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About the Report

ERLEEH CEFWIUHLSTERE (1998-2008FF) »
CRAMEAE IS FRERSE (20106F) » .

F) ».
FREPHERERE.

This report is the fifth social responsibility report after the Oriental Yuhong Corporate Social Responsibility Report (1998-2008) and
the Oriental Yuhong Corporate Social Responsibility Report {2009).

Oriemal Yuhong
Social Responsibility Report

(2010}~ Oriental Yuhong Corporate Social Responsibility Report (2011).
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Public Commitment

Data dizsclosed in this report are authentic and accurate and facts

stated are objective and fair.

1 January = 31 December 2012 (partial contents can be
extended to the time before 2012) .

The report mainly discloses the economy, environment,
humanity, safety, social responsibility, etc. of the company in
2012. All the related information and data are from Beijing
Oriental Yuhong Waterproof Technology Co., Ltd. and the

subordinated wholly-owned subsidiaries or holding companies.

It is compiled in reference to the Global Reporting Initiative (GRI)
Sustainability Reporting Guidelines (G3.1), Chinese Academy of
social sciences. China corporate social responsibility report
writing guide [CASS-CSR2.0) , I1S026000: Guidance on Social
Responsibility (2010) by the International Standardization
Orgenization (150} and the Guidance on Social Responsibility for
Chinese Industrial Enterprises and Industry Association {2008) by
the China Federation OF Industrial Economics (CFIE).

For convenience of expression and reading, “Beijing Oriental
Yuhong Waterproof Technology Co., Ltd.” is referred to as

“Oriental Yuhong” or “the company”.

PDF electronic documents.

The report is completed in Chinese and English. you may log on
our website at:

http://www yuhong.com.cn to download the electronic version.
{Tei: 010-59031840 E-mail: gaoyan@yuhong.com.cn)
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Oriental Yuhong Corporate Social Responsibility Report
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Oriental Yuhong
Social Responsibility Report

Chairman’s Message

This is the fifth report of Oriental Yuhong on enterprise social responsibilities issued successively. In 2012,
guided by the principles of responsibility and brand, adherence and efforts, Oriental Yuhong achieved operating
income of 2 98 billion yuan and 20.41% performance growth.

In the recent years, although there have been great development opportunities for waterproof industry,
complex macro economic environment, sustainable growth of raw materials price and sharp rise of labor cost
etc. bring new challenges. As for such problems as scattering industry, weak discourse power, strong
dependence on upstream and downstream customers and lower level of its general development, Oriental

Yuhong is always faced with these problems correctly and sticks to develop each step well with dreams in heart.

Over the past 16 years, personnel of Yuhong have deeply recognized the responsibilities and missions of
corporate citizen while working to achieve its own rapid development by depending on their hard work and
support of customers. As the leading enterprise of the industry, Oriental Yuhong has always regarded the supply
of the best waterproof system solution for customers as the basic obligation. At the same time, Oriental Yuhong
made great efforts to influence and drive its sound and harmonious development and publicize waterproof to
every one and remove the cancer of building - leakage. We will do more for comfortable life of people. In
December 2012, | was honored to be selected as chainman of presidium of council in China's building
waterproof industry. 5o, we should make the greatest efforts to drive the improvement of industrial quality and
promote its synergistic development and make waterproof industry full of sunshine and create better develop-
ing prospects for the industry.

At present, we are at the critical period of implementing the third five-year program, which is an important
period as well to achieve 10 billion yuan income for Oriental Yuhong. With stable development accompanied
with responsibilities, we will firmly place social responsibilities at the important position of company develop-
ment and continue to make efforts to undertake the mission of “creating sustainable safe environment for
human society” and stick to the principle of common development with stakeholders.

Li Weiguo

03

(VT T

DI Y ey

gy

A |

T [ s

A T A L

S04 =W

e ¥

B A i e

UL

Ja] J Oy MR

e |00



Ntk ER AR A IEE . LIRS R R RTIRAIHEN . 75

TiES) R, AT WU BB T, NLEE, BHEIFEN

Pl i 4TI MR, R T T RN RN EYER, HEE MR
FHIGAERN G, UHSHEE. #4. B8, & THMSERAAIELE.




Performing enterprise social responsibilities is the premise and principle for companies to run
production and operation and realize sustainable development. In daily operating activities,
Oriental Yuhong sticks to the principles of following laws and normalizing operation, respecting
and responding to focus and expectation of stakeholders and undertaking the responsibilities and
mission of the state, society and environment while working to meet market demand so as to
achieve harmonious and win-win development of the state, society, environment, personnel and
enterprise.
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Enterprise Overview

IR A ML A AR GARLARML
F1998F3R, MELRH A—RE/RHK
HEME. FliE. HERELIRS T4
R ERRITE R, REREHHE
ARk, AREFATEE—f ETAR
(82002271}, MELHRERERZE T
BARBCHELERTIIES.

AR AR T ML Bh Ak AR R A 5 R 2 T
LRELMIL. EEALWIL. I A5FR
FUET. PUJIIRA M4l SBMAERM. B
BARITBZARARIAR AT #RINEFLLIET
BEAHBARAE. WRRRFHAE
FARAE, EFRFELFMIDTT 2R
BRATE, £itmE. EEel. 4
EER. ITEM. I'EEM. ZEE
TR =Sk e b Y= 2o DAY
KEFED, BAMERIOSHFK,

AR SR OB R E K
BHEFR. HEHTEHKEHESS
Fott Rt R ARPIE R, F7
SBS. APP. B¥. B THELFKE
#8700 FHk, BRERAS. BRER
5. mEERED. KEEES. FEERY
FEREH12987M.

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. was
founded in March 1998, and has been acknowledged as the
leading company on waterproof materials R&D, manufacturing,
sales and construction services. It is a national hi-tech enterprise
and the only listed company of Chinese waterproofing industry
(SZ002271). It owns the first national certified enterprise
technology center of the industry and a postdoctoral scientific

research station.

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. holds the
shares of Shanghai Oriental Yuhong Waterproof Technology Co.,
Ltd, Yueyang Oriental Yuhong Waterproof Technology Co., Ltd,
Guangdong Oriental Yuhong Waterproof Engineering Co., Ltd,
Sichuan Oriental Yuhong Waterproof Engineering Co_, Ltd, Jinzhou
Oriental Yuhong, Yunnan Fengxing Waterproof Material Co., Ltd.
Xuzhou Woniushan Advanced Waterproof Materials Co., Ltd. and
Shandong Tianding Nonwoven Fabric Co., Ltd,Beijing Oriental
Yuhong Mining Safety Technology Co., Ltd. It has eight production
bases in Beijing Shunyi, Shanghai Jinshan, Hunan Yueyang,
Liaoning Jinzhou, Guangdong Huizhou, Yunnan Kunming, Jiangsu
Xuzhou Xinyi and Shandong Dezhou Linyi, with total areas of maore
than 1,600,000 m2. It owns the globally leading multifunctional
imported modified bitumen waterproof membrane production
lines, cold self-adhesive bitumen waterproof membrane
production lines, and globally leading eco-friendly waterproof
coating lines. It has the annual output of 87,000,000m2 for
waterproof membranes, including SBS, APP, self-adhesive and
polymer membranes, and has the annual output of 129,800 tons
for coating, including polyurethane series, polyurea series, acrylic

acid series, cement-based series, bitumen series, etc.



AERAREKEM, FHRNIHER
TEEmE. EARGBHKBEFRENE
HE, RAIMILEEHMIEHREKE
ZRVEFRTEEREER. BHEL
B HTWES. HhERETHE. B
gag. Hlim. KFEESFLSTEL. 5
FREEFEARKSEZESE. KIF
H85% EH2008F It RIZHES F
EirsHERAMARSE. HEHER
EAEMEERITIMAESR, REMELE
KEZRBEHNERYR., RERFREH
£ ERBET.

EERLHMILERERNSEEHE,
ATEFRRRKEFSEEHBEE-
Bff. EAEN. 72, THR. =5
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Oriental Yuhong
Social Responsibility Report

Oriental Yuhong is committed to solving all the waterproof
problems. As the provider of systematic waterproof solution,
Oriental Yuhong has successfully applied various Yuhong
special waterproof systems in many fields, such as buildings,
highways, urban bridges, subways and urban transits,
high-speed railways, airports, water conservancy facilities,
etc. Especially in the construction of the Great Hall of the
People, more than 85% of 2008 Beijing Olympic venues such
a5 the Bird Nest, the Water Cube, etc, Chinese landmark
buildings, a large number of national infrastructure projects
such as high-speed railways, subways, etc, Oriental Yuhong
waterproof systems won the high evaluation from users and

the public owing to the excellent application effect.

Along with the comprehensive implementation of Oriental
Yuhong' internationalization strategy, the high-quality
waterproof products manufactured by the company have
been sold abroad in more than 40 countries and areas, such
as Germany, Brazil, Venezuela, Poland, Turkey, Angola,
Nigeria, South Africa, India, etc. We are realizing the preat
dream of world Oriental Yuhong, fulfilling the goal of taking a
position in the Top 5 of the global waterproofing industry,
contributing to building harmonious human settlements and
fully practicing the enterprise mission of "to create a
sustainable and reliable living environment for human

beings”.
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Oriental Yuhong
Social Responsibility Report 09

OEESRET ..

Social responsibility management

EAMER ik A, DUE With the culture of Chu as quintessence and Confucianism —
QEEQWEE . RS ﬁ#iiﬂﬁ 3] as details, the culture of Oriental Yuhong carries Chinese *
R g TAXIEEM *H B civilization forward, covers the common and great pursuit =
4 ' I ~ 1B

of humankind, and represents the common appeal and
*, KEB=GRATWILANERIFR
5fEmE.

value orientation of all Oriental Yuhong staff.

iR HER. hits. AER. ART. ARE

ek fEs: AAXITHRUERARENFER

VEREE: A XA EBER L IR R ERx

U iESEE: M. ~LEE

g JEAN

SN RSHNEE: FATFR

b3k AF. fhE. tliE. BE. S8

W ERER: SXRBHKBRANERY. SASFRNPELAGEY. FERKFXAEXNEDNNE

Our purpose: Serve the state, community, clients, staff and shareholders.

Our mission: To create a sustainable and reliable living environment for human beings.
Our responsibility: Oriental Yuhong is committed to solving all the waterproofing problems. 1

Our guiding ideclogy: Specializing in waterproof technologic innovation sustainably for our country.

QOur spirit: Human effort is 2 decisive factor.

Qur faith: We perch poetically on earth. One good turn deserves another.

Our culture: Fairness, honesty, innovation, tolerance and dedication.

Our development vision: To be the most valuable enterprise in international waterproofing industry; To be a respectable e

public enterprise in china ; To be the driving force in the successful transformation of Chinese nation.

O HE=H1TEHE / Social Responsibility Objective

IR (Eg ATl TUftSHER We will insist on facilitating the common development of ]
ER. Eiﬁ;ﬁ a %EEH{J = Eﬂ' , ik waterproofing enterprises together with the industry and the et
i!iﬁ 'ﬁ'lﬂ!ﬁiﬁ IEIIZA':% B’ Eﬁ_x‘%‘# society. At the same time of seeking for the own

~ — = B i

development, the enterprise construction shall be closely

&, EAamATIAEE S RAED

combined with the industrial construction and the goals of
h!“ social development, so that the company will become the :

impellent for social development.
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SMRNFRRERRE, FHMLEH
HFEITLFIBBXFTHAHER. Rt
SHEHEBRIRONTESREERE
Fo AW EHRTUAUHSTEIE
BLEATSRESEE, AHBAEH
MM ZNERRETELE L5
. HETURNBEEREAK, LW
SR8 Fr it SET T & TR MRRE , &P
LR EFETHENESE.

Methods for Realizing of Social Responsibility

After the active exploration for several years, Oriental Yuhong
has primarily established the social responsibility
management system starting with the stakeholders and
taking the strategies for social responsibility as the core.
Oriental Yuhong will regularly discuss the strategies for
corporate social responsibility and the major measures for
social responsibility organize and coordinate the functional
departments and branch offices to actively fulfill the
corporate social responsibility. Combining with the overall
strategic plan for the enterprise, Oriental Yuhong will
implement the strategies for social responsibility step by step,
and gradually realize the normalization of social responsibility

works,

f,:] frasmETHIEE S Key Work Points of Social Responsibility

BuNREELATSHUARESZHEN
Tl HEREERGER, HELEHE
BohrtUSRENERAET, 2ER
ABBIZEEEF.

MBRSEFEEXFTNEE, PHEEY
HERESAEENGRE, FSESK
SEREHS IR & FEXER.

SLiTHE. BENAREERRE, NE
WHE. 4. SESFENABRE
B, ANmEmalginEEsR.

Establishing and improving the enterprise social responsibility
management system of the headguarters of the company and
its branches, and taking the concept of social responsibility as
an important content in the enterprise strategy to fully

integrate it into its routine business management.

Strengthening communication with wvarious stakeholders,
actively deal with challenges on important issues of social
responsibility, and gradually advance giobal wide corporate

social responsibility practice.

Implementing controllable and moderate risk management
policies and strengthening risk management on environment,
society and management etc., thereby realizing sustainable

corporate development.
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Communication with Stakeholders

FRMEAEELAEETHRR. BE
A BERC BRI &EKE. Flib
. HHHE. BEREEERERFAR
F. ATNEMAINESRATESED i
MHPRFRERFE, h{IGAMIR. Bl
NEBENESHPATLIESNEERN
B, FERESH{1EMnEEN
BERR. E—THEER. BEXE
mitF R, AEREILSAHERT. F
FRIIEFHESFERENAEAXLE
THHHIER.

Oriemal Yuhong
Social Responsibility Report

Stakeholders of Oriental Yuhong cover government
investors, customers, employees, partners, industrial
associations, local communities, higher learning
institutions, and non-government organizations (NGOs)
etc. Any topic for discussion of the company may involve
certain groups of these stakeholders, their knowledge,
influence and potential values must be taken into full
consideration and review, and based on which, determine
the proper approach of contact and communication with
them. In @ complex and interrelated world, as a public
company, Oriental Yuhong insists on establishing efficient
contact with stakeholders of different fields.

