series waterproof programs, waterproof lectures, released science
popularization reading materials, opened free consulting hotline, and provided common people with professional leakage treatment scheme
and service. The event publicized waterproof knowledge and improved people’s knowledge on waterproof issues, and solved people’s residential
problems.

2013 2 ‘RSB, ELER ABQWENFENERE. “REEY BLER EMRHNTEZA. KERE.
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2013 was the fifth year for the large public welfare event “Serve Citizens, Fight against Leakage”. Oriental Yuhong also carried out for-free

maintenance service for four types of people: empty-nest elderly, low-income families, labor models above municipal level, and persons who made
special contribution to the society and the nation.
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In 2013, Oriental Yuhong carried out nearly 100 house leakage knowledge popularization activities in more than 50 communities, heard nearly 1,000
consulting telephones about leakage diagnosis and waterproof questions, released 30,000 waterproof knowledge popularization manuals, made for-

free leakage diagnosis for 50 families, provided for-free leakage maintenance for 20 special families, and the total maintenance investment reached
nearly RMB800,000.
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In 2013, the public welfare event “Serve Citizens, Fight against Leakage” opened science popularization channel/column at weibo and wechat, to

popularize waterproof knowledge and give in-time answers to online questions of Internet users and young persons.
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Example 4: Building Waterproof Museum

Chinese Building Waterproof Museum built by Oriental Yuhong was visited by nearly 6,000 domestic and foreign citizens in 2013. The museum gives
building waterproof education to visitors through exhibition of relics, relic copies, historical documents, introduction to historical craftsmen, and
building models. The exhibitions are supported by modern multimedia devices and hands-on practices. The museum gives full display to the origin
and development of ancient Chinese building waterproofing technologies, the modern and contemporary development of Chinese waterproofing
industry, and the modernization history of building waterproofing industry since the foundation of the People’s Republic of China. The relics in
the museum are mainly historical roof waterproof works, including bricks, tiles, column bases, and animal head sculptures in the Qin, Han, Tang,
Ming, and Qing Dynasties and the Republic of China. They also include relics of Chinese modern building waterproof products, production, and
R&D facilities in the 20thcentury. The museum collected historical documents about building techniques of different dynasties, for example, The
Artificers’ Record, Exploitation of the Works of Nature, Building Formulas, and many historical building documents and books in the modern and
contemporary times. The museum is the world’s first, also the only museum about building waterproofing and building development culture. When
more and more people are familiar with the museum, more and more waterproof knowledge is popularized.
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Oriental Yuhong took social responsibility as its own responsibility. The company paid back the society with education support, environmental
protection, culture promotion, and social care. It implemented social responsibility with practical actions, promoted harmonious and steady
development of enterprise and society, integrated social responsibility into corporate development, and combined corporate culture construction
with social responsibility. It called different circles to devote themselves to public welfare and contribute to the creation of a healthy life
environment.
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On August 1, 2013, Nie Songlin, President of Shandong Tiandingfeng Non-woven Fabric Co., Ltd., expressed gratitude and appreciation to the
firefighting department of Linyi County, and spent the Army Day with local firemen.
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In November 2013, Oriental Yuhong overseas business department organized a books & clothes donation, and sent the donation to poor mountain

regions in Tibet, Sichuan, and Gansu, to give warmth to kids in the mountains.
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On the eve of the 2014 Spring Festival, the Women’s Federation of Xuanwu District, Nanjing City organized an event “Love for Autistic Children” to
express cares and greetings to 150 autistic children in Mingxin Kindergarten. Luo Yushuang, Vice GM of Woniushan Company, a member of the 10th
Women'’s Federation and a representative of Nanjing Female Entrepreneur Association, participated in the event.

Shandong Tiandingfeng sent gifts worth RMB50,000 to Xingtong Street Office of Linyi County and Xinglong Town Nursing Home.

In August 2013, Shandong Tiandingfeng gave RMB50,000student subsidy to the First Middle School of Linyi County.