HZF, BIEREERNEERERETRENY. DRENWETEST TR, RERLTR:

In 2011, we will continue our basic stakeholder communication mechanism, and make use of this mechanism to guide

the development of various operations. Specifically, please refer to the following table:

HNifiEes

Simk e R

SN SE

M iin s s Bl Fonm of Defrsens B8

SaRE

Errsrr) & Conmmurecabon

2. B WigsaE. AR
Release of regulations and policies OChbserving the law and discipline,
L HEMIF R Report and visit paying taxes according tolaw
B B L P TS
Government il s ar Operation in good faith
R e B mERLRE
Communication with local government to discuss Creating job opportunities
about the development
LR EE AR EHATEE N
Public information disclosure Accurate and timely information disclosure
Extd 8l e
Shareholders Meeting Protection to the shareholders’ interests
MR LEE P o1 od A
Investor Performance explanation meeting Risk supervision
SEhE
Interactive O&A on line
BETHhTESTE

On-the-spot visit and inspection of shareholders

M. s, ali
‘Website, hotline and e-mail
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FAMOME Y HEREIRSE

SUES

Shikmm e

Fm
Client

Al

Employee

g izt
Industry

association

DANEEES

Kectarium sns Form of Communicshon

AR EEA iR 400 service hotline
E=EBEE#{# Cientsatsfacton survey
FIR 4{FERMEI B SN
Information communication

on the internal magazine — Oriental Yuhong

BEENBEAEER
Message board system on the official website

ENEE. EfTERE. WD NN
Online consultation on the official forum

official micro blog and Yuhong 120 micro blog

A48

Mobile newspaper

O S P I i
Telephone/online inguiry for product security check

T4 Trade Union

S T HtENY Employee growth mechanism

R 2 40| Online and face-to-face training
TEEMI B. PR, NEE

HNEs. SHAR
Oriental Yuhong newspaper, official website,

internal mailbox, short message platform and meobile newspaper

fe k155 Enterprise forum

P12 |l Suggestion box

% %8 }9 48 & Business exchange meeting
WA T A EinE Interview with new employees
FHIN RS Twitter matrix

AN EBAT o
Internal journal of human resources (Ploughing)

ERTELRETE

Regular meetings of industrial representatives
¥ RE

Exchange meeting of industrial experts

LR kb b

Participate in compiling industrial standards

Tk S @9 el Industrial inspection and visit
AEHEFMH=F chairmanof presidium of council
of China National Building Waterproof Association

CEmE

Ciarrmen o] Commurrcetion

#1405 Performance in good faith
W8 High-quality products

Y LB Firstrate service
HHEAARN

Elevating the clients’ satisfaction Online answer
E=R

Technical support

HtHiR{TH

Waterproof knowledge spread

FRuEs
Inguiry on authenticity of product

EEE T

Guarantee for the employees’ rights and interests

AT AEN

Planning for the career of employees
REN WA

Smooth mechanism of communication
ER ot I SRy
Educational training for improvements of vocational skills
AIER=H

Care for life of personnel

i Sl

Suggestions for the company

¥ E TAREF

Presentations on activities of personnel
MEEREE
Universality of general knowledge

R AR W

Leading the industry to develop rapidly and healthilby
frl— RN RN AT

Work out a serious of industrial technical standards

W =341 Promoting the technological innovation
i R A SN

Cultivation of professional technical talents
fTEk—RAERE AT

Work out a serious of industrial technical standards
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SHakrhzlzes

HE
Community

il

Partner

A i
Colleges
and

Universities

r]

TEfEDR
MWecharrars eed Form o Commmanicsdne
FREEEERE
Developing technical service for communities
i i s iim
Provide assistance for special populations
BSEHENTE
Daily communication with each participating party
s E B R Eal Actvities to popularize the scientific
knowledge on waterproofing for communities

i e ek

Partners’ meeting
IRrESER

On-the-spot visit and inspection
BTy

Satisfaction survey
EEAre=E

Technical promotion and exchange

BIMTEETE

Setting up student scholarship

e PR T e B

Oriental Yuhong's image ambassador system in colieges
and universities

PEIIM & On-campus job fair

B W

Cooperation with college enterprises in scientific research
EI%= {1 Intern program

Ll Z

Working station of post-doctors

T WA S %W Regular phone calls or visit

Orienmtal Yuhong
Social Responsibility Report 13

Comeunicaben

S NEE LD EE

Ameliorating the living difficulties

of the populations accepting the assistance

E S Wede Participation in community activities
i E

Support to the programs

for public good providing consultation

B M58 Providing consultation

sl E s

Popularize the knowledge on waterproofing

EEEHAMEN MR E SRR
Mutual benefit and common development
Technical exchange and experience sharing
MBS First-class service

=00 L # L =% Talent cultivation together
BeAA

Talent recruitment Communication of corporate culture
#uifl i & 7{l Communication of corporate culture
M AEHEREED

Improvement of scientific research capabilities
SETRENEDR A TSR E

Finish scientific research projects together

5 A5y Participation in activities
EiERREN
Providing necessary supportsProviding necessany supports
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Oriental Yuhong accelerated adjustment of industrial structure and drove the transformation of
earning model to build scientific, sound and benign industrial structure and strengthen its ability

rice model as well to explore integration
model of research, development, production, design, ruction and service and enhance its
own technical level and made full use of capital operating methods to achieve stable

development by combining production with finance.
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FHMAGUHEHERE

™
N
Corporate governance

BETE, BFH BT LE
W REEBRAASAGHEERE. B
HEAFEVFHk. FRATEY
FRELBEETONEST, FTHxEE
EARBEALSEEZENFmE RN
Ho

KERE «ATEr . GEHD §
ZiE. TEER. BIAZMER,
B THEN A SEEERINEN
n, B THEARNRES LN
HNE. BEAS. §F2. LES
SR BRBETERRN. HTHH
BER.

BEACFAZRENNLATEEM
EREERH, REGTELILER
i BHE. BE. AASREELRS
GREEN. EEcMBREXSA
W/, KETREINEEREN. &
BoBUTHITERS. EBER
2. WHSERERES. BEERS
ML ERE. FREINFRE
ABEILTUERSEL REAEE
EEaHI,. GESXBAEXSA
. NAAMENEEERE AT
RELE EEEAFRAAIERAELX
2. BEE2RWED, IHLURE
SEEEETE.

O GHMsTiLad / Compliance and law-abiding operation

We will observe the laws and disciplines, comply with the social morals
and commercial morality, and accept the supervision of the government
and the social public. We will base on integrity and honesty, and will
constantly consummate the supervisory mechanism and self-discipline
mechanism for contract performance by establishing and strengthening
the ideas of integrity and observance in all business sections and

companies of all levels of the company.

According to the requirements of the Company Law, the Securities Law,
the administrative regulations and the department rules, the company
establishes the standard structures for corporate governance and rules
of procedure, and forms the scientific and effective mechanisms for the
division and balance of responsibilities. The Shareholder’s Meeting , the
Board of Directors and the Board of Supervisors shall execute the rights
of decision making, enforcement and supervision according to their

responsibilities, respectively.

The Shareholder’s Meeting enjoys the lawful rights specified by laws,
regulations and the articles of incorporation, and execute the voting
rights for major events of the company according to law, such as the
management principle, financing, investment, profit distribution, etc. the
Board of Directors shall be responsible for the Shareholder's Meeting and
execute the right of decision making for the corporate operation
according to law. The Board of Directors establishes the audit committee,
strategy commitiee, remuneration and appraisal committee, and
nomination committee. The professional event involved shall be firstly
approved by the professional committee prior to being submitted to the
Board of Directors. The Board of Supervisors shall be responsible for the
Shareholder's Meeting, and shall inspect and supervise the corporate
finance as well as the performance of senior managers. The management
shall be responsible for organizing and implementing the decision items
of the Shareholder's Meeting and the Board of Directors, and hosting the

routine operating management of the enterprise.
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Internal Contral
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Hiil / Audit
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Oriemal Yuhong
Social Responsibility Report

We will constantly consummate the internal control system by
promoting the scientific management, standardized management
and fine management; deepen the idea of cost leadership, and
implement comprehensive budget and concentrated checking;
consolidate the risk management; and strengthen the concentrated

purchase of raw materials.

The company establishes department of audit supervision in order
to strengthen the internal audit. The audit work shall be directly
responsible for the Board of Directors, the audit committee and the
Board of Supervisors, and the person in charge of the mechanism
shall be appointed by the Board of Directors, so that the
independence is ensured for the setting, personnel allocation and
work of the department of audit supervision. The department of
audit supervision shall evaluate the efficiency and effects of the
design and implementation of internal control, supervise and
inspect the effectiveness of the design and operation of the
corporate  internal control, and facilitate the continuous
improvement of the internal control work by implementing

comprehensive audit or special audit business.

R W e i ki g /' Anti-corruption and Anti-commercial Bribery

ARl —BESRBEER. HENE
X5, BREAESRESNTH, LU
AEMEIEE, BFHEXLGAE. £&
MIINETLRRITFHS ST, WA
XK. HiH. MF. He. BREFRL
A, mEmMEENTE. ST
THEHR. FRMIERR TARES
Ui insa 7 RIEMBR R X ERZER
MEH, WEEI00%. Hit LEHEHL
F. R BRERRFEHHTRE
Wsle BT RERNIE. R\ &
RERGFERHTREREINEE
Hit. HEFTEARMATEES
MEATEITTREMN, FAHE
B, BERABSSERHEETTER
il

QOriental Yuhong has always adhered to combating corruption and
building a clean goverment, putting an end to trading power for
money, and avoiding unfair competition, so as to promote
standardized operation of the company and safeguard the interests
of the concerned parties. In the professional risk evaluation and
analysis conducted by various departments, including purchasing
department, sales department, financial department, and capital
department, build department etc, the company has conducted
detailed research on corruption prevention and monitoring During
the training for new staff, Oriental Yuhong has strengthened the
promotion and publicity on anti-corruption policies and relevant
laws and regulations with 100% coverage The campany to sigh the
Integrity Agreement with Au the campany executives and the

department staff sign the Anti-corruption with au Partner also.
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e 23 Xk 3 b .
Key Performance Indicators

fisz Indicawors

BEAE Z81 135,70 232 635 B4 219 761.15
Towal Assers [Unar.AVE 10 000 yuan)

ERTRAEREFES (FR)

Shercholders’  equity vested in parent cormpany 124 458,38 108 €27 31 101 872,58
[Unit, AVE 10 000 yuan)

BigA (hx) 297 857 .03 247 365_35 198 166,02

Busingss income . (Uni, RMBE10_000)

ERTELEREREER (Ax) t6 BEG 27 10 453 0 10.384. 00

Met profns vesied m sharcholders of the parent company
{Ura AMB 10 000 yuan)
FF

BxHEtE () 0,55 .30 0.38
Average esmungs per share (EPS) (Ui AMB yuan)

TR (hx) 19 120 04 Y e stk
Total tex payment (Unst, AMB 10 000 yuan) 13.504.63 .
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Development strategy
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fmhi el / Brand strategy
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&o flin: PhAkeTIEEL 2012812531
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FEHERERHI THIENEEESR,
Al EZREETRIFNELINE, 5
AHEA TEFRILSKBNNEENE
M.

Oriental Yuhong
Social Responsibility Report

In 2012, it is the second year for Oriental Yuhong to realize the
third five-year program. Centering on the strategy of “ambitious
objective, careful practice, speed leadership, cost leadership and
good reputation both in China and foreign countries”, Oriental
Yuhong was determined to enhance its internal strength, intensity
developmental base, optimize innovation mechanism, define
operating positioning and improve operating gquality with

significant effects achieved.

With “good reputation both in China and foreign countries” as the
general objective and accurate expression of core appealing of
corporate culture as the contents, Oriental Yuhong made
corresponding advertising and activity promotion planning for
different audience to shape its brand image as leading enterprise
in “responsibility undertaking” and “advanced sdence and
technology™ so as to provide powerful support for its
development. By conforming to general trend of global
environmental protection and sustainable development and
summarizing various factors of corporate culture, Oriental Yuhong
determined the core appealing of its corporate culture as follows:
“respect the humbile, but have broad and strong mind”. Efforts had
been made to strengthen brand image management and further
improve the gualities of internal journal and official website and
expand its social influence. Moreover, Oriental Yuhong placed high
value to deep studies on emerging network communication
method and network communication technigues and focused on
combining offline activities with online activities to form mass
spreading and maintain its brand activity strength so as to extend
the cognition and reputation of its brand continuously among the
audience of network. Waterproof channel, official website, official
forum and official twitter are run synchronously to achieve full
coverage as far as possible. For example, the visits had reached 0.2
billion times to waterproof channel up to December 31st 2012, As
a result, it established positive image among residents, real estate
developers and media by creating good public opinion
environment for its development and forcefully improving the

reputation and influence of Oriental Yuhong brand.
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R« AEHRIE FaiE» BAXEREND
EUAKE T EAFNERA. Jill. Bk,
. RE. BERANBAGS A ASEEFE,
FRITERAXFTIAIFHEMNERE
H., RER TH&ZEFG, @7k
MLAFENF, FEEERINRFERMAES
B RECUVEZRAMNESFEESZE
W, PEAEEMAATNRRETENR.
THIRA R T Z AR H SRR
F, BNEvESRBENAANG, Rt
W EZF. ZRFMEIFESD. 2012127,
L RFRE LML KA R B R AT #EE
ANFEREEDETTERS ALR) AD
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FiPA ‘BERT" S, EEKFEIER
WA ‘BERE" .

Human resources strategy

Following the principles of “people orientation, profession
orientation, execution orientation, team orientation for recruitment
of high-qualified personnel both in moral and ability”, Oriental
Yuhong cultivated and imported professionalized, internationalized
and company-based personnel and would like to use personnel who
affirm its corporate culture, cherish their posts and devote to work,
conform to requirements of posts and have development potential.
According to Labor Law and relevant laws and regulations, Oriental
Yuhong, having established and implemented scientific personnel
management system in recruitment, training, work shift,
assessment, rewards and punishments, promotion and knocking out
etc., strictly implemented laws and regulations of the state on labor
and employment to ensure legal interests of personnel. Moreover, it
established and perfected incentive and restriction mechanism to
continuously enhance belonging sense and mission sense of
personnel. According to enterprise development program and
production and operation planning of each year, Oriental Yuhong
worked out reasonable employment program and personnel
training program to continuously improve their professional
competence and strengthen their professional ethnics. By
establishing and perfecting flexible employment system, its capacity
for survival, development and innovation was maintained Chairman

Li Weiguo won the “China best employer in 20127,
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Oriental Yuhong
Social Responsibility Report

Technology research and development strategy

Guided by product technology development strategy of “standing
on waterproof for diversified expansion and providing
market-oriented strategic reserve”, the focus of research and
development in Oriental Yuhong mainly includes research and
development of new product and variety, quality improvement
and consumption reduction for current products and product
technology quality management and inspection so as to achieve
three leaps: leap from research and development to production,
leap to construction application and leap to market sales. After
being awarded as “state-validated enterprise technology center”
for technology center of Oriental Yuhong in 2009, it was awarded
the plague of “post-doctoral science and research working station®
in Movember 2010 and Beijing Important Laboratory for
waterproof materials by Beijing Science and Technology
Committee in 2011. By depending high-qualified research and
development team and its super strong ability, these leading
hardware facilities and honors in the industry have witnessed the
development of technology in Oriental Yuhong. In 2012, Beijing
engineering faboratory of technology center on advanced rubber

water proof material was approved.