Shandong Tiandingfeng bought gifts for the activities carried out by Elderly Drums Association of Linyi County Committee of Senior Citizens.
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By virtue of outstanding contributions to the public welfare and charity, in the Third Chinese Public Welfare Festival, Oriental Yuhong won two
awards: “Best Public Welfare Brand Image Award” and “Best Public Welfare Event Award”. In September 2013, the company won the award “Best
Green Public Welfare Event” and the award “Best Corporate Public Image” in “Beautiful China” election. Oriental Yuhong has always been active in
fulfilling corporate social responsibility. It insists on the action principle of transferring resources to people in need. It showed its commitment to

public welfare through 5-year public welfare event “Serve Citizens, Fight against Leakage”, “Blood Donation Week”, and “Yuhong Red Scarf Library”,

etc.
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- Expert Comments

The road of responsibility for a loner

Review of Oriental Yuhong Corporate Social Responsibility Report 2013

Oriental Yuhong is a leading enterprise in the China building waterproofing industry, and this report are the sixth corporate social
responsibility report (CSR report) released by the enterprise. From the message of Li Weiguo, Chairman of Oriental Yuhong, we
can see not only the firmness of Oriental Yuhongin fulfilling social responsibility, but also the alonenessof the company as the only
enterprise to release CSR report in the industry.

As a strong-minded enterprise, OrientalYuhong saw the value of social responsibility fulfillment forsustainable development of an
enterprise; as a lonerin respect of releasing CSR report, Oriental Yuhonghopes the industry can think highly of social responsibility,
and promote sustainable development of the industry. From the report, we can see it is corporate social responsibility that leads
the enterprise to grow into a bellwetherin the industry.

Corporate social responsibility were consistent withcorporate management and operation.In this report, Oriental
Yuhongcombinesindustrial features with corporate realities. It sets forth its concepts, practices, and performances from the aspect
of quality operation, technological innovation, safety responsibility, resources and environment, human rights and labor practices,
and striving to be an excellent corporate citizen. The six parts are not only important issues of social responsibilities but also key
contents of corporate management and operation. Social responsibility is an important tool for an enterprise to improve operation
and management. The report reveals management concepts, measures, and performances of Oriental Yuhong from the aspect of
stakeholders, and displays the thinking way and actions of integrating social responsibilities into corporate management.

The report pays attention to the newest social responsibility issues. Oriental Yuhong thinks highly of the improvement of annual
CSR report. In this report, it specially sets “human rights and labor practices” as an independent chapter, and expresses the human-
based development concept from a higher level and wider range. The enterprise respects and protects employers’ legal rights
and interests, standardizes labor management, improves working condition, promotes dialogue between the management and
employees, and pays attention to employee training and development.

The report involves a huge amount of information and features good readability. Boasting clear structure and a huge amount
ofinformation, it completely displays the social responsibility concepts, measures, and performances of Oriental Yuhong. Featuring
simple and smooth language, the report can help stockholders know the overall development of Oriental Yuhong.

However, this is an excellent CSR report. It shows Oriental Yuhong views social responsibility as the base of its existence
and development, and it shall be learned by the other enterprises in the industry. | wish Oriental Yuhongwould make better
achievements on the road of responsibility fulfillment, and under its leadership, there would appear more responsible enterprises
in the Chinese building waterproofing industry to push forward the industry’s sustainable development.

Yu Zhihong,
The editor-in-chief of WTO Guide
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K 92.78% . AJLARIEATIMERI RS RIIRRTIRFEARINESE, NRTWAESHENZ S,
RIS EWASEZ T W RRMELS H, EEF 7T —FS5TIHEE#HL, SRERTHEREERER.
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ATV RRARIEISR
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- Expert Comments

An Industry-leading Pioneer

Review of Oriental Yuhong Corporate Social Responsibility Report 2013

2013 marked a milestone in the development of building waterproofing industry. Building Waterproof Membrane Industry
Entry Conditions, Rules for the Implementation of Building Waterproof Membrane Production License, Guidelines for the
Quality Improvement of Building Waterproofing Industry Construction and the Quality Improvement of Building Waterproof
Membranes, were issued one by one. Those significant policies laid a solid foundation for the improvement of industry

environment and industry values.