O HIBiEE U0g / Scale operating strategy

As of 2012, Oriental Yuhong rebuilt, expanded and newly built
eight modernized bases for R&D, production and logistics in
Beijing, Shanghai, Yueyang, linzhou, Huizhou, Kunming, Linyi and
Xinyi, and realized the annual output of B7,000,000m2 for
waterproof membranes, including S5BS, APP, self-adhesive,
polymer membranes, etc. and the annual output of 129,800 tons
for coating, including polyurethane series, polyurea series, acrylic
acid series, cement-based series, bitumen series, etc., taking the
first place in the industry. Furthermore, depending on the distinct
brand orientation and the perspective sales strategies, Oriental
Yuhong had established favorable partnership with 800 regional
agencies of project channels and 10000 retail terminals in China;
the marketing network covers 32 provinces, cities and
autonomous regions nationwide; At the same time, the company
actively developed the overseas international market, the product
technology and standards had met the international standards,
and the products had been sold abroad to more than 60 countries
and regions in the Middie East, Europe, Southeast Asia, Africa, etc
The company provides high-quality waterproof products and

professional technical service for global clients.
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O 4k r{kWws / Corporate culture strategy

The company insists on the purpose that "Serve the state,
community, clients, staff and shareholders”, proposes the
employees to accelerate the corporate development through hard
work, promote the social civilization and improvement and finally
realize the individual values. The company also cultivates the
employees’ positive values and social responsibility, enhances the
cohesion and practices the concept of modernized management
through establishing the healthy and favorite corporate culture

and operation principle.

As the leading enterprise of the Chinese building waterproofing
industry, QOriental Yuhong which commits itself to the own
industrial development pays high attention to the construction of
the corporate culture all the time and have make substantial
achievements. The company sets up the special posts for the
corporate culture to regularly plan and hold rich and colorful
cultural activities, so as to promote the metal perception of
affiliation of each employee to the enterprise. The monthly
internal magazine Oriental Yuhong has become a powerful
window for communicating the leading technology of the
waterproofing industry and popularizing the enterprise to the
outside, and it is also an important vector for gathering the
centripetal force of the employees; it has the monthly drculation
of 50000, and it is very popular for the clients and the employees.
The strategy is to enhance cohesive force and pride sense of
enterprise. Mobile newspaper will be sent every week to
accurately spread the latest company and industrial information
and frontier waterproof knowledge to personnel and customers.
For each issue of journal, more than 20,000 people will read it. By
developing “collection of hit songs with 100,000 yuan and creation
of miracle together with Yuhong”, nearly 2,000 original songs were
collected so as to support the development of original music to
certain extent. By holding Painting Photography Contest at the
Third “China Hong” Cultural Week, about 2,500 paintings were
collected to hold pen association. By planning “slow life” activity,
culture of Oriental Yuhong and its principles for “healthy life and

happy work” were promoted to its personnel and general public.



Risk management
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Orienmtal Yuhong
Social Responsibility Report

O IS A / Strict control on operation risks

In order to control operational risks, strict risk control systems that
focus on the front, everyone is equal and will never allow anyone
to override or beyond the top of the company. Determined by the
forensic center to take the lead, with companies risk regulatory
control and management of legal risks in the company’s business

ProOCess.

A / Contract risk management

LANETFERNEEERFE. £%
ITEXEEN, BBRTAARELEER
TATERERESF LN, TENER
B AEFRHBERKETLZRE
M. 2RFTHHREERLALERE K
EREER, FEAENRERLE, 7
AEIT. REEESATEERARE
BTHFHAENERNRETE.
iTAE, BREHERNREHET
EMERA,. FRRGEAEITNR
B,

The company has developed a strict contract management system.
Clear in the signing of 2 major contract, Ministry of risk regulation
shall be involved in the pre-contract business negotiations,
customer credit, and the determination of the terms of the
contract for professional legal advice. All contracts concluded by
thie company must be audited by the Ministry of risk regulation, in
accordance with the provisions of the approval process, to be
concluded. Risk Supervision Department risk management manual
must be strictly in accordance with the requirements and process
audits, the signing of the contract, to ensure that the risk of a
contract within the controllable range, and effectively improve the

quality of the signing of the contract.
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O WilzikskizH / Accounts receivable risk management

ENYKBRRARZHEERR, 2437
ETNUBRNEEEIE. DK
RpEREZLE. FEAHEEHE.
FERNEENEEHZESE, AHmTMHAE
HEA. EEANESA.
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B, BAREESEIFRRIFLTER
ETRMR, RiLL T8N KK RS
LEfUrE.

3) EUMNEILECEEARK, miEH
THNEEERAERNAXAE, UK
MR EIERAGE L ER.

In the receivables risk control management, the company has
developed a system of management of accounts receivable,
receivables due payment, assessment methods, and stop delivery
management system, the management of the debt obligation way,

and defined responsible person, the duties of the manager.

Regular grooming receivables, the legal risks that may arise, early
intervention by the Ministry of risk regulation, improve the debt

obligation, to ensure that no stay dead accounts.

Timely follow-up maturity receivables Project, for the poor back
section of the project and the business sector, in strict accordance
with the back section of the receivables due assessment methods
for assessment, the arrears a long time, there may be risk projects
by the Ministry of risk regulation by non-litigation or litigation
means recovery of arrears, to ensure the company receivables due

to recoverin time.

Set up the certificate of obligation for registration and
management accounting, strict implementation of the relevant
provisions of the debenture certificate management approach in
order to achieve standardized management of the debt

obligations.

O sEm AR E S / Real time risk management and control

LAEERTEBVINRAREERST,
LEFENRBEERNK: IKRER
B BHRE. THRAE. BERAR.
RERESHEHAXTERIHTE
B, EhASREE, E—HEHTER.

LAEAKRERERS, BREATL
BPEARBEFEDR, FA0EEXE
MHmERE - HEARRERERARIRE
REHRES. £28. SBIIHEIE
ARTEREF, UEUHMDAR, X
FREEEE IR AR RIFIR.

Clear risk management responsibilites of the wvarious
departments, and other operating risks exist: policy risk,
compliance risk, market risk, financial risk, the risk of litigation and
other real-ime dynamic monitoring by the relevant responsible

departments, the first time early warning.

Risk supervision and management department shall carry out real
time and dynamic monitoring on such risks as policy risk, violation
risk and financial risks and provide warning firsthy.

Risk management and control committee was established and
legal affairs personnel must submit risk report to such committee
firstly in case of major risks. Risk supervision and management
personnel shall perform their duties to maintain interests of
Yuhong to the maximum extent with their professional legal

knowledge.
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Investor relationship

Oriemal Yuhong
Social Responsibility Report

O E71#%FEHE / Investor Relation Management

FOMI—EFEEAREEXRERE
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BRFALFHNSRERES.

Oriental Yuhong pays extraordinary attention to the management
of correlation with investor all the time, sets up the column of
“Correlation with Investor” on the website, and establishes the
“interactive platform for correlation with investors™. The Securities
Depariment appointed as the special organization for managing
the correlation with investors is responsible for corporate
information disclosure, the management of correlation with
investors, and accepting the visit and consultation of shareholders.
The Securities Department shall also disclose information
truthfully, accurately and timely in strict accordance with the
Management System for Corporate Information Disclosure and
the specifications of relevant laws and regulations, such as the
Stock Listing Rules and the Guidance on Standardized Operation of
Small and Medium-sized Enterprise Board of the Shenzhen Stock
Exchange, etc., and shall ensure that all the shareholders have the

fair opportunities for access to the information.

O 5 ¥ {7EB## / Improving Information Disclosure

LERETREERENEIS. &S
. BRI EEEAEERETE
MEELSE, HE GEFHBY « «F
Eif#HEr MEFENEALTEEHE
MEEERENMNYE, BRASMERE
BEBEUTEENT=REEE, HiFRSE
EFRESEME. 20129, HHmMELER
FEEENsTEREY. THEEES
HEMRE, H—FHEREFHN,
HEMMIELRRSE, TRIESZTSEH
FEE 58,

The company takes the authenticity, accuracy, timeliness and
integrity of information disclosure as the primary task for the work
of information disclosure. Besides, the Securities Times, China
Securities Journal and http//www_cninfo.com.cn as the appointed
newspapers and website for the corporation information
disclosure, so as to ensure all the shareholders to have the equal
opportunities for access to the information and maintain the legal
rights and interests of the investors. In 2011, Oriental Yuhong
constantly consummated the quality of information disclosure and
further enhanced the initiative of disclosure through controlling
the whole course of information disclosure; a total of 4 regular
reports were released, and a total of 58 pieces of information were

disclosed in Shenzhen Stock Exchange.
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Cooperative and win-win effects
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Guide industrial development

Onental Yuhong, as the leading enterprise in China’s building
waterproof industry, undertakes the development of sound and
sustainable development of the whole industry as its own task. The
company undertakes every year waterproof China construction
experts gathering, advocates respect for knowledge, respect talent
industry trend, active concern for the life and work of the experts, for
them to display their talent, to create conditions for the
transformation of scientific research achievements into productive
forces.On December Bth 2010, Ui Weiguo, President of Oriental
Yuhong was selected to be chairman of council of China National
Building Waterproof Association with unanimous votes. During his
tenure, he puided Oriental Yuhong to carefully perform its
responsibilities of driving industrial development and maintaining
good communication with other enterprises and various professional
agencies and associations to work out industrial strategic program of
conforming to scientific development rules together with industrial
associations and member enterprises and actively participate in
making industrial standards to effectively promote effective operation

of waterproof market and accelerate upgrade of industrial structure.
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On December 7th 2012, Li Weiguo, President of Oriental Yuhong
was selected as chairman of presidium of council of China National
Building Waterproof Association. On December 24th 2012, he
presided to hold the first council presidium (extended) meeting of
China National Building Waterproof Association in 2012 to study
on how to improve gquality of products. In 2013, State
Administration for Quality Supervision and Inspection and
Quarantine will continue to strengthen rectification on waterproof
materials and re-list waterproof materials as one of the eight
major rectification products and intensity sampling inspection to
combat against non-standard products, counterfeit and shoddy
products.

On the basis of improving building waterproof materials’ quality in
2012, “self-discipline Declaration on Quality Reputation of China's
Building Waterproof Enterprises” was passed at 5th session of 6th
director (extended) working meeting of China National Building
Waterproof Association on March 30th 2013 so as to enhance
market synergy and industrial self discipline. Guided by Oriental
Yuhong, 20 waterproof enterprises and 10 state and local
waterproof associations signed for self-disciplined declaration,
resulting in transfer of waterproof industry from extensive

development to normative development.

Sina home furnishing and Sina real estate waterproof channels
held by Oriental Yuhong and Sina.com have caught wide attention
of consumers since its starting on August 4th 2011, As waterproof
industry is not popular and waterproof project is extended and
hidden project, it was of urgent needs to improve the cognition
and social attention paid to waterproof, make consumers build
correct waterproof consciousness, master waterproof knowledge
and enhance their ability to identify authenticity of waterproof
products. At the same time, on-line activity of Sina waterproof
channel aimed at producing interactions between more

enterprises and developers as well.
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O HE1EkfEILE / Achieve win-win effects with cooperative partners

Following the principles of equal cooperation, honesty and
credibility, Oriental Yuhong has established friendly and mutually
trusting relationship with cooperative partners and its rapid
development in recent years cannot be separated from the
support of domestic upstream and downstream cooperative
partners. For downstream cooperative partners, Oriental Yuhong
devoted to provide high-gualified products and service and made
efforts to create comfortable living environment based on

cooperative and win-win principle.

For suppliers, Oriental Yuhong continuously perfected purchasing
procedures and mechanisms and established fair and just
assessment system to promote public bidding invitation and
purchase under sunshine to avoid black box operation and
unreasonable transactions. Moreover, Yuhong strictly followed
and performed obligations of contracts and paid money at due
date without attaching any condition and were willing to solve
disputes through friendly negotiation to ensure their reasonable
and legal interests and rights. Yuhong has established strategic
cooperation relationship with such top world 500 enterprises as
Bayer and BASF of Germany and PetroChina and SINOPEC of China
50 as to ensure adequate supply of raw materials on the one hand
and provide powerful technical support on the other hand. They
also cooperated with Oriental Yuhong in technology field to ensure

the leadership position of Oriental Yuhong products in market.

Oriental Yuhong signed strategic cooperative agreements with
more than 100 enterprises like Vanke, Poly, Longfor, Huayuan,
China Resources, Gemdale and Dahua. By depending on its
technology and management advantages in waterproof field and
professional residential field, Oriental Yuhong strengthened its
cooperation with enterprises, expanded cooperation scope and
deepened cooperative contents to inject new vitality for use of
mutual advantages, sharing of resources and development. These
enterprises have developed all-dimensional cooperation with
Oriental Yuhong as well to highlight advantages of cooperative
strategy comprehensively: waterproof system services with
integration of waterproof design and support, products supply,
construction management and after-sale service. For example,
Oriental Yuhong provided waterproof materials for 223 projects of
Vanke in 51 cities nationwide in 2012 and accumulative delivery of
waterproof rolls in the year was 8.10 million m2 and waterproof
paint 17,000 tons, worthy of 0.398 billion yuan.
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SR, FHFMEIEDNADEREN For dealers, Oriental Yuhong adopted the attitudes of great
=R, Wﬂ]?ﬁ%ﬁﬁ?jﬂtmﬁﬂﬁi, B support, assisted them to solve financing problem, provided
%%Hﬂﬁ*i%q IR b R s o i perfect technical support and adhered to the principle of

harmonious development in the same boat with dealers.
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" Making Values for Clients

Making values for clients is the core for the survival of enterprises.
For a long time, Oriental Yuhong follows the idea of “winning the
market by service” all the time, and establishes the corresponding
product R&D plan aiming at the demands of different clients, so as
to technically satisfy the diversified demands of the clients to the
maximum and provide high-quality products. Furthermore, the
company has established the first-class waterproof engineering
system as well as a stable and reliable professional construction
team depending on the technical superiority of “systematic
waterproofing, zero leakage” accumulated for many years, and
continuously provide the perfect solution of systematic
waterproofing. Since "Oriental Yuhong is committed to solving all
the waterproofing problems”, Oriental Yuhong insists on making
the values exceeding for the expect clients by the professional and

honest service.

P HE & / Protecting Consumer Rights and Interests
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The company always takes it @ major event to protect the
consumers’ legal rights and interests. in addition to the two modes
of security check of telephone inguiry and online inguiry on the
official website for the consumers, the company also founds the
“Oriental Yuhong office against fake products” and set a phone
number for report. The office shall analyze the acquired
information and pertinently deploy personnel to track and take
evidence; once the investigative clues and the grasped evidence
are verified, the fake products will be pertinently cracked down by
the law enforcement agency, so that the consumers’ legal rights
and interests can be protected. Based on the incomplete statistics,
“Oriental Yuhong office against fake products” checked and
detained over 5000 rolls of membranes and over 1000 barrels of
coating in Beijing area only in 2011, and the economic loss of about

RMB 1 millicn was retrieved for the consumers.
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T3t / Assisting Local Economy

In 2012, Huizhou, Xinyi and Linyi R & D and production logistics
base from the foundation to the main plant completed in 2013,
will be in the local recruitment, Oriental Yuhong eight R & D and
production logistics base will actively participate in local economic
construction, the development of local economy society, industry
has made a positive contribution to structural adjustment and
upgrading. Eight R & D and production logistics base will be formed
to highlight, reasonable structure, perfect function, resource
intensive production of R & D logistics industry bases, and actively
respond to the national industrial policy, to provide a stable
employment opportunity, for local taxes in accordance with the
faw, the local economy, combined with the local regional

development, have a greater role of radiation.
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Science and technology innovation
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Innovation is the source power for sustainable development of enterprises. In 2012, Criental
Yuhong further perfected innovation system, defined innovative thought pattern and
strengthened technical innovation system with integration of production, studies and research.
By depending on talent team of independent innovation capacity, Yuhong combined
independent innovation with independent brand to develop well-known products, which were of
intellectual property rights, can represent enterprise image and reflect economic strength of
enterprise.
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Ensure development with innovation system

R mﬂ’ﬁr 'E?Rﬁ'] ﬁ” o) Ak Ak Oriental Yuhong will treat “technical innovation” strategy as the
ﬁgﬁﬂ E{]ippzi . %ﬁﬁﬂﬁfﬁiﬁ N priority among priorities for its sustainable development and
L}Lﬁi]ﬁf;kiiﬁ;tj] ) Liﬂ]ﬁ*ﬁﬁﬁ . pi:trfhe-r?t inn:;aﬁan t: imptll_'ave itsl strengt: and deve::tme:;
q;mfﬂ:iﬁﬁﬂ]_ﬂ]. #‘Eﬁﬁﬁ, ﬁi?ﬁlﬁj] with innovation and continuously expand new ma al

fields. So, it will become solid wing for Yuhong take-off.the

J}ﬁﬂﬁ‘ﬁﬂﬁﬂﬁ%ﬁﬂﬁ » 201 2$ 3 ﬂ-ﬁ‘l Yuhong's input for research and development was109.27million
ﬁ?ﬁﬂ;&j’q1092?.8?ﬁfc ' ;ﬂ?’ﬁ* Yuan, so the input for technical innovation became increasing
B A BRI steadily.

FHIE2012EF ), EHMIIEEHT Up to the end of 2012, there had been 333 personnel on

scientific research and technology in Oriental Yuhong, including

E?k,‘km:}:i:i;‘g. d quﬁiiﬂjééfz - 66 personnel having master’s degree and 13 personnel having
ﬁiiﬂj 1 3% ] doctor's degree.

O FEHEnEHE A / Continuous Increase of Investment in Scientific Research

201 14F-200 25 PR AR HE

2011-2012, Comparison of investments in scientific research:

E[F Year 20124 20115
Bl B8 (AX) 297,857.03 247,365.35
Gross Operation Revenue {RMB 10,000 yuanj
FEE®id (Ax) 10,927 .81 2,401.35
Expenditure of science and technology (RMB 10,000 yuan)
EEta g Ak 3.67% 3.4%

Proportion of input of science and technology
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O #4%4) / Organizational structure

R
adessaly) 5, U B By

WRIM TRl A B F (NS Yuhong established technical innovation leading group with director of
ROGASEL., BT THARTHSE enterprise as the head and set up technology market committee and
Elﬁfm?ﬁ;ﬁ%; MﬁﬁlﬁmT expert committee to establish efficient, professional and coordinating
}Eﬁ‘ %ﬂk‘ Wﬁﬂﬂ#ﬁn platform in organization.
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O 6EHE / Innovation system
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i) #3, / Innovation form
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fRpEE %54 / Assurance measures
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In the aspects of selecting product development projects, input for
research and development, promotion training for new products,
cultivation of technology leader, management of intellectual
property rights and talent incentive, such regulations were
established such as Product Manager System, Mew Technology
Development Management Methods, Applied Technology Center
Assessment  System, Sci-Tech Innovation Awarding Funds
Management Methods, New Technology Development Awarding
Methods, Internal Title Appraisal Methods, Technical Information
Management Methods, Patent Management Working Regulations
and Sci-Tech Regular Meeting System etc., all of which provide
institutional guarantee for operation and management of
technology center and strengthen the belonging sense of

responsibilities and incentive.

Research and development of new products;

Improvement of current products’ properties and variety
specifications;

Product technology quality management;

Quality inspection center.

Increase the input for research and development

Perfect incentive and assessment system

Implement innovative talents program

Strengthen internal and external technical exchange

Enhance promotion and training for new products

Perfect management systems for transfer of sci-tech achievements
Intensify product production and applied technology service

Reinforce intellectual property rights management
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Create the atmosphere for technical innovation
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The company shall create pood environment for innovation of
personnel and advocate the team work spirit of “bold innovation
and cooperative win-win effects” to reform in different areas with
team force. Encourage personnel to make continuous innovation,
set up special awarding funds, important sci-tech award, major
topic award and sci-tech innovation etc and reward the teams and
individuals of prominent contribution to technical innovation of
company. Special awards were arranged for sci-tech progress
award and innovation interests award with the highest award
being 1 million yuan. Excellent technicians will be selected every
year to participate in industrial association meeting, academic
exchange meeting and external training class etc. to improve their
overall qualifications. 20-30 excellent technicians will be selected
every year to go abroad for academic exchange and technology
training as well. As for experts and technology backbones with
special technologies, shares of certain rate will be provided for

them.
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Establish platform to gather forces together
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Oriental Yuhong established internal and external research and
development platforms to strengthen cooperation with
enterprises and higher educational institutions and develop
multi-level production, studies and research cooperation. With
technology center as the main body, Yuhong established internal
research and development system and joint laboratory with
advanced elastic materials research center of Beijing University of
Chemical Technology — macro-molecule waterproof material
research and development center of Beijing Oriental Yuhong and
Beijing University of Chemical Technology. After application, it was
approved as the important laboratory of Beijing in waterproof
materials, advanced Beijing engineering laboratory in rubber
waterproof materials and post-doctoral research and

development working station.

FhFEAA ALy / National Certified Enterprise Technology Center

Oriental Yuhong thinks highly about product R&D and product
innovation. In the next year after its foundation {1999), Oriental
Yuhong Research Institute of Waterproofing Technology [called as
the technology center later} was established, and Oriental Yuhong
was the first Chinese waterproof enterprise that founds a research
institute. The research center was identified as a Beijing corporate
technology center by Beijing Municipal Bureau of Industrial
Development in August 2006; it was identified as a Beijing institute
of technology research and development by Beijing Municipal
Science & Technology Commission in March 2008; Oriental
Yuhong Technology Center won the honor of the “National
Certified Corporate Technology Center”™ in Movember 2009. In
2011, Oriental Yuhong even made new breakthrough in
technology RED, and the technology center was evaluated as a
Beijing key laboratory of waterproof materials by Beijing Municipal
Science & Technology Commission in March.In 2012, advanced
Beijing engineering laboratory of technology center in rubber

waterproof materials was approved.
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O i AT / Applied technology center

Universally, studies on waterproof applied technology are not
emphasized. 50, there is a large gap with international level in
applied technology. Low levels in mechanization and toocl are
obvious features of waterproof industry. In order to drive the
studies and progress on applied technology, the company will
continuously increase its input for research on applied technology
and establish Oriental Yuhong applied technology center to study
waterproof system and waterproof applied technology to provide

complementary support to its technology center.

Applied technology center of Oriental Yuhong, the first waterproof
project applied research institution in waterproof industry of
China, will play an important driving role in development of

waterproof applied technology in China.

Applied technology center of Oriental Yuhong mainly studies basic
theories of waterproof engineering technology and warious
physical properties and engineering performance of various
waterproof materials to find out or develop suitable materials and
proper methods for project, equipment and tools conductive to
production of materials and waterproof construction and various
parts conductive for waterproof of project. Then, it will summarize
waterproof systems suitable for various buildings and structures to
systemically solve the problem of engineering waterproof,
minimize its leakage and reduce huge cost for repairing leakage in
project operation and the damage of leakage to project so as to
ensure structural safety of building and its service life and reduce
waste of social resources. At the same time, applied technology
center of Oriental Yuhong is also gualified with the function of
waterproof technology training. At present, it will provide
demonstrations and trainings on site application of technology for

dealers and personnel according to needs of projects.
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Innovative products highlight strength

ERMIIUTHRRASHE, UEE
2. HEW. BRE. BEEATE
Bir, EHEEEPEIEEATRE
PREERR. MET. HEARER. ERTE
. BATEEINLFES. B
ATEEMAERPNER, §E2012
FE, FAMIEE-SAEACH
HEFE138m, Hp@MEFHI7
m, aE6MEAEF. 16LHH
. SmAMEF, SHESIMERE
ANELEFEEH . 20125 %Ki63030
B, HASHATIRE (FAEHSCllk
B, —BEHER) , oSBT
B, TR 6. LamEEARsF
EMFE, BEemER. TlinE
@mEl. 20126, &mBEEHKE
. EEkBERERIGER. B
EEREE G ERKEN. REFESR
Bl HRERAER. BREERESE-
RFH1 01 ESBNEARTSH
S5&ERUREERTRMRERS
Beal. IRk I AZHBEER
‘863" itHImB. SHE30B. EEE
FRhABEATBRRELATRITE
HEFEAEL. 12858, FFW
HESFKFEDEFIET 201285 h4E
2ETHLESSAEIHCLR"
HfrS.

With market demand as the orientation and new product, variety,
high guality and consumption reduction as the research objectives,
Oriental Yuhong will focus on the actual problems of products in
energy saving, environmental protection, construction, technical
indices, application fields and project in research and development
process. At the same time, Yuhong focuses on management of
intellectual property rights. Up to the end of 2012, 138 patents had
been applied for major products and technologies of Oriental
Yuhong, including 37 authorized patients with 16 invention patents,
16 practical patents and 5 appearance patents. There are also 81
patents entering actual review stage. In 2012, 30 papers were
published, inciuding 3 papers published in foreign journals (two of
them were collected by 5CI and one was collected by El}, 11 papers
published on core journals and 16 papers published on special
journals Moreover, the company strengthened the studies on
technical standards and actively participated in compiling national
and industrial standards. In 2012, it participated in technical
seminar to compile such standards as national standards on PU
waterproof coating, non-curing rubber asphalt waterproof
material, spay rapid hardening rubber asphalt waterproof coating,
epoxy asphalt coating, epoxy waterproof coating, polyurea
supporting base coating and putty etc, and cooperated with Tianjin
Haitai Environmental Protection Sci-tech Development Co., Ltd. and
Beijing University of Chemical Technology to apply national “B63"
planning program. On May 30th, Yueyang Oriental Yuhong
Waterproof Technology Co., Ltd. was approved as hi-tech
enterprise. This was the double approvals of government and
market on market growth and overall technical level of Yueyang
Oriental Yuhong. In December Sth, the chairman Li Weiguo was
awarded the "2012 China Federation of industry technology

innovation entrepreneur” title.
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This year in technology research and development of new

products;, including the waterproof material, mortar,

concrete admixtures materials, corrosion [/ protective
materials, adhesive materials, grouting materials, interior
and exterior wall coatings, thermal insulation materials,
energy saving and environmental protection material 10
categories, 70 of the development of a number of new
products, 32 laboratory research, development achievement
29, wherein the non-curing rubber asphalt waterproof
coating, flame retardant spray Polyurea elastic paint,
self-cohesion coating waterproof membrane and external
wall waterproof decoration mortar. Three of them were of
advanced level in China and High density polyethylene
self-adhesive coating waterproof membrane was certificated
as products achieved internationally advanced level and
production craft equipment achieved domestic advanced

lewel.

i1
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SPUA-BS2EM TR B I Rers
SPUA-352 flame retardant spray
Polyurea elastic waterproof membrane

HEpEmEE (TPO) RREH
Thermaoplastic polyolefin (TOF)
waterproof membrane

FFER R LGRS
Mon-curing rubber asphalt waterproof
coating

IFE R R AR
Mon-curing rubber asphalt waterproof
paint

SPUA-I52ME4 IR R R IERhRiS e
SPUA-352 flame retardant spray
Polyurea elastic waterproof coating

SR IR A TR 3
External wall waterproof decoration
maortar

P E W L SR A e
High density polyethylene
self-adhesive coating waterproof
membrane

#H& A/ Social Recognition

N 2sdhERENAeS. PEENEZSRSER =GR
It was awarded as the Sci-tech Third Prize of China Building Materials
Federation and China Ceramic Society in 2012.

BN ZEhERSARSS. PEEEEPEREERACSX
It was awarded Sci-tech Second Prize of China Building Materials
Federation and China Ceramic Society in 2012.

EohERRE TR RS
It was awarded Science Progress First Prize of China building waterproof
industry.

i LR {EEE 2 e
HkE

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership level.

LSRRG BF, ERERSERIER

"R, SERERARIEA

WA

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership level.

M LR R S e

FlESRE#AC" SR, SREEIERA

R

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership level.

A REHPLT B, REBRAADEA

Certified by “Sci-tech Development Promotion Center of Beijing Housing
and Urban and Rural Construction Department”, it has achieved
domestic leadership and internationally advanced level.

20124, RAMENARASLHNTS
FREMNEAEABREERH#TT2E
HISERMINE, BT RIS SRR
ARARL. ERtt.

— BEWRSERRE M TH T EWR
SRR RHKERNZEBR, UE
RIEBEANEHE, AHTIREIHRER
iR REE T REFNARLEM.

In 2012, applied technology center of Oriental Yuhong carried out
comprehensive experimental validation for theoretical system of
applied technology formed in more than 10 years and affirmed the
effectiveness and applicability of technology system summarized

previously.

Firstly, safety and efficiency of layering waterproof and drainage
systems, advancing of its engineering technology at top plate of
basement were proved through permeability test to lay good
technical theory basis for building waterproof system for top plate
of underground projects.
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= ﬁﬂﬁﬁﬁﬂmﬂﬁﬁl&&zﬁ‘%ﬁl& Secondly, by system model test and application of three actual

m Eﬁmﬁr- , BT %Eﬁﬁ'iﬁgﬁm = projects, system reliability and construction usability of

GO RN ETS Fﬁﬁ . ﬁET‘EIE*H‘] ass».?mdhrllllng slo;;e rc:f were proved and its application value in
projects was affirmed.