In 2013, Oriental Yuhong made a big leap and saw its operating revenues rise 31.02% from the previous year to a record high
RMB3.903 billion, and net profit rise 92.78% from the previous year. As an industry leader, Oriental Yuhong not only advocated
healthy industry development, but also benefited from industry environment improvement. It combined corporate benefits
with industry development, and chose a way to push quality improvement in line with industry improvement.

The Oriental Yuhong Corporate Social Responsibility Report 2013 made a clear introduction to quality operation, technological
innovation, safety responsibility, resources and environment, human rights and labor practices, and commitment to be an
excellent corporate citizen, six major parts of corporate CSR fulfillment.

Oriental Yuhong promised that it will never produce below-standard products and will go all out to create a market
environment boasting of fair competition. Under its leadership, more and more peer enterprises joined in the team of quality
improvement. To create more and more “Good Houses Without Leakage” has become a positive energy in the building
waterproofing industry. | hope that more and more waterproofing enterprises will follow the steps of Oriental Yuhong to be
a corporate citizen responsible to the society, to make Oriental Yuhong not alone on the way, and to contribute to industry

prosperity.

Zhu Dongging
President of China National Building Waterproof Association
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Feedback to the Report

B8F, REHIERAMIIHSRERSE, XERSWILATNERDHSERERSE, ATRHESUHRAWITMtS
RETERMSRERSHHILIE, FNBFEMTEHNERNMZN . BEHBTRERNRIERPIRHAEXE,
RS HA I TN S35 |

Thank you for reading Oriental Yuhong Corporate Social Responsibility Report, the fifth CSR report released by Oriental Yuhong. To improve

CSR work and CSR report compilation, we sincerely hope we can get your opinions and suggestions. Please answer the question in the
feedback sheet. We appreciate your support!

1. IREBTFE

Overall evaluation of the report

R4F / Verygood () 14F [ Good () —f% / common ( ) B2 [Bad () fRZ / verybad ( )
2. MRESE. HERHitRIET ATNHSFETEIIR?

Does the report completely and precisely reflect Oriental Yuhong CSR fulfillment?

1RBIF / very good () B5%F [ Good () —fi% / Common ( ) 3% [Bad () 1B=/ Verybad ( )
3. MR EXIFIESEXT5 O Ba st T e AN E?

Does the report give response to and disclose the issues concerned by stakeholders?

1RYF / very good () B4F / Good () —f% / Common () B2 [Bad () fRZ= [ Verybad ()
4. MREIRENEEEIEEM . HEH. <TE?

Is the information disclosed by the report clear, correct, and complete?

R4F / Verygood () 14F [ Good () —f% / common ( ) B2 [Bad ( ) fRZ / verybad ( )
5. MRER ALY, EHREBIETE. AFIRIT. B XFHRRIRIT?

What do you think about the report’s readability, i.e., logic, content design, language, and format design?

1RIF / very good () B5%F | Good () —fi% / Common ( ) 3% [Bad () 1B=/ Verybad ( )
6. A NEEBLEEE THRNEEESREFIEE RM?

What information you need is still not included in the report?

7. RN S BT SRETERASFERERTETRIN?

What suggestion will you give to our future CSR work and CSR report?

IS3: Vo F:o
f€&: 010-59031829, HMASMEIESHIE (HMES: dfyhgfwx)
dhdik: JERTHHAXSEIEILIRERE 4 St£ Hina

Feedback approach
Fax: 010-59031829 or Add the WeChat number: dfyhgfwx
Address: Marketing Department, No. 4 Building Kangjiayuan, Gaobeidian North Road, Chaoyang Beijing
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BELJING ORIENTAL YUHONG WATERPROOF TECHNOLOGY CO,LTD.
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Hi%: 010-59031700 f%E: 010-85785519 Postcode: 100123
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