ERtME.

Thirdly, assembling system practice with concrete flat roof as the
= METLGERLITEER ﬁ%ﬂlﬁﬁ RE basis was studied, engineering components of system were
EGEE, BEXEFEAETEGNTIREAE™ developed alone and application test and improvement were
&, RHT A RSeET . Anihes
Fourthly, indoor experiments and outdoor simulation conditions

=]

2 . or various membrane and coating products were tested to start
M. NERSHARRASSEARRES | gl : ;i
Em%ﬁ:mﬁ ' ﬁﬁﬁﬂﬁiﬁmlﬁﬁfﬁﬁ comprehensive engineering application performance and prove

' = scientific value of various efficient waterproof systems. The main
BE. BE T &R B KEREEBR 2N fic value of <F f b
& FETHERNBNT: working contents were shown as follows.

FEXNTPOEHFTEEFEMRNE, ATPOSHERAGNARIREEZSRERNE.
Start to carry out comprehensive weather resistance testing for TOP membrane and explore measures to ensure future

engineering safety of TOP membrane roof system.

FGRH A NTPOSM BT~ Rt A RERN IR, #HTIEMBEMRERIE, hr-REREH—SREGEE,
A TR TRHE T ERNRARE.

Start to carry out product batch tracking test for TOP membrane and tracking verification of projects so as to provide first line

data for product development and basic technical guarantee for construction.

FRTEREVMNFSWR. ITREHENEIENMR, NIEARERTEMEMNEIGEFE, #
BT EMRR.

Study self-adhesive membrane and self-adhesive mechanism through experiments and explore the improvement direction of

self-adhesive rolls from the perspective of engineering application with certain achievements made.

SHEHARTENH IENAEFENAR, DETHRATESHENRR. BRARIATSARELS
. ALBHAESHAS.

Attempt to explore many types of engineering application systems, such as urban community man-made ecology environment

study, building roof man-made greening environment ecology study and man-made wetland ecology study etc.

ERFEAEAMREIENEN, ROREFRIEBEAFIITIE, HAAEERE. BREE. £
FRERAGUFAS. REGARATZUINTIEFAEARE, SZ2A=82 Ak, E3EhE-
BOT BAGER. ER. fRAifEi. BEEINAEASS ~TEER T ZREMINEFRER.

while studying applied technology, the center actively carried cut training on engineering technelogy and professional applied
technology training for service personnel in management system, technology system and direct sales channel system and
personnel of agents with 300 participants. In such aspects as modified asphalt, macro-molecule, waterproof paint, grouting,

assembling practice and applied technology for tunnel construction, system recognition and skill improvement were made.
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Environment Protection

develop environmental protection products : 55ion
juction, improve personnel’s awareness on environmental protection and guide the industry

inable and sound development.
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T |
o
Environmental management

Pl “BE4EF. ERKE" - bk
kET" AFEBE, RAMMI4REREH
REEENMELNESEL, BFRE
HERNBEEEIEZH.

20124, RAMILESEF=EHINEA
THMESHTHRAHENAR. X
T/ #@E 35S/ mERa—
EXREE, BTEHNEREEFRE
FHRNEE, BEYBEELE, AKE
ETHLNEER. EET S48
BAARSORT, E8EmET =ERNZX
FHR. SHEEFEnREes)
G. BRI ATREEHHRAEAREFE
MESKS2RT, HARESHTEM
ITEEmAKEES, FoEmkl
EE—HEGFERSKAR ST
B. #MIr®E 1285 nig#=5
FERRES, AERFERERHR
i, BENEEEX, SHALE, #—
SREDLSERYNHER. BB
REB 25 T EAE T
MHPEE. TELR, FTREES
TilEE TR,

20125, RAFMIIFAELERERRT
FERERNTH.

Guided by “green production, low carbon and environmental
protection” and “standardized construction”, Oriental Yuhong will
continue to drive the normalization and standardization of
environmental management and put environmental protection and

emission reduction into daily management.

In 2012, Oriental Yuhong input special funds for governance of
environmental protection and emission reduction in each
production base. 1.35 million yuan was invested for Beijing factory
to establish two sets of pulverized rock tanks and one set of cement
tank for transmission of raw materials in production process of rolls
and paint. By sealing the dust sources, the emission of dust was
reduced greatly. 0.5 million yuan was invested for Shanghai factory
to carry out various environmental protections to effectively ensure
the emission of the three wastes after reaching standards and buy a
set of equipment for rolling workshop to carry out environmental
protection. Yueyang factory input 052 million yuan for daily
environmental protection and governance, including 0.05 million
yuan investment for building initial rminwater collection tank. After
collecting initial rainwater, send them to sewage treatment plant
for treatment. 1.28 million yuan was invested for Jinzhou factory to
build No_ 3 production fine’s environmental protection equipment.
At the same time, two sets of pulverized rock tanks were built to
further reduce emission of dust pollutants through pipeline
transmission and closed dust sources. Kunming factory invested
0.0825 million yuan to implement low cost and cost free scheme
planned in clean production review and it passed the review of

clean production at the same time.

In 2012, Oriental Yuhong has never committed any violations to

environmental protection laws and regulations of the state.
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Research and development of environmental protection products

EBHEKESRERZS. BHRE. B
HEe. BRHENTL. RAWIERE
ERBIFEAR. BE#TLERMNERE, #
MEATGELRAFTER, RHWIER
AXBNENMEHRESS. BEl, 3
MFEER. AHERAE. BRTRERE
AEFETRRARSE, RLHWIAHEL
N RANFRFRCRAERH6IE
iMiE, mAKEH. BRER. RIERKH
. BT R K78 &l T R
e @il FEEEFTSRITAEN
RHRELE RIRER, ¥ RinEMRE
EHAAME T, HESTHFTSNEE
LB ERARRE. BRERRERTE
B AR A FERRIAL .

@) S

Green production

P BEEAGRBHNSSTEATSHEE
BSERNFEDR, £=Re=%, &
EENRAERALIRSATENSRE
K. EITSER, BEFNEETIGHOE
B. B, £EEREEEERF. £
BB SMEERERSHERRR
MRPERRELRERETEET. 1
PEET SRUER,. FERATEHE. T
. TR RREFEETTEEEE, #E
Thiplmed, BRIER. ¥
LREFHEE, BREFGHLBEE, YIE
FETELAGHERREZS. BEHE
CHEMACRERE, BAFAXAEESR
Hix, BALE, & THRERNER
EEERRM. MR ERRTRLS
FHEn e M.

At present, in such new energy-saving roofing systems as

planted roof, solar energy roof and ventilating and
energy-saving slope roof and anti-leakage engineering fields
as household garage filling site, 87 types of products of four
types — waterproof rolls, waterproof paint, rigid waterproof
paint and cohesive passed the certification of environmental
label

environmental protection standards were put into research

products. Moreover, product standards and

and development to gradually finish environmental
protection certification for new products’ non-curing rubber
asphalt waterproof paint, spray rapid hardening rubber
asphalt waterproof paint while focusing on considering
environmental protection requirements in designing and

developing new products.

With no harm to human health and ecclogical environment as the
guiding factor, guide the manufacturing process of products and
produce green products and make them achieve the guality
requirements in safety and environmental protection. 635
management was adopted to make preduction environment
clean and orderly and production process safe and efficient by
clearing up and rectifying production site. Sustainable and normal
operation of asphalt gas environmental protection system and
boiler de-sulfurization and de-dust equipment in rolling workshop
effectively reduced emission of pollutants so that there would be
no smoke, dust and smell in workshop. In painting workshop,
operation in wet environment was adopted to avoid production
of secondary dust. By ventilaing and closing dust sources,
remove the harm of poisonous dust in workshop and practically
ensure the health and safety of operators. Invest to build
pulverized rock tank and cement tank and transmit dust raw
materials in pipes to close dust sources and avoid its spreading in
adding and transmission process so as to solve emission of dust

pollution fundamentally.

47
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A e Improvement of Production Efficiency

LAFEREFEH), BELERER,
ETMEERRBEFUEAEEDN
TPEERETFE. AT NYERRE
Tih, EEESREHENERE0%,
PERBMERRE; EEI EHe
FHRALEL, FAEMEFHBED
ARBIE—F, KERRFIRAOR
ST EANE, £EUEEESWE
REETeE, #H3I33%. ; BETI Kk
HHEEREERATEDFEE, EREE
MUNREE RN 105, AEERBIE
BE; AERI ReEgRTHRT=H
., SBERE, ABEFTERS
35%; EFII B hEERMMMNEL
EREEL, RLOFARECEEE.
BoamcEnEN, BEEEmdE
RIEREREN, BEESE, BEE
EHE. SN I EErSEsERE
HAL, XRA=-"MARAABEFEREF
.o

Production departments at all levels, through meticulous
management, implemented scientific production to improve
production efficiency and save energy and reduce consumption.
For forklifts of the five factories, palletization was adopted to
improve 30% efficiency in loading tall metal rolls and save gasoline
and consumption of wvehicles. In Shanghai factory, palletization was
adopted for all rolls to improve its efficiency in warehousing and
loading once. In water-based paint workshop, the production
efficiency of fluid packaging line was increased from 6 bags in one
minute to 8 bags through technical transformation, up 33.3%. In
Shanghai factory, water-based taper mixing was changed into
gravity-free mixing to shorten material preparation time from 2
hours to 10 minutes so as to greatly improve working efficiency. In
Beijing factory, three-shift system was adopted in painting
workshop to reasonably organize production so that per capita
production efficiency was increased by 35%. In Yueyang factory,
transfer warehouse was changed into double-layer stereoscopic
steel frame storage location to make full use of current warehouse
resources. Moreaver, powder was made into particles in advance
to avoid stopping machine due to blockage in production process,
reduce rejection rate and improve production efficiency. In
linzhou factory, temporary workers were employed at peak
production period to open two production lines for three-shift

personnel.

Total Discharge of Chemical Oxygen Demand

IERIT hERAEE 01630,
BRI R aEEmH0.380.
BRI 3B RERA0.110M,
BT B EERCH0.103m

In 2012, the discharge of chemical oxygen demand of plants was 0.163ton in Beijing, 0.38 ton in Shanghai, 0.110tons in

Yueyang, 0.103 ton in Kunming .
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Green construction

FAMMATRERT. B ‘O&K
Z" PEENERE TR ARAERE
fl, ERFETRELZREBNET
AR, BERETIRLHRERTFIRM
E 2l i

AEFRIFREENTEERTIE
Wl: Bt Tit. BEEMIfE,;
MIZESE: $HEER: ALHE
B ESHHERR; TENFEE.
FIEETRES.

EmITEEF, FOWTITHEE,
HAF EmRES R,

Oriental Yuhong
Social Responsibility Report

Oriental Yuhong practiced the principle of green construction and

reviewed traditional construction technigues from the
“sustainable” eyesight to develop construction technigues of
conforming to sustainable development strategy and adhered to
minimize the interference and influence to surrounding

environment of construction.

Oriental Yuhong adhered to the following principles of green
construction strictly: reduce site interference and respect base
environment; consider climate for construction; save energy;
reduce environmental pollution and improve environmental
quality;
construction quality etc.

implement scientific management and ensure

In the construction process, we took the following measures to

minimize disadvantageous influence.

Control measures for noise pollution

¥l T / Control measures for noise pollution

ZHETLI RN, RAEREXERN
BRFEEENEL, BFBEKE
HRERNGSEE, #R2EEEL
B RENREIHE, SEEITT
.

In arranging construction plan, avoid simultaneous use of a lot of
high-noise equipment as far as possible and sensitive time of
surrounding environment to noise and construction at night as far
as possible. Accelerate construction schedule and shorten the

whole construction period as far as possible.
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[FCi % 54 / Reduce sound level of equipment

REZBETEEREEINM; I Use low-noise construction machines as far as possible; in
E;F ;ﬁ%ﬂ Hﬂiﬁ ﬁ'iﬁ#‘,&ﬁ 2 iiﬁ-g'; construction process, arrange special personnel for equipment
ﬁ%ﬂﬁﬁi&ﬁ%ﬁ maintenance and take measures to control assess speed of

transport vehicles.

BEAE A} #5 /' Reduce man-made noise

HIELHRETFE G ENEEHE According to requirements in noise prevention regulations made
ElH isﬁﬁﬁl . BlEEER B :H-E E;] by local environmental protection departments, avoid influencing
,3E, life of surrounding people.

i ig sl i / Control measures for dust pollution

BT GhERENTK, FIEFLE, FARBNAT KRR HKRE.

At construction site, watering shall be carried out regularly to prevent occurrence of dust. At windy days, increase
watering quantity and times.

METHANIEEBEER T TED. Ak, EDARETEEL.

Clean and water transport roads within construction site to reduce dust caused by traveling of vehicles.

EREFH AL HHERRRTERRETE, L4 E,
For access of transport vehicles to construction site, they are required to travel at a low speed or limited speed to

reduce dust.

BLELSNEFWINEER, AL TAMEHR.

Cover the vehicles of transporting muck with tarpaulin to reduce splashing along the way.

B TR L FEN BRI .

Avoid open stock of dusting raw materials

A RERT SN LR RNAEE.

Dusting materials of access to construction site must be covered with canvas.
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A A A il itk Control measures for household waste water

S ERKEER SS. COD Maafms®, SWEmbREEHESKEE fF—E.

Household sewage, mainly containing 55, COD and animal or vegetable oil, shall be discharged to sewage treatment

plant after pre-treatment for uniform treatment.

il | A e Control measures for solid wastes

EIEREFEENRANRERITERER, HRREENE.
Construction waste produced in construction shall be placed at designated places strictly and cleared in time for

treatment.

S EhIRBTHHE N, HBAFRE, FREBER.

Sarting recycle of household garbage shall be carried out with daily clearing. Prohibit discarding them at will.

NEIAEHIRHTHEITHNSEEE, HRESRIEERE. M TFENLIBIFNES. i
IEBEEE ERLHRHETTRE.

Planned sorting backfilling for excavated soil shall be carried out. Moreover, surface soil shall be backfilled to surface

layer as far as possible. The plants damaged by taking soil shall be recovered after finishing construction according to

greening scheme.
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18 4 it Control measures for water loss and soil erosion

@A T iph@hEANERREETEENEDRMH. WERX#TARNEEL,

While increasing green area of industrial site, proper plants shall be selected for systemic greening to reclamation area.

Fr¥etkifi |~ / Standardized construction

AEMIETERELBTHELE
I, sl ImpEENER. &
I TG, 26ETARMESE
HRFRP, NERRRIISNSEEY
SR, MEBGETIIERmIEE
QEBBETHBNER, AR, TER
ST TmEBIERERETS, BE
M, DUEXETHE. BRTERESHE
BRANKRENEE, MRARSFRIL
MEIRF&R.

Criental Yuhong firstly implemented standardized construction
and guided the development of site construction management.
Specifically, clear requirements were proposed from access of
constructors to finished products, from clothing to stocking of
flammable and explosives and from familiar with general
construction technology to treatment of specific points. At the
same time, all construction materials were required to be filed
fully with ciear date so that it would be convenient to check and
supervise construction schedule, construction technology and
quality situations so as to further improve the quality of

construction service of Oriental Yuhong.

HLBiALi I° / Mechanized construction

HimkE T RARTRICAAEN
g I FENE, 2—7
HEhAEIIRETE A —ERIFKE
T HEEMBARELHEEZRA
AFIRIRADRREET, A88
THRERN200KBREETAESHIESRE
MEEARMEAERAEIAIEERE
BRERENEL: NAEELIBERLR
WMT AT LBHMBEINTE .
BERIBETE, SATELE, =
PEE, "G, GEER, 2REBEL
2, HEAT/RKE, Sthkeady,
SRR E B FEBREER K
RN BRI EEFRAETL.

With mechanized construction, Oriental Yuhong changed the
simple manual Iabor for original waterproof construction into
construction with equipment. 200-m unfolding vehicle under its
independent research and development can carry out efficient
and rapid construction on high-speed railway, highway and
large-area working surface of construction. Mechanized
construction was used for such projects as Wu-Guang Special
Passenger Line, Zhengxi Special Passenger Line, lJing-Hu
High-speed Railway, ling-Shi, Shi-Wu High-speed Railway,
Jin-Qin Special Passenger Line, Xinjiang Chonghuer Hydropower
Station, Guandi Hydropower Station, linping Hydropower
Station and waterproof project for roof of Shenzhen Airport
with the greatest difficulty in China.
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Save energy and reduce consumption

FEVRERA, MOARE™, 481
FIRSMER, CATHE, BX,
FERESRE. ARABIEENGS
A ERERNKA. REEHN
FIA., LLRTRE. BEFE. Tk, KEH
BREBNERANANRSEL. '
ESXVRFEEEAANMN, M
AFNERNEHDLE, FREFR
HRPeEREETE. FJEFE. ¥
K. PESETREEEFNE, HA
T, BREEEIEEDISL.
MmESATEERANERSHEI, &
ERHREZEANSR, fizlzRes,
£RATE. REZ. ZRERITES
ARE, ANEUYESRDRIE, #
Mt BEERHTRIT 24T, M RE
EDBREHEHAR, ERETABE
A, ROpHtEE, AERERRM
PR,

carefully

production, reasonably use conventional energy and use

Develop energy-effective technology, organize

energy-effective, efficient and environmental protection
production equipment. By comprehensive use of resources,
substitution of deficient resources, use of secondary energy,
energy saving, consumption reduction and water saving, the most

reascnable use of national resources and energy was achieved.

Special energy management organization agency and
energy-saving leading team and promotion office were
established to develop energy planning and promote

energy-saving. Such management systems on use of energy as
power-saving, water-saving and energy-saving systems were
adopted and energy use management was practically put into
practice. Strengthen the publicity and training on energy-saving
awareness of all staff and universalize energy-saving laws and
common knowledge with participation and responsibilities for all
staff. Perfect secondary and third-level energy metering
instruments’ preparation and establish regular meter reading
system simultaneously and carry out statistical analysis on
metering data to find out abnormal situations in time and rules,
solve problems and take measures for improvement to provide

scientific management for quota management.

In 2012, technical innovation on energy-saving was further enhanced.

ERI 20125 BREFET W EHTRIEHIT. FTEAY, BATHESHTHEHR KM
ERER, BAoEMAERARRERSERTEEE, TATRBEXEE, SHFHEES00MF
ﬁn

In 2012, Beijing factory entrusted professional energy agencies to carry out energy review and work out energy-saving
program and input special funds for research, development and application of asphalt substitutes. As for some raw
materials, natural lake asphalt was used instead of oil asphalt to save oil resources, resulting in annual saving of 8

million tons standard coal.

20125681, dEmIT £ BRETHREITSOE, S5
In June 2012, energy-saving lamps of production and living areas of Beijng factory were transformed to save 0.25 tons

standard coal annually.
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RBEIMEATAZRDERRGHHE. AREEIE1005T/FREFHE.

In Kunming factory, a lot of natural lake asphalt was used instead of oil asphalt to create economic interests of 1 million

yuan/year.

ERIM&HFaadAinRrasfiof BMETR, #ERNERRTI AEnHE, 8
ST 10000kWh;

In rolling workshop of Kunming factory, residual heat of effective thermal load boiler was recycled for heating water of

bathroom to save electricity of 10,000kwh every year.

BRI EETATRAFEL, SETEH1000kWh; RERESHTE, ABLTA, §
7] & #2000k Wh;

In workshops of Kunming factory, energy-saving lamps were used to save electricity of 1,000kwh every year. intelligent

control switches were installed to reasonably control lamps and save electricity of 2,000kwh every year.

BRI ENSHAnEEREE, A0RERK, FH%m.
In Kunming factory, protective layer of heating conducting oil pipelines was upgraded to reduce loss of heat and save

diesel oil.

BRI ERESRIB T2 h/BRESLESFR, BAKS7237Ax, FLEREFRAE
V6.9hm/E, BPER0M/F, BETRUSSFE, & TSRRASTHE.

For clean production of Yueyang factory, 2 middle-/high-cost clean production schemes were adopted with capital
input of 0.723 million yuan to produce direct economic interests of 1.169 million yuan/year, reduce wastes of 1.40

tons/fyear, the consumption of unit product and improve the input-output ratio of products.

EMIT HEERFEREREFERNE AR SRS R RS,
For insulating energy of asphalt storage tank in Yueyang factory, former heating of natural gas boiler was changed into

steam heating.

BRI fhmERcueE, e, BRESEE, B0 ERAEE.
In Yueyang factory, the leftover were firstly crushed and then made into particles for use to reduce production cost and

respurce consumption.

ENI RERPHALFERRARIOEN APHERSR, FHE0RMEFER.
In Jinzhou factory, former heating of boiler for living and bathing systems was changed into solar energy system to save

more than 0.3 million tons standard coal annually.

BETrSHmiggwnEass, srnafe, gogEnRk.
in Shanghai factory, damaged insulating materials of equipment were replaced and timely repair was carried out for

boiler to reduce consumption loss.

LSBT RRKINACRAAMRE, THEAER.

In Shanghai factory, solar energy was of prior use for heating bathroom water to save energy consumption.

EEI fFIRRPOHSIEEERERTHR, EEFAEN10%,
In Shanghai factory, exhaust gas temperature of boiler was used to pre-heat inlet area and save about 10% energy

utilization rate.



EEMIET ANEEETFEEN
Bh, FAEMENEK. EFPHE
BflA. EGEEFRAE. EtaF
BELAT.8%, e EFBELT
90%, {ERRKFIFERTF2%LLE, 8
PP AEL20% E, GEK. B
A BERSTBERE00%E W
FIA%E.

EXTUERARN I fI5KAE
REHTHIFER, BREESEE
SRVET. KRFEATHR.

ANARVREAFLE, BENEK
SEEERKEARARE, FAT
KER, FEEHDTSKEHR.

Effects of environmental protection

Onental Yuhong
Social Responsibility Report

All factors of Oriental Yuhong greatly excavated the potential of
recycling resources and continuously enhanced recycling use of
waste water and wastes to improve resource utilization rate. As a
result, utilization rate of raw materials achieved 99.8%, utilization
rate of energy achieved 90%, utilization rate of recycling water
was more than 92%, utilization rate of residual heat of boiler was
more than 20% and packaging papers, plastic bags and packaging
bucket and other renewable resources are recycled for use at a
percentage of 100%.

Professional technicians were entrusted to carry out maintenance
and management for sewage treatment facilities and ensure their
normal, continuous and effective running so as to discharge water

after reaching standards successively.

For saving energy and reducing emission, water reuse technology
of sewage treatment facilities was transformed to save water

resources and reduce emission of sewage.
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IERIMBEHREREITRERE, LR HIAERNTERELE, RERMETEEA
F&=, FATHRE, HERL TEREENNSE, FelE8FHE230RT.

In PU workshop of Beijing factory, energy-saving and emission reduction scheme for reuse of washing-cylinder oil was
adopted through research and exploration and solvent oil for washing cylinder was reused for production to save cost

and reduce hazardous wastes to create economic benefits of 2.3 million yuan annually.

/I EFEEaR, BRERNKSE: I FEa4HkERER. ROPKE: FREE
fEMEFHEARLERE, BRRLERER. SHERSAERFREHRTENR, TEBE
BFERIIRE. WBERLSLHR.

In Shanghai factory, rain sewage diversion was adopted to avoid polluting rainwater. In workshops, cooling water was
recycled for use to reduce water consumption. In coating workshop and rolling workshop, de-dusting equipment was
installed to recycle dust for use. Rectify equipment of asphalt gas treatment system and perfect high-voltage static

function to improve de-dusting and purification effects.

ST mANSHEENRENE, FERASLERS. RPRRERELEE. SRR
FHFREEREETIET. ARRETSROHR. SEIT FEVHRAKLEBERAGERS
EiSRAE #HThE. MRFRERELEEENHTEERN . BETBERELIE. WE
FUNLEEXERTHEDREFANERN, #TToBRNE, ZEME, A0 TEFUWOER
B.

In Yueyang factory, investment for treatment of pollutants was increased and continuous and normal running of such
environmental protection equipment as asphalt gas treatment system, boiler desulfuration and de-dusting equipment
and sewage treatment facilities effectively reduced the emission of pollutants. In Yueyang factory, initial rainwater
treatment tank firstly collected rainwater, which was sent to sewage treatment plant for treatment again. Timely repair
and improvement were made for boiler desulfuration and de-dusting equipment to improve efficiency. For treatment
of wastes, sorting collection, perfect treatment and reduction of wastes emission were carried out based on the

principle of recycling for reuse.

FMITFEERE. OEERE, PRESEERE, BEALE, #—SRETHLSEUN
HEHL

in Jinzhou factory, pulverized rock tank and cement tank were built for transmission of dusting materials through

pipelines. Closing dust sources further reduced the emission of dusting pollutants.

ERTIrE82risEsrdEaiiEsidEszs, SRSt a0HH, EXgEHEm
BEFEHE.

In Kunming factory, asphalt gas treatment system in asphalt rolling workshop was transformed and pollutants were
discharged through three-level purification of activated carbon so as to basically meet the needs of current production

scale.

HMIT MSTHRBRENAN SRABNEENE, BERFBEESABERAASHREEHE
BIEiT, BUEET SEMER.

in Jinzhou factory, investment was increased for treatment of pollutants in initial design. After production in
commission, asphalt gas treatment system and other environmental protection equipment were of normal operation

1o effectively reduce emission of pollutants.
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Onental Yuhong
Social Responsibility Report

COriental Yuhong advocated the principle of green office by
adopting green office in such aspects as application for office
articles, business reception and use of vehicles, water and
electricity. It also strengthened the awareness of staff for
energy-saving and environmental protection, promoted
energy-saving measures and worked out management systems
for office equipment to normalize conducts of staff and leaders

guided to reduce energy consumption in specific working details.

In 2012, 144 times network video conferences were held by
Beijing Headgquarter with participants of 3600 annually and such
conducts reduced carbon emission produced in clothing, catering,
lodging and traffic in Beijing and access ways. Synergistic office
management platform was established to achieve paper free
office and the platform was used fully to read and issue
documents and deal with matters to save more than 0.1 million

pieces of various papers.
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Safety guarantee

Following the safety policy of “life in priority and safety first”, Oriental Yuhong set up
people-oriented safety value, continuously perfected safety system, strengthened safety
management and developed variety of safety training and cultural activities to improve safety

awareness and skills of staff and ensure its safe and efficient production and operation.
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Improving Safety System
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Strengthening Safety Education
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In line with the requirements of the national laws and regulations
for safety supervision and management, Oriental Yuhong
strengthens the construction of the safety system, establishes 22
systems for safety management, such as Liability System for
Safety Production, Management System for Safety Education,
Management Systemn for Safety Inspection, System of Rewards
and Penalties for Safety Production, Management System for
Safety of Dangerous Chemicals, etc., and implements the safety
liabilities to each department, each workshop, each construction
site and each position level by level. The company also establishes
consummate rules and regulations for safety production, where
are in full coverage and in pertinence, and reviews the
applicability and effectiveness of each rule and regulation as well
as the operating procedure annually, revise the relevant
nanconforming items, so as to further consummate all the rules

and regulations.

Oriental Yuhong establishes the consummate system of safety

training.

For the safety in waterproof construction, the company and the
branches, in accordance with the requirements of the
Management Procedure for Safety Training, deploys licensed
safety officers for each construction site to be responsible for
providing consummate safety education and safety inspection for
the constructors; the company constantly improves the
constructors’ safety awareness and controllability for hazard by
means of safety design and preventive measures by the organizer,

safety technical disclosure prior to construction, daily regular

meeting for safety, safety summarization after construction, etc
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Onental Yuhong
Social Responsibility Report

For the productive workers in plants, the company mainly
reinforces the “three-level safety education” for new employees
and the freguent training on safety education for on-duty
employees, and improves the employees’ safety awareness, safety
knowledge and skills, so as to improve the employees’ behavioral
safety. The safety education is publicized to the employees by
means of morning and evening meetings, meetings before and
after shift, the regular meeting for safety, etc. The supervision of
on-site safety is conducted by the on-site safety education for the
personnel operating against rules. The corporate construction of
safety culture is reinforced by positively developing the cultural
activities of safety production and organizing various pleasant
activities of safety culture such as knowledge contest of safety
production taking the month of safety production every year, so as
to accelerate the corporate construction of safety culture and
create the favorable atmosphere that “everyone pays attention to
safety, and | must be safe”. Any new employee mustn’t work in
position until passing the three-level safety education; for the
on-duty employees of the production system, Oriental Yuhong
organized a total of 120 safety trainings including 2430
participators in 2012.

For personnel above director-level in production and operation
systern, internal training was carried out for them in
concentration. Safe production and management experts were
invited to carry out professional safe production technology
training for them to study advanced safe production principles and
safety management models in domestic and foreign companies to
strengthen their safety production responsibility sense and

enhance their awareness for safety production.

2012 workers’ technology competition was held. In addition to
post operation and quality control, fire control and safety were

held specially, aiming at improving fire safety awareness of

workers and enhancing their safety skills.
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Daily Safety Management
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Safety protective device and control technologies were adopted to
enhance safety management of equipment and remove their
potential hazards to achieve essential safety of equipment. In the
aspects of eguipment purchase, use and maintenance, safety
management was enhanced. Various safety performances of
purchased equipment must conform to standard requirements.
Management systems on safe use of equipment were established,
including post responsibility system, handover system and safety
operation procedures. Post operation training was carried out for
operators to help them to get familiar with safety operation
procedures. Maintenance system was established to carry out
regular testing, checking and maintenance for equipment and
timely find out their potential hazards and remove them in time. In
order to ensure the practice of safety management systems,
special safety management departments were established with

full-time safety management personnel and clear posts for them.

In order to put safety production responsibility system into
practice, safety production responsibility system “to the edge
laterally and bottom longitudinally” of each development and
personnel was established to practice safety production
responsibility hierarchically and form safety management system
with responsibilities and participation of all personnel. In each
factory, pass the standardization management certification of
safety production, perfect long-effective mechanism of safety
production, normalize safety behaviors standards and improve
safety management level of enterprise to effectively prevent

occurrence of accidents.

Safety linkage management team was formed with directors for
safety and environmental protection as the members and chief
supervisor on production and safety as the general supervisor to
be in charge of coordinating safety management of production
and operation system, establishing linkage mutual aid
long-effective mechanism, working out uniform layout, sharing
safety information resources, pool the wisdom and efforts of every
one and learn from each other for common progress to ensure the
realization of overall safety production objectives of production

and operation system.

In 2012, personal injury accident: 0

Make unremitting efforts to check safety operation strictly and
specifically and rectify potential hazards completely and timely.
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Ornental Yuhong
Social Responsibility Report 63

With identification of hazard source, risk assessment and risk
control as the main line, accident prediction and prevention were
developed. By sticking to the principle of safety first and
prevention as the main body, try to nib accidents in the bud. Work
out emergency rescue scheme and carry out regular practice to
improve emergency response ability of staff. In the aspect of
construction, carry out construction carefully according to quality

and safety standards to ensure that construction quality will

conform to requirements of safety standards.

Product Safety

FEMIIEEFEHEEENEE, BiEd
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Oriental Yuhong in the attitude of keeping improvement has passed
the certifications of the gquality management system, the
environmental management system, the safety management system
for vocational health, the measuring management system, CE, CTC-

CRCC, China environmental labeling product, etc.; Oriental Yuhong
reinforces the actual operation and continuous improvement of the
management system, manufactures the products meeting the safety
standards specified by the national laws and regulations as well as
the international rules, and eliminates the possible hidden danger in

safety to the customers and society induced by the products.

For this, Yuhong continuously strengthened improvements in
product quality and quality inspection. Take production of
production line for example, Yuhong created working procedure for
testing semi-finished products to achieve high frequency of testing
on production line, higher than that of others.
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Society Safety

Package of products shall conform to safety standards and sealed
without any leakage. On the products, instructions for safety and
technology shall be stuck to expressly inform consumers about
such aspects as the ways for safe use of products, safety

precautions and emergency response mMeasures.

The production, storage, transport, sales and use of legally defined
hazardous articles must be executed according to legally regulated
safety amnd prevention measures to ensure the safety of

enterprises, staff, general public and social facilities.

In actual production and operation activities, legally defined
hazardous articles for storage, transport and use of company are
restricted to solvent oil, xylol and flammahbles, TDI and poisonous
articles. Their storage, transport and use must be carried out
according to legally regulated safety and prevention measures to
ensure the safety of enterprises, staff, and general public and
social facilities. During important conferences like congress of
party representatives, NPC and CPPCC, work out security
emergency scheme, upgrade management and define
responsibilities clearly and strengthen the safety control and
management in storage, use and other steps of TDI to ensure safe

production and no risk.

O btk al fEX &= 7 8 S %48/ Remove possible safety

influence and potential safety hazards of enterprises to society.
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1. All new personnel of Oriental Yuhong shall sign self-discipline
safety agreement and have dear understanding about the due
responsibilities for safety to society and community. Prohibit

performing conducts harmful to public safety.

2. All in-service personnel [outsiders) shall handle temporary
residence permit and be put into the management network of

public security departments.

3. Education for in-service personnel on public safety shall be
enhanced. Prohibit them working on illegal entertainment and
gathering activities. On the way to and off work, follow traffic
safety regulations and ensure the driving safety on the way to

avoid causing harmful effects to general public.
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4. Investment in labor and material was increased for
environmental protection and treatment of pollutants and strictly
controlling the emission of pollutants to remove its effects on

community environment.

support social safety building

As sodial citizen, Oriental Yuhong were continuously strengthened
social safety measures. Social safety management and supervision
have become an important work of personnel of Criental Yuhong.
All factories developed "national safety production month”,
“safety production knowledge competition” and “Ankang Cup”
interaction together with communities/development zones,
carried out activities of safety production month and fire
emergency and rescue demonstration, issued first aid handbook
for workers to publicize first aid knowledge and created the safety
atmosphere with “focus and participation of every one”_ In 2012,
Beijing factory maintained long-term exchange and mutual aid
relationship with local public security and fire control departments
by establishing good public security and fire control linkage
mechanism under the efforts of citizens and police. Maoreover, it
also participated in report meeting on work and incorruption and
fire control day activities held by public security branch and fire
control team to create good public security atmosphere. In
December 2012, fire control competition was held in production
and operation system of Oriental Yuhong. Moreover, Shanghai
factory passed the third-level acceptance of safety standardization
(hazardous chemical articles). In October 2012, linzhou factory

smoothly passed the validated assessment of national

second-level safety production standardization.

|

"
THoday 3y Inc

E R T

3jqeujelsng

1
uoneiads



Smiles from Qriental Yu'

]

MELY. faba. AR=! |
AEER. ENUM. mED

gl LUEEmE L. g

B TRARIT N R AR ENIME, AGSHETRUNIARYBES, BEH
R4 A TR &SR, B PN TEE, #IEEFES
HFHAERT R RES R, SHEEAERLEN TFEAR, A4k
R CRIES), F8 R TANESARE, (Edkakm G TR mE.



Personnel are the most precious resources and wealth of Oriental Yuhong. So, following
people-oriented principle, we respect and protect legal interests of personnel, advocate equal
and non-discriminating employment policy, provide competitive salary and welfare and wide
developing s make efforts to create harmonious and friendly working atmosphere and

nize various cultural and entertainment activities to enrich their spare life and promote

common growth of enterprise with personnel.
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Personnel team
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Production Personnel

TN
Construction management perscnnel

EELR

Technicians

] BN
Sales personnel

o Y

Financial personnel

L & I
Management personnel

i
Total

While working for creating harmony and returns to personnel,
society and country, Yuhong widely attracted domestic and
overseas personnel to optimize personnel team structure,
actively perform social responsibiliies, make efforts for
commaon progress of career and personnel and maintain the

coordination of enterprise with society.

Oriental Yuhong fully supported the ten principles of UN
“Global Compact”, respected and maintained the international
human rights and laborer standards of Chinese government,
avoided the employment of child workers and mandatory labor
and prohibited discrimination in any form. In 2012, there was

not any violation to human rights.

According to such laws and regulations as Labor Contract Law,
Yuhong implemented contract system and signed labor
contracts with personnel at a percentage of 100%. The objects
for signing labor contracts include regular personnel and
personnel on probation period. Morecver, Yuhong signed
practice agreements with interns at a percentage of 100% to
ensure their rights and interests.

Up to the end of 2012, there were 2217 in-service personnel,
including 27% female senior managers and 6 disabled

personnel.

Personnel composition
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108 4.87%

333 15.00%

734 33.11%

B0 3,60

499 27 50%
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Education Background of Employees

AN THRIEN
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Wil s {ams
Master's degree and above
(including master's degree)

cm WUE A7)
College and bachelor's degree

BERET
Senior middle school and below

it
=

Total

1515

610

YA

4.7%

68,39

27.5%
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Salary and welfare
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Following the principles of “salary fixing based on post and
welfare based on performance” and under the strategic
planning of personnel optimization and management of Yuhong
with talents, Oriental Yuhong determined and perfected a set of
scientific salary management system based on sequence
features of different posts after considering its pgeneral
growth of
personnel’s salary is about 15%, far higher than index of price

developing direction and objectives. Annual

rise_ With competitive salary system and stock option incentive
mechanism, Yuhong can attract and retain needed personnel,
maximize working enthusiasm of personnel, support and aid it
to standard out and maintain advantages in competition of

human resources and promote its sustainable development.
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Stack option incentive
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In order to further establish and enhance the company's
long-term incentives to attract and retain talent, and fully
mobilize the enthusiasm of senior management and core
technology (business) Oriental Yuhong to the personal interests
of the shareholders” interests, the interests of the Company and
operatorscombined to make all parties concerned about the
long-term development of the company, under the premise of
fully protect the interests of sharehaolders, in accordance with
the revenue contribution of the principle of reciprocity,
according to the “Company Law”, “securities Act”™ listed
company equity incentive management approach (Trial)"and
other relevant laws and regulations, in October 2012, the Board
decided the objects restricted stock granted incentive to
improve the existing salary system to protect the pay incentives
to play at different times.

Oriental Yuhong has devoted to ensuring physical and mental
health of personnel all the time and paid social insurance and
accumulative housing funds for all personnel (including
pension, unemployment, job-related injury, reproduction and
medical treatment). In 2012, 56 personnel enjoyed the
reproduction  welfare. Moreover, Yuhong implemented
human-based care to adjust working contents and posts of the
pregnant according to  their specific situations. After
reproduction leave, the returning rate of female personnel was
100%. Yuhong also prepared presents for celebrating birthday
and wedding of personnel and held activities and provided
presents for personnel in Spring Festival, Lantern Festival,
Dragon Boat Festival and Mid-autumn Day. In case of
hospitalization of personnel or their family members, company
leaders would wvisit them with presents. In case of major
diseases, the company would organize friendly donation
activities and remove their troubles and help them to overcome
difficulties. Oriental Yuhong, full of gratitude, thanked all
parents for cultivating excellent personnel and would send

wishes and presents to them during Spring Festival every year.

At the same time, Yuhong provided perfect rest and holiday
systems. In addition to paid annual leave of 7 days for Spring
Festival, Yuhong added 7-day paid leave so that personnel in
other regions can have adequate time to reunite with their

family members.
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In order to provide safe and healthy food of balanced nutrition for personnel, all branches and sub-companies of Oriental
Yuhong set up dining hall for them. With spacious and bright dinning environment, clean and sanitary tableware and
considerations on tastes of personnel, nutritious and delicious meals were liked by personnel. In addition, it also
provided free breakfast for all personnel. Sichuan Company ordered food for personnel in concentration and provided
welfare as food subsidiary. From November 2012, shanghai factory provided free lunch for personnel in addition to free

breakfast. In 2012, Shanghai Company cancelled dining hall and started to issue food subsidy for personnel every month

after asking their suggestions about dining hall.

Oriental Yuhong
Social Responsibility Report

In 2012, Yuhong carried out scientific management,
highlighted innovation and prized model teams and individuals
with prominent performance, hard work and dedication and
they accounted for 15% to total number of personnel. As a
result, model teams and individuals would be motivated to

drive the development of Oriental Yuhong to a new stage.

In order to ensure the rest of primary production workers and
improve their living conditions, Oriental Yuhong provided free
collective quarters of 3,000m2 for all workers. In addition, in
order to relieve the financial pressure of personnel for renting
houses, companies in Beijing, Shanghai, Sichuan, Guangdong
and Kunming provided special funds to rent collective quarters
for them and prepared such functional facilities as digital TV,
24-hour hot water, wide band and room to play table tennis so
as to continuously optimize their living conditions. For
example, there was 1,200m2 quarters in Beijing headquarter,
benefiting more than 170 personnel. Shanghai company
rented maore than 400m2 gquarters for nearly 100 personnel to

live. Kunming company rented 400m2 quarters for 30

personnel to live.
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Occupational health
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Training development

Education training

FEMIHEATHNER. TRETEI-
BRAEil. S hiEll. EleamingM &5
IFERSEFSHAAMNEN. 20128805
SHIEI|FET 30058, 1E)14625 A0k (MBS
SN - SELIFEHAHENARAREE
HEAXESERI. B4, FHWIL2012
FiFl SB®AIA500/ T,

The importance of corporate culture to enterprise operation is
self-evident. By collection and purchase, library of Oriental
Yuhong was opened formally on August 23rd 2012 and more

than 1500 books were free for personnel to read.

Criental Yuhong paid more and more attention to occupational
health of personnel, established occupational health safety
management system and worked out the procedures and
operation norms on occupational safety and strengthened
management of monitoring on personnel jobs. Moreover, italso
actively developed personnel occupational health monitoring
and occupational disease prevention work and stuck to the
principle of combining prevention with treatment, regularly
organized personnel to carry out body inspection, established
and perfected personnel occupational health file and made
efforts to create advantageous working environment and labor
conditions to health of personnel. In 2012, Oriental Yuhong
arranged all personnel to carry out comprehensive body
inspection. In such inspection, several types of schemes were
designed according to their age and individualized needs and
vehicles were arranged to pick them up. In daily management, it
spread health knowledge through e-mail and video. According
to actual situations, its all companies organized special lectures
beneficial to physical and mental health of personnel. Every
year, it will issue heatstroke prevention articles and labor

protection articles to protect occupational health of personnel.

According to personality of personnel, Oriental Yuhong carried
out such training as trust training, occupation training,
leadership training and E-learning and online learning. In 2012,
nearly 300 trainings were held with 4625 participants (except
participants through online learning). Every year, internal
training of large intensive cosed training system will be held
with system as the unit. According to statistics, total cost for

training of Oriental Yuhong in 2012 was nearly 5 million Yuan.



Oriental Yuhong
Social Responsibility Report T3

Eeaming: 8 T BEIZ IF &

20115, FAMIMATESHNATITLUFA
bREREEIEERESER, BHT
Eeamingl 7k BENE S F &, BigRES
TRAIMHEE, F8—UATIHEEIN
£, MNMEBTEEEX Fm2R1E,
R, s, SuelFEiTEgmAE
3, ESBERMARERIEZENEITG.

E-learning: electronic self-aid learning platform

In 2011, Oriental Yuhong launched E-learning electronic
self-aid learning platform and sent the courses to computers
of personnel so that more personnel can improve their
professional skills and qualifications in spare time and have
more opportunities for learning so as to achieve all-staff
training of real significance. At any time and place, self-aid
learning can be carried out. Now, it has become the favorite

learning platform of personnel. In 2012, 1538 personnel

participated in E-learning training platform.
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Summary list on training of Oriental Yuhong in 2012

i

10Btimes,/751

New

personnel training

Professicnal 164times/3,360
Training

Leadership 26times/514
training

New personnel

Ll TR

Workers {including constructors
and workers of production line),
sales personnel

and administration personnel

&S EE

Middle- and high-level managers

k. BREH. S LS =iy
Corporate cuiture, developing histony, reguiations, industrial outine and
product knowledpe et

) L o i ] R
1 et @ f N

Product knowiedge, construction skills, safety production course,
65 training, sales skills, business nepotiztion and etiquette and
use of computer

IWEY B hHilE EEEWN. SRTtH

G . AR e S

Quality management, marketing, human rescurces, project
management, strategic development, Company SOVEMENcE,
strategy management, strategic finance and capital operation
et
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Oriental Yuhong established internal lecturer system,
encouraged management personnel and technology experts
and business talents to carry out effective and integrated
heritage of accumulative professional knowledge and
experience to aid more colleagues improve management,
technology and business level, reduce learning cost and make
the training close to needs of personnel to highlight their
practicality. So, a learmning atmosphere for common growth
would be created to lay foundation to establish learning

organization.

In 2012, Yuhong launched new personnel supervisor system to
help new personnel to get familiar with environment and
corporate culture and strengthen their sense and approval to
corporate culture and improve their working skills. After its
implementation for a year, new personnel approved supervisor
system wvery much and supervisors patiently guided new
personnel to master needed business knowledge and skills and
smoothly complete their tasks. On the other hand, honor sense
and organization management ability of supervisors were
enhanced so as to cultivate reserved talents for management

cadres.
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Oriental Yuhong
Social Responsibility Report

Expand promotion channels

As personnel are considered as the core resources of Oriental
Yuhong, advanced human resources principles were applied to
design smooth promotion channels and aid them to achieve

rapid development and promotion actively.

Internal competition channel: in order to provide wider
developing space for personnel, Yuhong would firstly select
talents of conforming to post requirements based on the
principle of internal competition in priority for various
management posts. If internal recruitment cannot meet the

requirements, external recruitment will be carried out.

Technical titles review: as for research, development and
Yuhong established its

technical title review system. According to specialty, technical

technology-related posts, own
gualifications, working experience and management ability of
personnel, title review will be carried out every year so that
personnel will achieve steady promotion in professional title
and salary. In addition, Yuhong will hold construction and
production personnel’s technology test and competition every
year to provide good developing opportunity for excellent

personnel.

Reserve cadre management system: Yuhong will select
excellent personnel from primary personnel every year to
form reserve cadre training class. By all-dimensional training,
their management and business abilities will be improved and

they are regarded as reserve management perscnnel.
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Care for life of personnel

0O Wi Colasful entertainmeant

EH MR ﬁ‘[&% "ﬁ{Ej}IﬂE g &Jﬁi Owing to advocate to principle of “happy work and healthy life®,
FE" E’*]E% 2 %m%%iﬁﬁﬁ] . e Oriental Yuhong held various entertainment activities and
% = EFA ted construction of corporate culture to strengthen care
Wiz, MANRTHXG, GER P70 g
Eﬁ TEA Iﬁﬁi{tﬂz_‘ﬁ E‘[Efﬁ respect and understanding on personnel, enrich their spiritual
i ", o and cultural life, create happy and harmoniocus working
. AR TEFRE. iﬁiﬁmlﬁfﬁﬂkiﬁ atmosphere and strengthen their approval sense and belonging
iA[= a sense to enterprises.
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In January 2012, annual meeting of Oriental Yuhong was held in Beijing Headquarter to welcome the arrival of spring.
Personnel representatives of subsidiary companies in Shanghai, Sichuan and Guangdong gathered together to review
the achievements of the past year and prize model teams and individuals and look forward to the future. Show
backbones of the company offered a colorful entertainment feast with special features of Yuhong. It not only presented

the vitality of Yuhong personnel, but also expressed their love to beautiful life and deep feelings to company.

20125F4F21H, AFWII2MN “MXEEEFLEVRFEDS" - IMXE THERIERIERN
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On April 21st 2012, Oriental Yuhong participated in “Shunyi 1st Non-public-ownership Enterprise Fitness Sports
Meeting” and Shunyi Association of Industry and Commerce issued excellent organization award for enterprises with

prominent contribution, including Oriental Yuhong.

2012F4F21 B RS WL 2 W20 2F FAERMX Bk EA B RTRE=EHFEFXLT, &
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an August 21st 2012, Oriental Yuhong participated in 2012 Spring Beijing Shunyi International Long Walking and Beijing
3rd Tulip Culture Festival. Nearly 100 personnel participated in the long walking fitness activity to experience
low-carbon and healthy life style and maintain benign interaction with national environment. This was the 9th time for

Qriental Yuhong to participate in international long walking meeting.

201255558, I RAREAR TAIERYIAFEREIET PINEWRARZ, FRARER. B
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In May 5th 2012, Guangdong Company organized personnel to hold outdoor interest and leisure activities at Xichong

Beach of Shenzhen and experience the warmth and wonder of team actions while approaching nature and relaxing.
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On May 12th 2012, liangsu Woniushang Company held outdoor development activities for personnel to learn
action-awareness merging and internal and external cultivetions both while building teamwork awareness and
collective honor sense. With union, challenge, endurance and adherence, personnel won the victory with sweat and

prize with cooperation.
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From July 13th to 15th 2012, Oriental Yuhong developed 9th cultural and sports week, Sth Karaoke show
competition, 9th personnel sports meeting and painting exhibition in “China Hong” culture successively to spread the

principle of “happiness work and healthy life” with songs, cultural atmosphere and the spirit of struggling efforts.
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On August 21st 2012, Oriental Yuhong participated in “2012 Beijing 1st Life Olympics” to make personnel relaxing

while experiencing the enterprising spirit of Olympics.
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On October 21st 2012, business system under direct management of Beijing Company held product knowledge
competition. On November 10th, Shanghai Company held business system professional knowledge competition. In
this edutainment way, sales personnel would master product knowledge solidly and provide more professional

technical support for customers.
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In Mowvember 2012, all subsidiary companies
collected more than 130,000 Yuan for deputy
manager of finance department of Shanghai
Company due to sudden heart attack to his

family member.
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To be respected waterproof enterprise is the wish and struggling objective of Yuhong. Oriental
Yuhong, as a component of society, becomes deeply aware of larger responsibilities with larger
scale. We actively provide feedback to the society and devote to social public career for public

asts, care poverty-stricken and disadvantaged group and promote social harmony.
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Promote employment

EEATSERENAEHT X, A78%F
#FE=m, b, &M, B, B, B
B ¥R GE%hERsr-mens
H, FEEEFBEHAMEEES, o8B
hERREERZH LS, FFEAX
TiEFsE, EHSthEREL, ik
P, FEELIE, FEEIRE
m{ERttER .

Campus Hire
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With continuous expansion of strategic map, Yuhong built
production bases successively in Beijing, Shanghai, Yueyang,
linzhou, Huizhou, Kunming, Xinyi and Linyi. With the
commissioning of production bases gradually, more
employment opportunities would be provided for local
residents so that it played an important role in increasing local
economic aggregate, promoting employment of local residents,

optimizing industrial structure and enriching industrial types.

In 2012, large campus recruitment was held in Beijing University
of Chemical Technology, China University of Petroleum and
Beijing University of Technology as well as in 15 surrounding
institutions of high education with related majors. In Beijing
University of Chemical Technology, Yuhong participated in 8
campus recruitments. Shanghai company organized large
campus recruitments in Hubei University of Technology,
Manjing University of Technology, Sichuan Architecture, Sichuan
Engineering and Hunan Urban Construction College and
participated in twice campus recruitments held by Anhui Water
Conservancy and Hydropower and Zhejiang Water Conservancy
and Hydropower Technical College. Finally, 134 offers were
provided.
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Charity
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Yuhong actively devoted to charity career like
organizing unpaid blood donation every year and
activities to “serve for people and refuse
leakage”, providing free waterproof repair for
disadvantaged groups and donating money for

education.

Oriental Yuhong
Social Responsibility Report

Oriental Yuhong fully considered community interests and
actively participated in community building to create the
prosperity of community together with community
residents Yuhong also created employment opportunities,
consciously undertook social responsibilities and maintained
social stability; made efforts to establish good information
exchange mechanism with the general public; actively
coordinated its relationship with community and put policies
and regulations of government into practice. By influencing of
enterprise, Yuhong actively advocated healthy social morals
and correct social values orientation. All its factories actively
participated in building of local community and held fellowship
activities with local governments, committee of developing
zone and community organizations to enrich spare life of

persennel and nearby residents.
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"Unpaid blood donation week" activity

We uphold”serving for the country and society” as company
tenet to carry forward the “responsible business practices and
devoting to the society by love”spirit , Oriental Yuhong
organized “unpaid blood donation week” activiies in
November with more than 150 participants, resulting in
30,000ml accumulative blood donation. Moreover, Yuhong has
organized three times unpaid blood donation activities
successively and hundreds of Yuhong personnel participated in

such activities.

Actively develop technology exchange activities

Oriental Yuhong advocates and practices the principle of system
waterproof. Over a long term, Oriental Yuhong has placed great
value on developing system waterproof technology exchange
activities in many such forms as waterproof theory, discussion
on principles, application of waterproof technology,
identification of waterproof materials’ authenticity and
diagnosis on leakage site project, from exchange on waterproof
design scheme to technology exchange of unit of Party A,
general contracting unit and supervision unit, to theoretical
demonstration and instructions in institutions of high education
and to comfortable living project activities of community. In
2012, subsidiary companies in Beijing, Shanghai, Sichuan,
Guangdong and Kunming organized nearly 1,000 waterproof
technology exchange meetings of different scales in different
forms with participation of designers of designing institute,
engineers of real estate development company, site technology
engineers, strategic cooperative agents and institutions of high

education.
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Public interest activities to “serve for people and retuse lea kage"
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Yuhong organized such public interest activities as "serve for
people and refuse leakage” and “waterproof knowledge class”
and cooperated with association to win support of the Ministry
of Finance. Oriental Yuhong will continue to cooperative with
Beijing TV station to broadcast series special programs on
waterproof, offline special lectures, issue popular science
readings, open free consulting hotline, provide professional
leakage treatment scheme and services on such problems as
housing leakage, ways to identify waterproof materials’
authenticity and quality of waterproof project with community
as the unit so as to universalize waterproof knowledge to
people and improve their professional cognition on waterproof

problems.

2012 was the fourth year for developing the large-scale public
benefit activities of "service people and reject seepage”. the
activity of “service people and reject seepage” also develops
the home maintenance service for four major populations, such
as empty nesters, low income families, municipal model
workers and above, and people with special contribution to the

state, for the purposes of actually servicing the society and

servicing the people in needs.
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According to statistics, public interest activity of Oriental
Yuhong to “serve for people and refuse leakage” developed
nearly 100 housing leakage-related knowledge universalizing
activities in more than 50 communities and answered nearly
10,000 people’s consulting phone on leakage diagnosis and
waterproof problems in 2012. Moreover, more than 30,000
handbooks on waterproof knowledge were issued on site, free
diagnosis for 90 families was performed and free leakage repair
was provided for 30 special families. Just for repairing, nearly 1

million yuan was input.

Building waterproof museum

In 2012, China building waterproof museum received nearly
5,000 domestic and foreign visitors. Cultural relics, their copies,
historical literature, life experience of historical craftsmen and
recovered model of building were presented to make visitors
receive comprehensive building education with the assistance
of modernized multi-media equipment and practice in person.
Building waterproof museum comprehensively displayed the
origin and development history of China’s ancient building
waterproof, development history of wmodern national
waterproof industry and modernization process of building
waterproof industry from the establishment of the People’s
Republic of China. Cultural relics in the museun mainly refer to
historical waterproof products for roof of building, including
bricks, tile, column base and heads of feast in Qin Dynasty, Han
Dynasty, Tang Dynasty, Ming Dynasty, Qing Dynasty and the
Republic of China and recent cultural relics after the 1950s like
modern building waterproof products, production, research
and development equipment of China. Moreover, literature and
books of each era on building technology were collected, such
as Kao Gong Ji, Tian Gong Kai Wu, Ying Zao Fa Shi and a lot of
building history research literature and books published in
modern times. At present, it has been the first and only one
museum in the werld with building waterproof as the main
body to present development culture of building and become to
be known to more people and waterproof knowledge will enter

the life of more people in the future.
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O MY / Donate money for education

EREHLTERMNE L, EFTiIE®R As a social responsibility company, Oriental Yuhong has
;”é}\iiﬂ"ﬁzm ﬂmﬁt‘b{: . M ﬁﬁﬂﬁﬁ has paid attention to healthy growth of youth all the

o i " time so that it invested to build Decheng Primary School
!J\% ’ &ﬁiﬁégid\i ' shiimz and aided to build Huangmao Township Hope Primary
H?%T?ﬁ$ » El _ QEEQ] L ﬁn‘] School, donated dictionaries for children in
?"E ?ﬁﬁg:ﬁ@ﬁﬂ ' jﬂ‘]ﬁ@ﬂﬂﬁﬁ* mountainous areas of Chongging and books for

!lkﬁﬁt_f—ﬁi.‘f]!u “Yuhong Young Pioneer Book Room” in 2012 to
contribute to education of China.
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On April 16th, donation ceremony of “Yuhong Young Pioneer Book Room” was celebrated in Central Primary
School, Fulu Town, Fuyu County, Tsitsihar, Heilongjiang Province and more than 2,000 books were formally added

to its library.
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On June 11th,2012, Sichuan Company donated 427 sets of cloths for Yunnan Sudian Central Primary School,
Mengga primary school donated 1500 volumes of books.

® 2012F6F1H, EBARENUETRIZENMNLE (BB - FEFENAERTEH50
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On June 1st,2012, Shanghai Company collected about 150 painting and calligraphy works to be donated to
Mahuangshan Primary School of Ningxia Province.
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On June 12th,2012, representatives of Oriental Yuhong went to Helen deaf recovery park located at remote

suburbs of Beijing to visit 10 deaf children from countryside or ordinary wage-earning families and provide food =

and articles for daily use worthy of 1,000 yuan.

% 201265318, AHFMEEALEHTIAZERIORT, BFRIESES.
On January 4th,2012, Oriental Yuhong donated 0.1 million yuan for Beijing University of Chemical Technology to set

up scholarship.
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0On September 24th,2012, Oriental Yuhong donated 20,000 yuan to Niulanshan 1st Middle School to upgrade teaching

equipment.

O SRR M Free repair for Deng Xisoping's former home
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In August 2012, Sichuan Company contacted with management
bureau of Deng Xiaoping's former home after getting the news
about water leakage in exhibition pavilion and organized
personnel to carry out field survey and work out repair scheme
rapidly. Through efforts of nearly one month, waterproof repair
project on exhibition pavilion of Deng Xiaoping's former home
was finished. Full of respect to revolutionary martyr, Oriental
Yuhong provided free repair service to prevent Deng Xiaoping's

former home and precious relics from being damaged.
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BEIJING ORIENTAL YUHONG WATERPROOF TECHNOLOGY CO,LTD.
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BR%R: 100123
Postcode: 100123
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